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CAW Local 222 President Chris Buckley speaking to CAW Council delegates in Port Elgin 
reminding them of the importance of stopping the federal government in their attempt 
to negotiate a free trade agreement with South Korea and the potential damaging impact 
it would create on our already struggling auto and auto parts industries. Buckley also 
informed the council of the recent events that have taken place at GM Oshawa and the 
related decisions made to secure the future for thousands of our members. 


Ottawa Aware Of 
Auto Industry’s 
Needs tty, 


n March 17th I had the opportunity to meet with Colin Carrie, who was re-elected as 

MP for the riding of Oshawa. You may recall I had requested this meeting the day fol- 

lowing the federal election. Mr. Carrie has also held the position of chairperson for the 
Conservative’s auto caucus during the last two years. 

During this meeting I updated Mr. Carrie on the recent events that have 

taken place within GM Oshawa and also the current situation of our plants in St. Catharines and 

Windsor. I also expressed my concerns with the government's lack of interest towards our auto 

and auto parts industries and more specifically the issue of unfair trade and the flood of imported 

vehicles allowed into our market unchallenged each year. 

On behalf of our entire membership I urged Mr. Carrie and his government to stop all discus- 
sions with Korea on the issue of a free trade agreement. The last thing we need is another offshore 
automaker being allowed to dump millions of their vehicles into our market each year. 

see OTTAWA - page 2 
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Ottawa Aware Of Auto Industry’s Needs 


— continued from page 1 


When our meeting had concluded I believe 
Mr. Carrie had a clear understanding of the 
numerous obstacles we have been faced with, 
especially those related to trade and the sub- 
sequent damaging effects of current federal 
policies (or lack of them). Although no prom- 
ises were made on behalf of the government, 
he did commit to take our concerns back to 
Ottawa. Time will tell if this new government 
actually cares enough about our auto industry 
to address the issue of unfair trade and the 
related imbalance created as a result. 

As President of Local 222 I will continue to 


do everything within my power to protect and 
preserve our very important industry. 

With all that has taken place throughout our 
industry lately, there has not been much positive 
to report on each month and I understand that 
can create tensions and in some cases a degree 
of depression within our workplaces. I honestly 
believe the Union Leadership and the Member- 
ship made the right decision back in March with 
regards to the GM future product shelf agree- 
ment. All indications are we should be informed 
of Detroit’s decision by the early summer time 
frame and I believe it will be positive. 


Notice of Union Election 


CAW Constitutional Convention 
Delegates 


All members in good standing within the units of CAW Local 222 
stand nominated and have from 10 a.m. on Monday, May 15, 2006 
until 10 a.m. on Wednesday, May 24, 2006 to declare 


by written notice on cards available at the 
CAW Local 222 Union Hall, 1425 Phillip Murray Ave., Oshawa, 
their intention to stand for the above positions. 


Election Thursday, June 1, 2006 


Voting at the CAW Local 222 Union Hall 
commencing with the General Membership Meeting at 3 p.m. 
and continuing until 12:30 a.m. Voting commences again 
on Friday, June 2, 2006 at 6 a.m. until 4 p.m. 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
TDS logistics (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
PPG Canada (Oshawa) 
Woodbridge Foam (Whitby) 
Durham Region Transit 
St. Marys Cement (Bowmanville) 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
First Vice President - Jim Hoy 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


Our senior members 
will be able to retire 
with the hard-earned 
pensions and restruc- 
turing benefit, leaving 
employment for our junior members. Also 
our brothers and sisters who are on the GM 
preferential hire list will have the opportunity 
to work in Oshawa along with our remaining 
former ACSYS members. At the same time, this 
should help secure the future for our mem- 
bers in the parts sector of our Local Union. 

In a recent article which appeared in the 
Windsor Star, GM product chief Bob Lutz stat- 
ed the following while attending the Geneva 
auto show: “Well there’s a lot more to the rear 
wheel drive program than just the Camaro. A 
new Impala, the next generation Monte Carlo, 
a reborn Pontiac GTO and a new nameplate 
called the Buick Statesman could also be built 
on the same new platform as the Camaro. That 
makes them all likely candidates for assembly 
in Oshawa if that plant is chosen for Camaro 
production.” 


CHRIS 
BUCKLEY 
LOCAL 222 
PRESIDENT 


Contract Deadlines 

This month our Local has two collective 
agreements expire. The AGS Automotive Sys- 
tems deadline is May 15 and our newly-formed 
Durham Region Transit expires as of May 3 1st. 
It is the Union’s intent to bargain these agree- 
ments without a work stoppage and hopefully 
both employers feel the same way, and do not 
plan to test the determination of our Union. 

Our bargaining committees and the mem- 
bers have my full support as President as well 
as that of the entire membership of 23,000 of 
CAW Local 222 during these negotiations. 
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Positive Signs For Oshawa 


fter several months of gloom and doom in Oshawa, I am 
happy to report some very positive items that have oc- 
curred over the last month. 
First, the Company has started honouring the retire- 
ment incentives that we negotiated at 2005 bargaining. 
These were negotiated to be $50,000 incentives. However, as a re- 
sult of the Company’s bargaining in bad faith by not informing us 
during negotiations of the need to de-rate the plants, we success- 
fully negotiated an increase of the incentives to $70,000 after we 
returned from 2005 bargaining. As of the date of writing this article, 
all Oshawa locations were surveying those people who have signed 
up for retirement this year to find out preferred retirement dates. 
All locations except non-trades maintenance have told the Union 
that they will try to honour preferred retirement dates as closely 
as possible as business needs permit. One thing is clear — by the 
end of 2006, over 650 of our high seniority/service members who 
desired to retire with an extra $70,000 will have had the opportunity 
to do so. 

The pending retirements of our senior employees have resulted 
in a large number of transfers being called out already, particularly 
to the service departments. As a result, we will be experiencing a 
great deal of movement of people in the next few months as senior 
people move to service department openings. 

The Truck Plant is now well into their ramp-up for their new 
product, and the Plant #1 Car West Paint Shop is also preparing to 
become fully operational. Between the retirements and the Truck 


Plant/West Paint Shop launches, we continue 

to experience full employment in Oshawa. JIM 
Even with large numbers of people being re- HOY 
duced from the Car Plant as a result of the GM SHOP 
plant de-rates, no one is being laid off and all Psatesillios 
60 of the remaining preferential hires from 

other locations have been called to report to 
work in Oshawa. Additionally, the Employ- 
ment Office has started to call the remaining unemployed ACSYS 
workers and we anticipate that they will be reporting to work as 
permanent GM employees in May and June. 

Finally, our National CAW Representative John Scanlan, has suc- 
cessfully negotiated the inclusion of workers on S&A, WSIB and EDB 
for eligibility for the $2,000 credit for the purchase of a new vehicle. 
This will allow our disabled workers to fully participate in the new 
vehicle purchase program. 

In conclusion, I would like to extend my personal congratula- 
tions and best wishes for health and happiness to all our members 
who will be starting the next chapter of their lives in retirement over 
the next few months. I appreciate your patience as the Shop Com- 
mittee has worked out the details of the retirement incentives and 
pushed the Company to start honouring them. I would also like to 
thank the entire membership for their support and solidarity as we 
have weathered the last few difficult months and are now starting to 
see more positive signs in Oshawa. 


& FIRST 
VICE PRESIDENT 
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Car Plant Membership 


Patiently Waiting 


want to personally and publicly thank 

our Oshawa-wide Chairperson Brother 

Jim Hoy for his rock solid leadership as 

I certainly know that he always has and 

represents the best interest of the entire 
membership. Leaders have to make tough de- 
cisions in tough times and with the total sup- 
port of our President Brother Chris Buckley 
and the National Union and the entire Shop 
Committee; Brother Jim Hoy (in my opin- 
ion) paved the way for a bright future for our 
members! I thank you Jim, and on behalf of 
the Car Plant Membership we thank you. 

As a result of the last canvass of those who 
signed to retire in 2006, we have about 299 
production and about 86 non-trades main- 
tenance members in the Car Plants that are 
eligible to go. We are working very hard to get 
these members retired, on or as close to the 
preferred date that they selected. (I wish to 
add the fact, we appreciate the tireless effort 
of both of our Pension Reps.) The Company 


should be providing you with your retirement 
date ASAP. I wish to take this opportunity to 
wish all past, present and future retirees all 
of the very best and have a safe, healthy and 
long retirement, you have earned it and you 
deserve it! 

All preferential hires have been called to 
come to work or are at work in Oshawa. The 
former ACSYS workers (some of them) could 
be called to work fulltime in the May time- 
frame. 

Both Car Plants #1 and #2 were on layoff 
for the week of May 1-7 for one week only. 
The de-rate of Plant #2 should be complete 
when production resumes on Monday, May 
8, 2006. The production scheduling meeting 
was in mid-April with any decisions coming 
after the deadline for this edition of the Os- 
haworker. 

The current population of the Car Plant 
is as follows: Plant #1 3069, Plant #2 1967, 
WFG 516, total 5,552. 


STEVE 
DRINKWALTER 

We anticipate the 
Company will make 
an announcement very 
soon as to the new Plant Manager. 

Our National Union rep (John Scanlan) in- 
formed us that our Members who are on an 
approved disability leave of absence (com- 
pensable, non-compensable and extended 
disability) will now be eligible as of April 15, 
2006 for the $2,000 discount for North Amer- 
ican-built GM vehicles under Doc. 101 of the 
Master Agreement. Good work John, now let 
us see if we can get the same for the retirees? 

We are all “patiently waiting” for the an- 
ticipated announcement for the future of Os- 
hawa, the Flex Manufacturing Platform. We 
were told the announcement would come in 
the July/August time frame, it would be great 
to get a positive announcement before the 
Plant vacation shutdown. 


CHAIRPERSON 
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ith the possible downsizing of our General Motors work- 
force, and also the parts plants which rely on General Mo- 
tors, revenue coming into the Union Hall could diminish 
considerably in the near future. 

We will have to come up with ways to reduce the cost 
of running this Local without disrupting the service for our members 
which, when layoffs and large-scale retirements hit, increases our work- 
load at the Union Hall. 

Something we may need to look at is running all the big elections, 
especially those of the General Motors Shop Committee and Local-wide 
Executive Elections at the same time. We would have to investigate the 
possibility of a mail-in ballot similar to that used by Clarington in its 
municipal elections, which went just fine. The Auto Workers Commu- 
nity Credit Union and the Oshawa Area Skilled Trades Council also do a 
mail-in ballot. 
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The other option is using an electronic balloting system which, once 
all the votes are completed, are put into a machine which tallies all the 
votes and the ballots would no longer be counted manually. 


Wellness & The Waterfront Trail 

CAW members are quite welcome to use the parking lot at the Union 
Hall so they can park their vehicle and take a walk, go for a run, get 
on their bicycle or go rollerblading along the Waterfront Trail, and the 
same goes for the General Motors Headquarters on Colonel Sam Drive. 
Under the CAW/GM Health & Wellness program we are encouraging 
more people to get in shape or stay in shape. Personally I have lost 22 
Ibs by watching what I eat and eating less. Now all I have to do is more 
exercise, walking for an hour twice a week is not enough. It’s amazing 
how much more energy you have when you have less weight to carry 
around. 


LETTERS TO THE EDITOR 


Thank You 


I would like to thank all my coworkers and salary per- 
sonnel for giving me a fabulous farewell retirement send 
off on March 24, 2006. The gifts and money are greatly 
appreciated. Hope many of you will be able to join me in 


retirement life in the near future. 
Thanks 
Don Jones 
Truck Plant Trim and Hardware Third Shift. 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Appreciation For The Local Upon Retirement 
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To the Editor: 

I would like to thank everybody in the 
Car Plant #1, Trim & Hardware Department, 
for arranging such a memorable retirement 
party for me on Friday, March 31st. 

I would like to thank my Committeeper- 
son, Peter Werheid, CAW Local 222 and all 
my fellow workers. I will always be grate- 
ful to General Motors of Canada, Oshawa. 


Because of General Motors I was able to get 
our three children through university. 

I have taken numerous courses at the 
CAW Local 222, but this time we took the 
Pre-Retirement course last year. It was very 
informative. Gord “Chief” Lindsay's sense of 
humour and style of communication is be- 
yond anybody’s imagination. It is a very well 
planned and informative workshop. Speak- 
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ers from different groups and departments 
shared their knowledge and communicated 
well. “Chief,” keep it up. May you live a long, 
healthy life. God Bless You. 

I will always cherish all the memories of 
30 years of service at GM. Thank you GM 
and CAW Local 222. 

Ramesh Syal 

Whitby 
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CAW Local 222 Financial Report 
Covering The Month Of February, 2006 


TOA RECEIOS hess cstisabaricerecsticnrcacssuinaionsiminienians $ 996,566.22 
MOtal EXPOUSE 5s scs:5ioccevsnsecehtacoorireedaoumieduccieeactecmeys 952,593.40 
Surplus (DEH) «iis ccesssvcsererincerrraccrnieccrsartadsiaraxonuctonccion $ 43,972.82 


CAW Local 222 
Balance Sheet As At February 28, 2006 


ASSETS 

CURRENT ASSETS 

Casi ls: vicausranvanuninns aint wee 356,301.96 

Bank......... . 610,530.83 

Total Bank.... 966,832.79 
IDC OSHE AW GU ss xsaesaesesase ceaceteeaoa centr totes cceccencceeevesdecesspesseecstessszsaats 37,640.17 
Due from Dental Centre ....ccccicsccsssssisssssessssssasccssesrssvivsccsesensecaseccscecanesinss 41,265.64 
Dominion of Canada Bonds . : 12,000.00 
Short Term Investments ..........cccsssssssssssssssscsssssscssssessssassecessecesessecesssensens __1,072,185.48 
TOTAL CURRENT ASSETS .........ccccccccccscccssesctssssssssetssseeessseessesesneees 2,129,924.08 
Fixed Assets 

MAING 5c s35:4 5 Nevaest aaa eves ea oersg raz esussesseasessanassocaestedtesseceeceesnessececasseeeeeeees 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€ts ........c.cccccccccsssseseesesessesesteseseeseseesesnseseeteneenensenenes _3,537,355.61 
TOTAL ASSETS......cccccsscccccccsssssssssssssssssssssssssssscssssssssessssssssessseessssseeee 5,667,279.69 
LIABILITIES 

CURRENT LIABILITIES 

CCR AAI TICS 55a edo sares sass sececcesvssseeeivesasasascactecsssiesi deer ie 1,902,460.67 
UI Payable ; 1,068.78 

UI Payable — Lost Time ......c.sceseeseesseestesseesteeseeseeenees 841.24 

CRP PAVAD 6 5 serecevrssuvsvnssssroreeensarteamsarcenereeseracert 2,352.98 

CPP Payable — Lost Time.. 1,333.98 

Income Tax Payable... : 5,772.76 

Income Tax Payable — Lost Time... 3,517.48 

Receiver: General Payable sus: cccvecnssvnasoncnsscsesessseconssocceececccessuessesssssstissssts 14,887.22 
EHT Payable ......... ce 3,528.53 
Union Dues Payable. 1,655.46 
AOU GU Seeciasara sian’ ast Uectsnsttatceeacornaccetaaaaascaeivsbsbonvonessseeeserive esas 2,548.85 
Charitable DeductiOns.....c.cccccccccccccscssscscscscscseesescsssssssesesecscscseseseeessvesenes 2,103.79 
WCB Payable..........008 —4,291.75 
Retired Members Fund 76,628.89 
Recreation FUN ....c.ccccccecccesesseseeseseeseseeesesneseseeseseesesesueeeseeseseeneeeseneees 5,811.10 
TOTAL CURRENT LIABILITIES .........0..c0.ccccccsccsscsssecssesesseeseessesseessease 2,005,332.76 
TOTAL LIABILITIES o........c.ccccccsssesscsssessessessesseesuessecseesusasecsesseeseeseenss 2,005,332.76 
EQUITY 

NET ASSETS 

INGE ASSES a sssysicossssvssnceceassissasigsucacssozaspeccaveasasdsseeraseacsccasstssdecscetesszontsuiates 3,555,831.78 
SUIS scthsvcrsvsvavscassey Suvasassataeanven vv vvcscsuescseassaniea aasessckteatecaseesneneemsemnanea ts 106,115.15 
MO TAL NET ASSETS cssivevsiidissassicsssissieacecssssnvassxcccstosvvnsesivtscocssssassienss 3,661,946.93 
TOTAL EQUITY o...ccccccccccsssssccssssssssssccsssssssssssecsssssssssseeceesssssseseseese 3,661,946.93 
LIABILITIES AND EQUITY 5,667,279.69 
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CAW Local 222: Income Statement 
February 1-28, 2006 


REVENUE 

INCOME 

Membership: Dues ssgetssssssvesszseccssescessasyrs sassvivivesssscnaaaniyenssapuansaaveencessnsnaes 864,976.77 
Littl ils) seperpepreerecereerereeenrecreeret a terme Tritt tere tice 210.00 
Oshawa Area Skilled Trades ... 36,010.60 
S.U.B. Receipts... 69,765.22 
Greenshield Recoverie: . 2,211.14 
Hall Mainten an Ges ie2:s<.ssdersererceccerssastraae Sony ay aiaco ater 2,533.25 
Staff: Wate RECOveri eS ccassessssscsscessssssssssssvasirasiorvnnessersaveeved aerussennanannees 1,649.40 
Miscellaneous Collections.. 530.00 
Oshaworker.............06+ 8,505.25 
Recreation... 3,751.25 
ROM. cececssssssssessssseseeseeens 5,593.93 
Soft Drinks and Vending..... 218.00 
Telephone Income......... i 611.41 
TOTAL REVENUE ...0......cccccccccccscsscssssssecessecessecsceecsseesseeesseeesseeeseseeees 996,566.22 
TOTAL REVENUE 0c; sesccassscsscccsccssssssssissssissssieutnstesusestescesstuvevivesdsesasies 996,566.22 
EXPENSE 

OFFICE AND BUILDING 

Binployee: Salaries acess ccccssesceceedetssssssssiasassssnjsiutbssaearsiestanet eattststecvsesaisy 92,345.02 
UI Expense ..... 3,510.03 

CPP Expense... 6,311.17 

WCB Expense.. 549.88 

EHT Expense .. a3 2,741.13 

Other Betielits  scsscssesecdssevasiecssssssssvenscanaironees 24,660.45 

Employee Benefits and Insurance .........c:.ccssesesssesecstestecseesnesseeseesteeseees 37,772.66 
Hall Expenses w......ceceeeee 1,731.62 
Miscellaneous purchases 27,607.15 
Building Maintenance... ss 10,211.57 
REAL y TAKES iccccczasesdscece exusseisonenussesssassaapssstarsdiesssnsusiatinseesluenntiuenssteastes 16,460.64 
Soft drinksatid veri sisssissiccivessssssssevevcsveavisvvvveosviweascsseccesseszarstinaennk 200.20 
Telephone.....c..cceceecceceeeeeteeeeene 11,776.69 
Office Supplies and General Expens 12,863.54 
Officers Expense ......cceceeees ‘i 3,715.67 
PEOLESSION AL ecoreccccede ce heses se osetescscscs eases tiacitsrievin near ene Series 9,359.62 
Total Office and Building 0.00.0. 224,044.38 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 4,577.82 

Per Capita — CAW Assessment ws 532,825.58 

Per Capita — CAW Council ......ceeceeceesestessesneseeeeeeeee 9,347.42 

Total Per Gapitacsssscssssseviisssscesietecsssannpsrnivinnaasinedbiommnnercemeenanants 546,750.82 
Lost Time: Wages and Benefits .........:.sssssccssssscscssessssescesscaresteeseessceseesses 48,215.98 
Lost Time Expenses M&E&H .. 2 3,094.61 

Lost Time Expenses — Hotels.........0.c.c cece 4,454.16 

FOSt Tie EXPENSES: c.i3ssssssssasssarsetssssssssssssbsssnanasssnateearesensvernenuinrernseneeeted 7,548.77 
Misc. Election Costs ..........0sc0e 186.20 
Investors Grp Trust — Staff Pensions ........c.cccseseseeseeeeeetestesneseeeeneenees 29,824.60 
Oshaworker — Printing .........ccceeseeseeeeseeeesteeeeeees 23,839.60 

Oshaworker — Postage.........cecccsssseseeesectecsenseneens 11,205.50 

Total Oshaworker .........c.cccccecessesesesseseeeseeesesteseseseseeesestsneeneneeneneseeneees 35,045.10 
Picnic............. " 19,731.95 
PUD GUY ssissecccscesissseccce uremia santa ieananannmennatanse 75.00 
ROCLEAL OM yi icsccsccisssscesccadsupesuveceedesssaveceveceescaviskerssossvvasesiacdaadaneigeeeencenneees 3,390.00 
Recreation Funds... 0.00 
Welfare and donations 2 1,770.00 
Skilled Trades ......c.ccccsccccscssesesscsesscsescssesecsescesescssesesessseessscsssscseseasseavees 36,010.60 
Total Organizational 33:3. :isiuccacininisasininaanncaniides 728,549.02 
TOTAL EXPENSE o.....ccccccccccccccccccsssssssssssssssscesssssssssssssssssesesessssseeseesees 952,593.40 
NET INCOME .......ssssssssssssssssssssssssssssssesssssessssssssssssssssssssssssssssssssssssen 43,972.82 
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“Brake For Health” 
Cardiovascular Clinics 


he GMCL/CAW Health and Wellness Steering Committee and Oshawa Local Wellness Committees are ——- 

pleased to announce that all General Motors Oshawa employees will have an opportunity to participate CA' —z TCA 

in a Cardiovascular Health program. This event is being sponsored by Shoppers Drug Mart through C AN AD A. 
partnership with the CAW, General Motors of Canada and Buffett Taylor and Associates. 


Cardiovascular disease is the leading cause of death in Canada. Cardiovascular disease affects the heart and blood vessels and can trigger 
angina, cause a heart attack, or lead to a stroke. The major non-modifiable risk factors for cardiovascular disease 
include age, gender, and heredity. Modifiable risk factors include smoking, physical inactivity, high blood pressure, 
high cholesterol, obesity, and diabetes. In fact, 80.2 percent of Canadians aged 20 to 59 years possess at least one 
modifiable cardiovascular risk factor including: Daily smoking, physical inactivity, being overweight, self-reported 
high blood pressure or self-reported diabetes. 


This initiative will permit employees during shift hours to attend screening clinics to help determine their Canada 
current cardiovascular health, through three assessed measures: Blood Pressure, Blood Glucose and Total 
Cholesterol. All measures will be provided immediately by a Registered Nurse in a private and confidential manner. In addition to receiving 
personal scores, additional material will also be available including information on physical activity, SHOPPERS 


nutrition, and weight management to assist you in reaching your goals and reducing your risk. DRUG MART 


All General Motors employees will have the opportunity to register for this voluntary program 
during the registration period, which started on Monday, May Ist, and concludes on Thursday, May 
18th. Individuals will be able to register through three convenient means. 


1. Online (via the Buffett Taylor registration website). Log onto www.buffetttaylor.com/register and enter event ita 
code GMcv2006 (no password required). pr 


2. Toll free phone call (1-800-263-2670 ext.235). Please speak clearly and leave your name, location/plant, BLIFFETT 
shift, and employee serial number. 


3. Through registration forms (as provided below). Registration forms will also be provided in-plant. If you 
elect to use option three, drop off box location information will be provided respective to each plant location. 


This is a great opportunity to assess your health status and at the same time all participants will be entered 
into a draw for some great prizes. More detailed information will be provided through in-plant publications, 
newsletters and promotional material. Once the registration period has concluded, clinic dates will be determined to 
accommodate employees working on all shifts. 


A supportive follow-up program will also be provided to assist those who are deemed high risk following the Sea 
screening. Professional assistance will be provided to those who request such a service at no charge to the individual 
through the provision of an on-site pharmacist. For those participants who are at high risk in one or more of the tested categories, a follow-up 
program will take place at three and six month intervals to provide further guidance. 


Don’t miss this opportunity, be sure to register! 


Da a eS 
| REGISTRATION FORM | 
(please tear off and insert into drop box) 
| Last name: First name: | 
| Employee/serial # | 

Plant (please check one): Shift (please check one): 
| | 
Truck Plant © Car Plant 4 C1 Shift 4 [] Steady Days 
| (1 CarPlant2 © South Stamping C1 Shift 2 [ Steady Afternoons | 
| 1 Tri-Link C Other (7 Steady Third Other | 
Department: Group: 
ge eh ey ee ee ve ee ee ee ee es ee el 
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FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Women’s Efforts In The Local 
Reach Out To The Community 


hope everyone is enjoying spring so far! The Women’s Department 

certainly starts to pick up the pace around this time of year. The 

Women’s Committee is still running the Y’s Wish towel drive at the 

Union Hall and would appreciate any gently used towels, facecloths 

and linen. And the Women’s Activists one day training at the hall on 
April 8th was a huge success, I'd like to thank everyone who worked 
together to get the program off the ground. 

The Women’s Advocates and I met for our last meeting at Victims 
Services in Whitby. They are one of the few districts that have a team of 
community based workers, being two staff and 90 volunteers as well 
as a police-based unit of one sergeant and three officers. Victims Ser- 
vices comes out to a crime scene or any situation required to offer help. 
They are NOT counsellors and simply offer help by doing things such as 
minding children, making tea or anything else that can be help to ease 
the situation. The one thing they do not do is discuss the case at hand. 
They are always looking for volunteers and training is provided. Anyone 
interested could find out more at their local police station. 

Michelle Azubuike, who put on the presentation at Victims Services, 
passed on a request that we send as many people interested to a program 
being put on at Westminister United Church called DRIVEN (Durham Re- 
gion Intimate-partner Violence Empowerment Network). This is a forum 


ANGIE 
LEGERE 
FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


for community leaders and members of the pub- 
lic. The registration is free, however, a donation of 
food/toiletry/household items would be greatly ap- 
preciated. Lunch and refreshments provided. 

They invite you to join with other community 
representatives as they highlight the impact of domestic violence on all 
members of our community. 

@ Hear Dave Franklin speak about “Relationship Terrorism” 
© Be introduced to the “Neighbours, Friends and Family” initiative 
@ Learn about the services available in our community 

The date is June 13, 2006, from 9 a.m. to 3 p.m. and for more in- 
formation you can contact Det. Tracy Marshall at 905-579-5638 ext. 
5638. 

The spring women’s programs at Port Elgin are finished and unfor- 
tunately, due to the program being held during March break it was very 
difficult to everyone out of work to fill up the classes. The next available 
dates for 2006 are as follows: 

Women Activists and Women in Leadership programs: summer Aug. 
20-25, fall Sept. 24-29. 

If you have any questions about any of these programs you can con- 
tact me at 905-435-8725. 


CAW TCA 
LOCAL 222 


Support Your 
A. TAYLOR-G. MORGAN 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


e 8 Dentists © 
e 1 Oral Surgeon ¢ 
¢ 1 Periodontist © 
e 1 Endodontist ¢ 


Open: 


Call 905-579-8730 for your appointment! 


Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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ARMADA TOOLWORKS UNIT CHAIRPERSON’S REPORT 


The Right Of The Worker — 


ur first Collective Agreement was ratified May 28, 2005. Since 
joining with the CAW/TCA Local 222, the Bargaining Unit has 
enjoyed a number of gains. Within our Collective Agreement, 
there is language for health and safety, wages, hours of work, 
overtime, skilled trades and the list can go on. 

Having our first contract has given our fellow brothers and sisters 
some pride and security with their livelihood. We are now able to stand 
up and grieve any unfairness within the workplace and take a stand on 
issues that are important to our membership. 

There is a very interesting section in our Collective Agreement, it’s 
Article #11. This article is regarding temporary employees. There is a 
calculated formula that both parties (management and our bargaining 
unit) agreed to, that new full-time jobs will be established from a total 


CLARK 
ARMADA 


of hours worked by other outside agencies. This 
TOOLWORKS 


has given full-time employment to 17 new em- 
ployees in the last nine months. They now enjoy 
full-time employment with a medical and drug 
plan, dental benefits and are able to join a small private pension plan. 

We now have 191 CAW brothers and sisters who are gainfully em- 
ployed with Armada. Our quality parts that we produce in our facility 
support the auto sector, both in plastic injection moulding and die cast. 

I would like to take this opportunity to thank Chris Buckley, Charlie 
Peel and Karen Leitch. They have helped us in growing within Local 222. 
With their help we are now given the opportunity to take a stand on 
workers rights and freedoms. After all this is what working with a Union 
stands for. 


UNIT 
CHAIRPERSON 


Layoffs Prompt Need For Patience 


t’s been a long couple of months with the 
layoffs taking place, as of May and the re- 
ductions in Plant #2, with people bumped 
and moved to different shifts, and differ- 
ent groups. It is going to take some time 
to get used to and there will be an adjustment 
period for many. What we will be looking at, 
as a bargaining committee, are ways to help 
the members adjust to the situations that are 
beyond their control, from information pam- 
phlets on how to fill out your E.L., to services 
that you are entitled to use as a CAW member 
and contacts that will give you information on 
dealing with issues that may arise out of the 
changes that take place. 
There are a few things that have changed 
recently that we have been dealing with, in 
that the Company has been charging emergen- 


cy leave for bereavement in accordance with 
the Employment Standards Act. However they 
have now agreed they will no longer charge 
our members E.I. for bereavement because it 
was detrimental to the members who never 
take time off and have never used emergency 
leave days. Something else that was clarified 
is that day surgery is not covered under our 
Collective Agreement and that, yes, several 
members have been paid for it in error and 
our benefit carrier will not be asking for the 
money back. However due to the fact that it 
was the carrier that made the mistake and 
not the Company, they are taking the position 
going forward only a hospitalization of more 
than 18 hours will apply as per the collective 
agreement. If you were in the hospital for that 
length of time then you will be covered, so 


talk to your physician and 
explain what applies and 
what doesn’t. 

On a brighter note, 
here is something you 
should start thinking 
about. As of June this 
year a lot of members 


KELLY 
. war TDS LOGISTICS 
will be qualifying for UNIT 


their four weeks vaca- CHAIRPERSON 
tion. Remember that 
you have to book them in the month of May or 
you will be given last choice of your vacation 
request for the next year, and also remember 
it’s done by seniority so don’t wait. 


Until next month, In Solidarity. 


PPG Have To Trust In Company 


To Bring Work To Oshawa 


e still have not received official 
notice of the meeting I was told 
was coming ‘very soon’ with the 
Master bargaining committee 
and the National Union. When it 
finally does arrive I will make sure it is posted 
for all to see. 

We will gladly sit down with the corpora- 
tion and listen to their concerns and where 
they think we need to cut costs. My personal 
thoughts are that it will be very difficult to get 
to the level of “cost competitiveness” that PPG 
needs to see without some kind of guarantee of 
future work and job security for our members. 

We just negotiated a collective agreement 
one year ago that stood still; we made no 
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real gains anywhere and yet the company still 
wants more, when will it end? Is it because we 
as a membership voted overwhelmingly in fa- 
vour of that last agreement (85 percent) and 
they now think that we can continue to move 
backwards? Whatever the outcome of our dis- 
cussions, it will be you the membership that 
decides the future here in Oshawa PPG. 

In mid-April I was in London for a meeting of 
the IPS (Independent Parts Suppliers) and we 
are not the only ones under attack right now. 
It seems that most of us in the manufacturing 
sector in Canada are facing the same types of 
challenges right now. Developing a strategy will 
be difficult as all situations are not the same. 

I know our Brothers and Sisters at AGS Au- 


MAY 2006 


tomotive are going into 
bargaining as this article 
is going to print. They 
too are facing layoffs and 
a difficult future. I hope 
they are able to gain an 


TONY 


MOFFAT 


agreement that secures a 


future business and CHAIRPERSON 
long-term job security. 
I know Ed Ochej and his committee will work 
diligently for their membership, good luck. 

To all of us here at PPG, keep up the good 
work and remember, we are doing our part. 
Let’s hope management can do theirs and se- 
cure future business for us here in Oshawa. 

In Solidarity. 


Hope For The Best 


As Lear Bids On New Work 


here is a lot of hope and speculation 

that GM Oshawa will be awarded the 

new Camaro product, but there has 

been no official announcement up to 

this point in time. There are two other 
GM plants State-side that are trying to land this 
product as well as Oshawa. Your committee 
has been informed that Lear Whitby is in the 
process of preparing a pricing bid for this 
work to forward to GM Oshawa, thus securing 
future work for our unit. We can only hope 
that GM Oshawa and Lear Whitby are both 
successful in their quests. As I mentioned in 
my last article, the Camaro is part and par- 
cel of the Zeta platform. This would be a foot 
in the door to a number of other rear wheel 
drive products GM would have a great chance 
building. Plus they will still have the ability of 
being awarded and building front wheel drive 
products as well. The more products GM Os- 
hawa builds, the more Lear Whitby is able to 
bid on. If Lear Whitby is successful in the bid- 
ding process we would feel more secure of 
our Membership’s future. 

There are two key elements here; GM Os- 
hawa being awarded the Camaro project and 
if Lear Whitby is successful in the bidding 
process. Let’s not kid ourselves about the ex- 
treme competition between all the auto parts 
suppliers that will be bidding on this work. All 
the feeder plants are begging for contract op- 
portunities in order to keep their doors open 
and not get swallowed up by their competi- 
tors. Lear Whitby as well as all other competi- 
tors will be entertaining ideas and concepts of 
cost-cutting measures to gain the upper hand 


y heartfelt thanks to the brothers 
& sisters for their hard work and 
dedication who helped me out in 
my bid for Trustee. 

DRT (Durham Regional Tran- 
sit) has indicated to our management we are 
to use that term (DRT) on the radio. I have 
no problem wearing the uniform (even though 
parts of it are not union made or even made 
in Canada, this will be a contract issue). I do 
however have a conflict with the use of the 
term DRT on the radio. Let's take a good look 
at your pay stub. Make no mistake, we work 
for a contractor. CAW members to the east and 
west of us who have superior wages and ben- 
efits and in contract talks have in their collec- 


and be awarded new business through the 
Price Bidding Process. 

Lear Whitby has announced on a few oc- 
casions that they may be looking at different 
options in order to be cost competitive in their 
bidding process. The one area they did men- 
tion was the possibility of outsourcing some of 
the work our Membership currently performs. 
They had mentioned a number of areas that 
they may look at but they were not talking in 
specific terms. Your Committee responded by 
indicating there are a number of options that 
need to be exhausted prior to outsourcing 
part(s) of our work and it is the Committee's 
position to do exactly that. We also informed 
the Company that prior to them taking mea- 
sures to outsource any of our work, the Union 
expects them to abide by our outsourcing lan- 
guage in our Collective Agreement. 

The Company has to provide the oppor- 
tunity for meaningful Union input before 
such decisions are made. Up to this point in 
time, the Company hasn’t brought forward 
any more discussion on outsourcing, but I 
speculate they will down the road. It is your 
Committee’s position to do everything pos- 
sible in order to try to keep work historically 
performed by our Bargaining Unit in house. 
There are a number of ways that your Com- 
mittee plans to deal with this issue, but at this 
point in time, it would be premature to men- 
tion or speculate. One thing you can count on 
is your Committee working hard on behalf of 
our Members to save as many jobs as possible 
and yet keep the doors open for work for now 
and the future. 


CAW Will Help Our Cause 


tive agreements no contracting out. It’s inter- 
esting to speculate what will transpire shortly. 
Thankfully the CAW to the east and west of us 
will help our cause, and our own Executive 
Board Member-at-Large John Johnson along 
with our national rep Mike Reuter are in our 
corner and have our best interest at heart. 

With new supervisors in place and trained, 
management has set up a five step plan to ap- 
pease the Region which was implemented May 
1, 2006. (1) Verbal — Recorded (2) Written 
warning (3) One day without pay (4) Three 
day suspension (5) Termination steps 1-4 for 
each issue. One wonders how we survived 
over the last 16 years here at Trentway-Wagar 
without supervision. 


ERNIE 
MCKEAN 
LEAR UNIT 

CHAIRPERSON 


As most of our unit 
is aware, there will be a 
line speed reduction in Plant 2 after the May 
one-week shutdown. The JPH will be reduced 
to 65 (originally targeted for 55 JPH) imme- 
diately following the layoff. It is inevitable to 
lose some jobs due to the decline of the line 
speed. Currently there are various jobs that 
are being fused together and there will be 
some reductions caused by this fallout, which 
in turn will lead to some bumping as per Ar- 
ticle 13 of our Collective Agreement. Plant 
One will face a de-rate in mid-July which will 
lead to job fusions and the bumping process 
as well. I believe the root cause of the de-rate 
in our facility, and all other facilities that sup- 
ply GM, is the problem which was discovered 
with the new GM paint facility. There were 
millions of dollars spent on this new paint 
facility yet it seems the engineers didn’t take 
into account matching the output to the car 
plants. In a nutshell, the new paint facility 
cannot match the speed or output of the car 
facilities. I’m sure there had to be some engi- 
neers standing in an unemployment line over 
this major mistake. 

We as a Bargaining Unit have to stay strong, 
support one another and work toward landing 
future business to secure our future and liveli- 
hood. We must try to attain these objectives 
with minimal damage to our Bargaining Unit. 
Your Committee is very dedicated to achieve 
these goals and needs your support in the 
form of unity to be successful. 

In Solidarity. 


Upcoming if there is 
a problem and you can’t 
come to a resolve please 


NELSON 


SAUMUR 
feel free to call me TRENT RUCER 
905-259-8982 cell and | TRANSIT DIVISION 


home 904-434-8982. 
Tim is still having to 
attend to personal mat- 
ters having to do with his mom, but is still in 
communication with me on a daily basis. 

A thought from Mr. Lorimer, “You've 
got to get up every morning with determi- 
nation, if you’re going to go to bed with 
satisfaction.” 


COMMITTEEPERSON 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Unit Meeting Monday, May 15th 


t the time of my report the Company 
still has not made any announce- 
ment of any new work or product 
for the 130,000 sq. feet of floor 
space that we have cleared. I have 
been told by Plant Manager Emile Godin that 
they are working on some projects with the 
hope of obtaining product for that space in 
the near future. The de-rate at General Mo- 
tors will start to affect us upon our return 
from the May Ist layoff: 78 of our members 
will be placed on indefinite layoff at that time. 
For those members you will have recall rights 
back to JCI for a period of 12 months or the 
length of your seniority, whichever is greater 
(see Article 9 (F) in our CBA), meaning we 
cannot hire any new employees until all em- 
ployees with recall rights have been brought 
back from layoff. Your benefits coverage will 
continue for employees on layoff until the end 
of the third month following the month dur- 
ing which you are laid off (see Appendix “D” 
in our CBA). Once again, let's hope that we 


will see new work for that empty space which 
will generate the recall of all our laid-off mem- 
bers. 

We finally have our new Collective Agree- 
ments, and everyone should have one by now, 
if you do not for some reason please contact 
your committeeperson and they will ensure 
that you receive one. Please take the time to 
read them over and familiarize yourself with 
the new contract and the changes that have 
been made to the language. If you are unsure 
of any part and need it to be clarified contact 
your Union representative or the Union office. 

Just a reminder that during the layoff weeks 
you are still required to pay union dues for 
the weeks missed if you work 40 hours in the 
month. You will see at times the deduction of 
double dues on some of your pay checks in 
order to bring you up to date. 

We have a Unit Meeting scheduled for 3:15 
pm on Monday, May 15th at the Union Hall 
on Phillip Murray Ave. We will be adopting 
our regular agenda and a review of grievance 


#195, please plan to at- 
tend if possible. 

Watch for notices on 
the CAW bulletin boards 
as we will be holding an 
election for the balance 
of term for Midnight 
Union Steward and a 
Health & Safety Repre- 


LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 

sentative for Shift #2, UNIT 


the tentative dates for CHAIRPERSON 


the election are May 
29th and 30th/06. 

We held a 4th step grievance meeting with 
the Company on April 12th and at this time we 
are awaiting the response from the Company. 
The Company has agreed to hold a meditation 
session on most of our outstanding grievances 
that are scheduled for arbitration, the date has 
not been established as of yet. 

As always if you have any concerns or is- 
sues please contact your Union Representative 
or the Union Office at 905-665-4269. 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Management Tactics Not Being Tolerated 


ith all the recent accusations of harassment from su- 

pervision, the disrespectful way they are treating our 

people and the failure of anybody from the local man- 

agement team to deal with all the issues in a timely 

matter, I requested a meeting on March 30th with 
Joe Loporco, co-owner of our wonderful company, but was told he 
wasn’t available to meet with me. This led me to walk in on a meeting 
he was having with the customer and demand that he meet with not 
only me but the Union reps on shift and five or six shop floor work- 
ers. Only after having to take such drastic measures did he agree to 
meet with us. 

We had a lengthy discussion on a wide range of problems such 
as the backward-thinking supervisors, excessive OT while there 
are layoffs, the grievance backlog, outsourcing skilled trades and 
production work, among other issues. We had his ear for an hour- 
and-a-half and basically told him to straighten out our issues with 
the management team as they will be brought up at the bargaining 
table. I hope he was listening because the tactics that some of these 
supervisors are using are so archaic that it is no wonder we have so 
many production and quality problems. These guys just don’t get it: 
a happy worker is a productive worker and if you continue to piss us 
off we will all be going nowhere fast. 

April 6th, AGS Council met in Cambridge to review the Scarborough 
bargaining lowlights. For those of you who don’t know by now, they 
accepted basically the same package the Cambridge plant took a few 
months ago. Another three years with no wage increases, the removal 
of the early retirement provisions in the pension plan among other 
concessions. In tough times massaging a few things to give the com- 
pany some financial relief is one thing but to give concessions with 
no guarantee of new work and then have the company announce lay- 
offs at both locations is unacceptable. Just this past December at CAW 
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Council we voted to support a No Concessions Pol- 

icy which the thousand or so delegates endorsed 

unanimously. What is going on in our industry 

is a disgrace and unless all the Auto Parts work- 

ers and leaders unite and refuse to take conces- 

sions we will continue to lose ground. I didn’t 

join and help organize this Union at our work- ED 

place to go backwards and I definitely haven’t OCHE) 
been elected twice to finally get to the bargain- = ae SIRE 
ing table and go backwards. Our next CAW and 
Independent Parts Council was April 20-23 and 
I went with the intention of demanding again that the National Union 
support us Auto Parts Suppliers on this Policy. What's the sense in mak- 
ing it a Policy of the Union if nobody follows it? 

We the Oshawa Bargaining Committee are going to the table and 
our agenda is to fix the contract language to better suit our plant’s 
needs and to make financial gains. Concessions are not in my plans. 
It is a well known fact that our plant has been the mother ship of this 
corporation and has always made money. If they would just weed out 
some of the management that creates most of our problems “and we 
all know who those people are” we could be making more money as 
a corporation than we already are. Our time has arrived now after 
four years of no wage increases. 

When you receive this Oshaworker our strike deadline will be 
only days away, so stay solid and support your bargaining committee. 
Together we will make the gains we all have earned and deserve. If 
we do have to take action against this company I’m asking for the 
support of all our brothers and sisters from all the other units of 
Local 222 on our picket line. Please join us in our fight to be treated 
fairly and with respect. 

In Solidarity. % 


CHAIRPERSON 


CAW LOCAL 222 RETIREES’ REPORT 


a 
Bees 
— 


CAW = TCA 
LOCAL 222 


By John Redko, President 


ood news. Brother Bill Clark and myself received an 

award for community service, in regards to continuous 

service on the board at Parkview Place, a non-profit se- 

niors building adjacent to the Oshawa Seniors Centre 

on John St. in Oshawa. This building came into being 
with a lot of effort from Brother Abe Taylor and community-mind- 
ed people. 

Standing Committees election will be posted on the bulletin 
board in the chapter room. 

Bad news. Over the past years, there was never a time when 
an article of some sort “left” the Retirees Room. Now I have been 
told that a sum of petty cash decided to take a leave of absence 
from a desk drawer in our office. It is a sad state of affairs when 
the door has to be locked when business is being done up front. 
I ask politely, kindly, if you are in need, ask one of the Executive. 
Hopefully, someone can help with whatever problem. 


By Ron Gay, Recreation Committee 


irst I would like to thank the brothers and sisters who 
re-elected me to the Recreation Committee. 

Iam going to try to come up with some suggestions 

for new kinds of entertainment for the retirees. 

One of the suggestions I have that some of you 
may have heard about is the Summer Peterborough Festival 
of Lights. These are a series of Concerts in Peterborough that 
kick-off June 24 and concerts continue until August 26. 

Festival Concerts are normally held on Wednesday and Sat- 
urday at Del Crary Park in downtown Peterborough on Little 
Lake north of the Peterborough Arena during the summer 
months. 

Concerts are held outside, begin at 8:00 p.m. and are fol- 
lowed by a great fireworks display. Admission is free. You may 
bring your own lawn chair or rent one for $2 (there is a limited 
number of chairs for rent). 


There are a number of great performers performing dur- 


ETIREES’ 
KORINE 


JOHN 
REDKO 

RETIREES’ 
CHAPTER 

PRESIDENT 


Congratulations to the Family Auxiliary 
on their 69th birthday. 

Yours truly represented our Retirees Chapter at the Ontario Fed- 
eration of Union Retirees convention in London on April 22nd. 

The CAW Canada Retirees Department has arranged for three 
workshops for retirees in May at the CAW Local 222 Union Hall. 
Admission is free and everyone is welcome. Just show up and take 
advantage of an educational opportunity: 

Herbal Remedies & Vitamins: Monday, May 8, 10 a.m. Room 
#3. 

Exercise Programs: Monday, May 15, 10 a.m., Room #3 

Healthy Eating: Tuesday, May 23, 10 a.m., Room #3 

The Retirees Chapter extend condolences to the Hoar family on 
the passing of their mother Jean and spouse to Larry. 

Attend your membership meetings and participate in our rec- 
reation facilities. 


ing the summer. Peterborough is only an hour and 20 minutes 
away by car. 

You can check the concerts out at www.festivaloflights.ca/ 
festivalconcerts.asp. If we have enough people interested for 
certain concerts possibly we could look into renting a bus. 
If you are interested please leave your name, phone number, 
what concert you would be interested in going to at the Union 
Hall, attention to Ron Gay or phone me at 905-728-9633. 

If you have any suggestions on trips or events you would like 
to take in contact Bernie Heming or myself at 905-579-6802 or 
bleming@rogers.com. 

I would like to thank the following businesses for the dona- 
tions of door and spot dance prizes for the April 28th Retirees 
Dance, Harpo’s 44 Stevenson Road South, South China Buf- 
fet Restaurant 1300 King Street East, Swiss Chalet 555 Simcoe 
Street South and HoLee Chow, Taunton Road near Simcoe. 


EVERYTHING ELSE 
By Gord “Chief” Lindsay 


ust a short note to let you know what will 
be coming down in the near future. 
Every Tuesday from 11:00 a.m. to 
noon in the big auditorium at the Union 
Hall we have our weekly Tai Chi class. Ev- 
erybody welcome. 

On Wednesdays from 11 a.m. to noon we 
have line dancing, all tenderfoots welcome. No 
disco, just line dancers. 

Brother Larry Kirtley and the Shutterbugs 
camera club are meeting regularly, call the 
Union Hall to see when the next meeting is. Later 


when you and your spouse advance you will join 
the class working with digital images at the CAW 
Surfing Seniors computer training. 

A little note here, it’s great to be a retired 
senior. Get active, volunteer, attend the retirees 
meetings and visit the Union Hall, that’s where 
the action is. 

Oh, one more note: Remember the CAW 
Retirees Picnic, Tuesday, June 13th, Lakeview 
Park. There’s music, bingo, refreshments and 
baseball. 

See you there. 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 

CHAIRPERSON 
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RETIREES’ MUNICIPAL COMMITTEE REPORT 


Municipal Affairs Update 


e would like to welcome two 
new members to our munici- 
pal affairs committee, Russ Rak 
and Art Field. At our last regular 
retirees meeting we reported 
the revised remuneration for City Council and 
the city manager. You will note that an ad- 
ditional $40,725.49 must be added for a re- 
gional council member. We also reported that 
a motion was before Council whether or not 
regional council members should be elected 
city wide. It has been 25 years since Oshawa 
voted to go with a ward system, maybe it’s 
time to put the question to the people once 
again, let us know? 

The retirees’ guest speaker was Dave Smith 
who is running in regional ward 5 for coun- 
cil. Dave is seeking our endorsement in his 
campaign. We also had Gary Polonsky who 
was asking for our financial support for the 
south Oshawa wellness centre. The expected 
cost is $4.5 million and will be built on the 
Conant school site. The wellness centre treats 
thousands of patients each year. 

We also reported that we met with regional 
chair Roger Anderson. Mr. Anderson report- 
ed that Oshawa taxpayers would realize a tax 
increase in the neighborhood of nine percent 
this year. The Region of Durham has a budget 
of $900 million, he reported. We had a good 
meeting with the regional chair who cleared 
up some facts for us. In the near future we 
hope to invite a guest speaker for MPAC to 
explain assessment. Market value that has 
just about everyone up in arms with how their 
home assessments are done. We will report 


further on this later. In closing Larry Ladd, 
one of our own retirees and chair of the ma- 
rina group, is shocked by the application to 
bring in a rail spur into the Harbour which 
could end his group’s progress to reopen the 
marina. Larry Ladd deserves our full support. 
It is time for all of us who want a waterfront 
we can be proud of to get behind Larry and 
put a stop to this madness at the harbour. 
Enough is enough. 

The blaming of former mayor Nancy Dia- 
mond for everything wrong at city hall has to 
stop. Nancy Diamond served the people of Os- 
hawa for 12 years as mayor and deserves our 
thanks. Nancy must have been doing some- 
thing right, the citizens of Oshawa rewarded 
her to four terms in office as our mayor. It 
is now time to leave her alone and let oth- 
ers take the blame that they so richly deserve. 
This council should stop blaming everyone 
else and take responsibility for their own ac- 
tions. 


On Missed Opportunities 
By Bruce Woods 

I'll tell you what I remember from the sum- 
mer of ’03 and municipal elections in Oshawa 
of Nov. 10, 2003. I remember thousands of 
people, the multi-aged persons who sup- 
ported our Oshawa Sports and Entertainment 
Committee’s $25 million downtown arena 
project. People lined up, single-file, day after 
day signing our petitions in the malls and like 
events all 15,000 of them. All in support and 
glad that we built the first entry into the Guin- 
ness World Book’s Largest Ice Hockey Stick 


GORD 
VICKERS 


here in Oshawa to support hockey and our 
proposed new downtown arena project. 

After they were told by Oshawa Council 
that no consultation input was needed from 
the thousands of volunteers there were silent 
screams: “Let me help.” What the heck has 
anybody at Oshawa City Hall done in asking 
anybody's input in this city to do, in terms 
of rebuilding our civic infrastructure? What 
would have happened if the Mayor and Coun- 
cil of Oshawa had gone and said, right after 
their election, “We have a civic infrastructure 
policy plan. It’s going to be painful pertain- 
ing to property taxes. This is what it’s going to 
take, and I expect you to do it and accept it.” 

They would have all responded. 

But no! Oshawa’s Mayor and Council fol- 
lowed a policy of no meaningful consulta- 
tion on the Downtown arena with the public 
at large on the downtown arena or the now 
closed Oshawa Harbour. 

On Oshawa Council’s Civic Policy... We 
think they vote on instincts and pray that they 
are right. 

Vote for change in these coming municipal 
elections in Oshawa in November 2006. I can 
be reached at woodbr@sympatico.ca.% 


WE’RE GETTING YourR Mart! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don’t have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes@idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


Effective Date 


Plant 


Name 


CHANGE OF 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


DRESS 


Serial No. 


Street No. 


Apt. No. 


City 


Postal Code 
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(J Active Member 


(J Retired Member 


MAY 2006 


(J Surviving Spouse 


DROP OFF OR MAIL TO: 
CAW Local 222, 


or CAW Local 1090, 
140 Hunt Street, Ajax, ON L1S 1P5 


& 
* 4425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 


CAW Surfing Seniors — 


f Computer Training For Retired Workers 
‘ May/June 2006 Registration Form 


TRAINING LOCATIONS: 
DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 


905-579-6041 or 


905-686-7118 


I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
DTS Pickering, 1410 Bayly Street, Unit 4, Pickering — (east of GO Station) 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 


I 

First Name: Last Name: 

I Local #: 222 sor 1090 = (please check one) 

I 

Retiree Number: Phone: 

Address: Apt. No.: 

I 

I City: Prov: Postal Code: 
I NEW — WORKING WITH DIGITAL IMAGES COURSE!! 


Learn to use your Digital Camera, download pictures from your camera to your computer, edit your digital pictures and share your photos. \ 


Introduction To Computers 


MORNINGS 


[_] Tuesday & Thursday, May 16, 18, 23, 25; 8:30 a.m. -— 11:30 a.m. 


AFTERNOONS 
[_] Monday & Wednesday, May 15, 17, 24, 26": 
[_] Tuesday & Thursday, May 30, June 1, 6, 8; 


VENINGS 
[_] Monday & Wednesday, May 29, 31, June 5, 7; 6:00 p.m.— 9:00 p.m. 


12 noon — 3:00 p.m. 
12 noon — 3:00 p.m. 


m 


Introduction To The Internet 


MORNINGS 

[_] Monday & Wednesday, May 15, 17, 24, 26"; 
[_] Tuesday & Thursday, May 30, June 1, 6, 8; 
FTERNOONS 

[_] Monday & Wednesday, May 29, 31, June 5, 7; 


> 


| m 


VENINGS 
Tuesday & Thursday, May 16, 18, 23, 25; 


8:30 a.m. -— 11:30 a.m. 
8:30 a.m. — 11:30 a.m. 


12 noon — 3:00 p.m. 


6:00 p.m. — 9:00 p.m. 


1 Introduction To Word Processing Working With Digital Images 
I 

1 MORNINGS MORNINGS 1 
| ] Monday & Wednesday, May 29, 31, June 5, 7; 8:30 a.m. — 11:30 a.m. [J Monday & Wednesday, May 15, 17, 24, 26"; 8:30 a.m.- 11:30 a.m. | 
I [_] Tuesday & Thursday, May 16, 18, 23, 25; 8:30 a.m. — 11:30 a.m. I 
I [_] Monday & Wednesday, May 29, 31, June 5, 7; 8:30 a.m.- 11:30 a.m. I 
[_] Tuesday & Thursday, May 30, June 1, 6, 8; 8:30 a.m. — 11:30 a.m. 
1 AFTERNOONS AFTERNOONS , 
1 [_] Tuesday & Thursday, May 16, 18, 23, 25; 12 noon — 3:00 p.m. [_] Monday & Wednesday, May 15, 17, 24,26"; 12 noon- 3:00 p.m. I 
I [_] Tuesday & Thursday, May 16, 18, 23, 25; 12 noon — 3:00 p.m. I 
I [_] Monday & Wednesday, May 29, 31, June 5, 7; 12 noon — 3:00 p.m. I 
I [_] Tuesday & Thursday, May 30, June 1, 6, 8; 12 noon — 3:00 p.m. I 
I I 
; EVENINGS EVENINGS I 
I [_] Monday & Wednesday, May 15, 17, 24, 26*; 6:00 p.m.— 9:00 p.m. [_] Monday & Wednesday, May 15, 17, 24, 26*; 6:00 p.m.- 9:00 p.m. I 
1 [_] Tuesday & Thursday, May 30, June 1, 6, 8; 6:00 p.m. — 9:00 p.m. [_] Tuesday & Thursday, May 30, June 1, 6, 8; 6:00 p.m. — 9:00 p.m. | 
I * = due to Holiday Schedule, classes will run Monday, Wednesday, Wednesday and Friday. I 
I Location - (Select the location you prefer for your course): [|_| DTS Pickering or [_] DTS Oshawa I 
a aS 
I NOTE: Available Only to GM and Chrysler Retirees. I 
Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each course once. 
1 Program Funded by the Big Three, Retired Workers Fund. , 
I For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 I 
l or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 I 
oe eee eee ee ee 


MAY 2006 


THE OSHAWORKER « 13 


CAW=TCA §gETIREES’ 


LOCAL 


222 


left) and CAW Local 222 retiree Willie Birkett (far right). 
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Back this year to entertain at the Retirees’ Picnic is Willie and the Poor Boys, featuring CAW Local 222 member Jeff Spence (second from 


Willie And The Poor Boys 
Entertain At The Retirees’ Picnic 


he entertainment at this year’s CAW 

Local 222 Retirees’ Picnic will be pro- 

vided by Willie and the Poor Boys. This 

five-piece band includes two members 

of CAW Local 222: Willie Birkett, who 

retired from GM in 1982, and Jeff Spence, a 

GM employee for 22 years, who currently 
works in the Truck Plant body shop. 

Willie formed this band over 12 years ago 


but has been playing in bands for the past 50 
years. Jeff joined the band in 2001. The band 
plays traditional country music by artists such 
as George Jones, Merle Haggard and Johnny 
Cash. Jeff sings lead and plays acoustic guitar 
while Willie accompanies on electric guitar 
and sings backup vocals. 

While the band members are spread out 
across Ontario in places like Oshawa, Bow- 


manville, Trenton and Lake St. Peter, they 
spend most of their time entertaining in May- 
nooth, Jeff's hometown. 

The band is no stranger to the retirees’ 
picnic. They have played at the picnic a few 
times in the past and look forward once again 
to entertaining the retirees of CAW Local 222 
on Tuesday, June 13.4% 


We SHALL REMEMBER 


Retired 
Retired 
Retired 


Floyd W. Beckett 
Larrington P. Blyth 
Lawrence W. Brown 
Paul D. Butt 

Wayne Callaghan 
Stuart A. Campbell 
James Cassells 


Retired 
Retired 


March 11, 2006 
January 28, 2006 
March 22, 2006 
April 13, 2006 
February 25, 2006 
March 29, 2006 
March 26, 2006 


Peter Koczulab 
Peter Malec 
George D. McLean 
Walter P. Murczek 
Helen L. O’Connor 
Peter O’Neill 
Suleman I. Parekh 


@ 
= 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


March 26, 2006 
April 4, 2006 
February 28, 2006 
March 6, 2006 
April 4, 2006 
April 7, 2006 
March 29, 2006 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Adam A. Patel 

Mary M. Piggott 
Milton R. Reid 
Muriel A. Rorabeck 
Otto K. Schlechter 
George Semjan 
Orval J. Short 
Robert G. Youngman 
William A. Zarobiak 


Retired 
Retired 
Retired 
Retired 


January 21, 2006 
March 26, 2006 
March 6, 2006 
February 22, 2006 
February 25, 2006 
February 8, 2006 
April 16, 2006 
March 30, 2006 
March 27, 2006 


Harvey A. Davis 
Lionel J. Dignard 
A. William Gray 
Richard Harris 
Robert A. Hoffman 
Klaus Holz 

Alma E. Ishman 
Glen Jones 


April 5, 2006 
April 12, 2006 
April 6, 2006 
March 29, 2006 
April 10, 2006 
February 22, 2006 
March 27, 2006 
April 3, 2006 


Retired 
Retired 
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Columbus 
McKinnon 
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he Weed Drag for 2006 is Sunday, 

May 28, 2006. The words Weed 

Drag, it has a ring. This fishing 

“do” has been held every year since 

1938 when there were lots of weeds 
in Lake Scugog. Now it has less weeds than 
most of the lakes in the Trent System. The 
weeds were a mistake or even a calamity by 
the owners of carp fish farms. 

The first time I saw Lake Scugog as a 
young lad, wild rice was growing in most 
parts and duck hunting was the best. They 
tell stories of a kill of 40 to 50 ducks in a 
morning. Ducks were shot, loaded on the 
train that went to Toronto, it was a crop that 
could be sold. Hunters came to Lake Scu- 
gog by train, one at Port Perry, the other a 
CPR train that had a station at the east end 
of the lake. You can still see where the train 
passed through the marsh on its way to 
Lindsay. 

Enough of the history of duck hunting 
on Lake Scugog. Let’s catch a few picker- 
el. When we first held the Weed Drag out 
of Port Perry, there were no pickerel, only 
muskie and bass, we all rowed our boats, one 
fisherman had a five horse Johnson motor. All 
fishermen went for a little ride to fish. There 
were smaller inboard motors called one-lung- 
ers. They fired then a pause, then the motor 
fired again. These cedar strip boats lasted for 
years, there is one of these old magnificent 
boats at the Scugog outdoor museum on Scu- 
gog Island east side. 

There are many stories of how the pickerel 
got into Lake Scugog. Some fishermen said 
when the pickerel spawned in Sturgeon Lake 
and came to the dam at Lindsay, they could not 
come up the Scugog River, so some fishermen 
put them over the dam into Lake Scugog. Oth- 
ers said the Department of Fisheries placed 
small fly pickerel into Lake Scugog with won- 
derful success. 

They have grown and now spawned in the 
faster water of the lake, where nobody seems 
to know, and those that do keep quiet. I think 
they spawn in the small shallow bays, for when 
you find a school of pickerel early in the sea- 
son it is always in a small clear gravel bay. You 
know where these pickerel are, have a good 
fish. 

Let’s get back to the Weed Drag. It is always 
a great day, lots of fish, some larger than aver- 
age. I have never won this event but was the 
guide with the first winner was boated. You 
can use any bait, live minnows or artificial bait 


UNION ROD & GUN CLUB REPORT 


Fun Fishing At The 
Weed Drag Since 1938 


you prefer. I still like the Williams silver and 
gold spoon and cast near shore with a slower 
retrieve, other fisherpersons like to use the 
new small finger baits, one of the many baits 
from Normark, a large Oshawa maker and 
seller of many baits. Some so small, others 
split baits, some larger, you use your baits and 
I will use mine. 

The Weed Drag is a chance to fetch one or 
two of your kids, your wife is always welcome. 
We have hired a new chef who will burn your 
hot dogs to perfection or will forget to put the 
coffee in the pot. Earl Whittaker expects to be 
back to run the show. The price to do this fish- 
ing is the same as it was in 1938. A $2 admis- 
sion for all adults plus your $2 2006 URGC 
membership card, kids free with any paying 
adult. See you there at the tip of Scugog Island 
Headquarters from daylight to dark. 

May is the best month of the year if you 
love the outdoors, to see and report on all the 
everyday activities, fishing, birds, wildflowers, 
as you drive or walk into the URGC property 
in Newcastle. The violets, purple and mauve 
greet you, growing so close to the sideroad, 
others growing closer to the broken down rail 
fence. The trilliums, purple and white, near 
the white cedar trees, the trout lilies farther 
or deeper in the not so heavy woods, they 
grow so straight, peeking out among the small 
shrubs. The red and white flowers growing 
on the larger hawthorn shrubs, just waiting 


Casting and spinning at Lakeview Park at Local 222 picnic... I knew them all. Do you 
remember some of these fishermen from 60 years ago? 


to grow a crop of red hawthorn berries, food 
for the birds. The wild apple trees with their 
white almost grey flowers, elder berries, wild 
apples, food for birds, rabbits and squirrels, 
some people say a nuisance tree but I say win- 
ter food for the now many feeding wild turkeys 
in the cold of winter. The turkeys can scratch 
the ground or pick the wild apples off the tree. 
The purple flower of the wild grapes is so im- 
portant for winter bird feed as it freeze dries 
and is a winter food for the birds that stay with 
us all season. These wild grapes like to cling to 
the low broken branches of the white cedars 
or any cedar rail fence that is left along our 
sideroad. 

Later in the season the other wildflowers 
show up like jack in the pulpits, the purple 
ones that are very scarce as gardeners dug 
them up for garden plants as did the garden- 
ers dig up the trilliums. You will not see all 
wildflowers at once, for they have a very short 
growing season, but on a damp day after a 
warm light rain and lots of mosquitoes, that is 
the time to look for wildflowers. 

Birds, I mean nesting birds, we used to 
think the robins to see in the spring was the 
first arrival, now mourning male doves arrive 
very early, the redwing blackbirds in a marsh, 
the red shoulder patch shows up. Most birds 
as they arrive in spring from the south are 
in full plumage that fades as they breed and 

see FUN - page 16 
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Working Together 


Works Out Well For Auxiliary 


uxiliary 27 once again had a very 
successful night of cards. This is 
due to the work of the entertain- 
ment and social groups, the enter- 
tainment committee consisting of 
sisters Donna Murdock, Joyce Wilde and Mar- 
ilyn Souter, the social committee consisting of 
sisters Phyllis Munroe, Dorothy McEachern, 
Abby Kiberd and Amanda Grant. We had 31 
members in attendance. A progressive euchre 
was played. 


High Score, Lone Hands, 


Low Score 

A group played euchre but did not move, 
rumoli, etc., where names were drawn for 
money prizes. The following are the winners 
for the evening; High man — Phyllis Munroe; 
High Woman — Elsie Werry; Low Man — Jackie 
Finn; Low Woman — Marie Edwards; Lone 
Hands Man — Phyllis Munroe; Lone Hands 
Woman — Betty Love. 

Stationary euchre, rumoli, etc. Betty Clark, 
Joyce Wilde, Ilene Watts, Abby Kiberd. Door 
prize winners Colleen Poulin, Verna Parker, 
Jackie Finn, Shirley Hill, Linda Bazowsky and 
Marian Ross. In case you’re puzzled over the 
word man, we were 31 females. 

Recently we draped our charter in memory 
of the following sisters: 

Sister Lillian Braund passed away April 5th 
in her 79th year. Lill was an avid five-pin bowl- 
er for the auxiliary league when it was active, 
she joined our auxiliary in 1949. Our condo- 
lences go out to son Doug and daughter Pam 
and their families. 

After a courageous battle with cancer sis- 
ter Jean Hoar succumbed to this dreaded dis- 
ease. Jean just turned 62 on March 9th, she 
was very active and enjoyed her auxiliary, she 
joined in 1991 and got her feet wet right away 
serving as Sgt-at-arms 1992-93; membership 
secretary 1993 through to 1998; trustee 1998- 
2000. Jean also served on the social commit- 
tee, helped with the catering, she also was a 


member of the CAW 5-pin bowling league. 
Jean was to receive her 15 year service pin at 
our banquet April 22nd. I was honoured to 
speak about Jean at her funeral and pleased to 
see such a large contingent of sisters from our 
auxiliary who were there to celebrate Jean's 
life, our prayers go out to brother Larry, sister 
Tristanne, brother Tyler and all the family. A 
quote from Jean’s obituary, “A truly beautiful 
person, Lives have been made richer, Through 
knowing her,” no truer words could be said 
about Jean. 


Sister Jean Hoar, 1944-2006 
“A truly beautiful person, 
Lives have been made richer 
Through knowing her.” 
————— ee 


A special thank you to the following sisters 
who volunteered their time at Hillsdale Gift 
Shop, they were Sisters Marian Ross (conve- 
ner), Phyllis Munroe, Dorothy McEachern, 
Helen Rotterman, and I will say that the day 
of Jean’s funeral, Sisters Marian Ross and Edie 
McCloskey took care of the gift shop that day 


so unfortunately were 
unable to attend. 

Donations were 
made to the following: 
Rose of Durham (Vic- 
torian Tea, 13th annual 
gift basket auction) 
$250; Bethesda House 
Bowmanville, silent auction prize $100; Osha- 
wa Central Council Neighborhood Association, 
half-page ad $150 in their 60th anniversary 
booklet; Crohn’s Colitis Foundation of Canada, 
Heel and Wheel-a-Thon June 11, 2006 $100; 
Community Care Durham Oshawa $200. 

Upcoming events: Executive election on 
Tuesday, May 16th; Tuesday, June 6th, Auxilia- 
ry’s potluck dinner at 6:30 p.m., followed by 
the regular meeting at 8:00 p.m., when we will 
have the installation of the executive for 2006- 
07 as well as delegation for our CAW Fam- 
ily conference in Port Elgin. Auxiliary 27 will 
once again be selling tickets for our money 
doll draw the week of June 19th at the CAW Lo- 
cal 222 Union Hall, make sure you purchase 
some, the money goes to bursary awards for 
collegiates in our city as well out to Durham 
College. Tuesday May 16th, 8 p.m., the meet- 
ing will have Marion Saunders, Chair of Lak- 
eridge Health’s Board of Trustees, speak to us 
regarding issues at Lakeridge Oshawa. Sisters 
please plan to attend, no doubt you have many 
questions so this would give you that oppor- 
tunity to ask. 

Congratulations to sister Tristanne MacFar- 
lane (Hoar) who played the part of Angusticus 
in the Shoestring production of the House of 
Bernarda Alba. A number of us went to see 
Tris’s performance she did a great job, the 
production was made up of 20 women. Birth- 
day congratulations go out to the following sis- 
ters; Betty Clark will be 80 on June 19th; Doris 
Villeneuve 75 on June 20th, Loretta Stumpf 75 
on June 28th. 

See you sisters at our next meetings May 
16th and June 6th. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Fun Fishing At Weed Drag Since 1938 - continued trom page 15 


nesting starts. The killdeer that used to be 
in every pasture with a nest in the open are 


so scarce. Nests were destroyed by preda- 
tors like skunks looking to eat the eggs, 
fox trying to catch a nesting bird, now the 
every-looking coyotes. You remember a 
nesting bobolink in a hole in a cedar fence 


post made by a flicker. Starlings used to be 
here by the thousands, nesting mostly in a 
fallen-down building. The crows that seem 
so noisy but have a place in our bird world. 
There are so many birds I have a hard time 
seeing and remembering the names but I 
enjoy every hour. 


On June 4, 2006, there’s a Moose Calling 
show by expert Ken Capling at the Dnipro 
Hall, tickets on sale at Gagnon Sports. 

Remember the Weed Drag. June 11th is 
the Club Championship trap shoot. See you 
there. 
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Local 222 Retirees 
Keep It In The Family 


Recent CAW Local 222 retiree George Randy Gibbard (April 1, 
2006) is congratulated by his father Ronald (right) who also 
retired from GM on the same day... 26 years earlier. George 
worked in the Truck Plant while Ronald was a stock chaser in 
the West Plant & CKD. Congratulations! 


SUBMITTED BY 


BIB FOOD FAZIO? TU CAW Locat 222 
“4 CAW Locat 222 
EDUCATION COMMITTEE 


Local 222 Picnic 
Celebrates 60th Anniversary 


This year marks the 60th anniversary of the CAW 2 
Local R28 picnic. “LOCAL 7: TENTH YEAR CELEBRATION 
e@ The first picnic was held on Saturday, June | Lakeview Park -_ Directo - Saturday. June 14, 194 

14th, 1947 at Lakeview Park and was organized ‘= : 

to celebrate the 10th anniversary of Local 282. It 

has been held every year since then. The Pri rize vat The Da y 

The picnic was quite different from what we know ; 

today. 

Instead of a car or truck being raffled, the attendance ‘ I H / 5 / 5 / rT 
prize was a refrigerator. na ae 

The afternoon events included horse shoes, a trap f 

shooting and casting event (by the Union Rod and Some Member will win this 

Gun Club), track and field events and softball were 

in the fields, as well as free dancing in the Jubilee 

Pavilion. In the evening, there was round and NORGE DELUXE 

square dancing with spot prizes. There was also an 

evening dance with an orchestra. | REFRIGERATOR 

One event of interest was a full program of boxing 

which took place at 8 pm. 

There was also a ladies rest tent, a literature display 

and a baby snapshot contest. 

This year the 60th annual picnic is on Saturday, 
June 24, 2006 at Lakeview Park. The retirees’ picnic 
is on Tuesday, June 13, 2006 at Lakeview Park. Mark = i 
these dates on your calendar. 


FREE 


ne un witendance Prize 


Research taken from article dated June 4, 1947 — the Oshaworker. 
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Manufacturing Under Attack 


In North America 


any of the people who built this 
country are puzzled by the stand 
of our Government and its lust for 
more free trade. We are scared 
after we stood by and watched 
this country sign a free trade agreement with 
the US and then watched the corporations 
consolidate their factories with no penalty in 
tariff taxes for importing what they once built 
here. There is no doubt we lost high paying 
jobs and wealth in this deal but we also gained 
some as we could compete with our brothers 
in the U.S.. 

This, however, was not good enough for 
corporations who now see an opportunity to 
build cheaper in countries with no labour 
laws or environmental controls. Profit is all 
that matters to this new breed of corporate 
scavenger who no longer live in the commu- 
nity where their profits come from, but float 
around the world like a vulture pitting labour 
cost against the cost of shipping in deciding 
who will build their products. This is a mas- 
sive extraction of wealth as foreign factories 
do not build our roads, schools or hospitals. 
The cheap goods they provide do not improve 
our lives enough to offset the loss, as we have 
watched the average wage in Canada stagnate 
for nearly a decade. 


This country was not built on cheap clothes 
or goods from developing world manufactur- 
ers whose goal is to suck out our wealth. Our 
only means of employment could be reduced 
to mineral, oil, lumber or service jobs at the 
cost of our manufacturing base. The change 
will take us back 200 years to our colonial days 
when raw material was our only export. We 
have seen employment growth in the service 
and low pay end of the market while 189,000 
manufacturing jobs have disappeared since 
2002. If we look at the trade figures from 2002 
and extract the current inflated value of oil and 
minerals, we will see how hard our true trade 
balance with the world has fallen in manufac- 
turing (nearly 75 percent of the trade surplus is 
oil). The Governor of the Bank of Canada brags 
about our currency value as an indication of 
a strong economy while we lose our ability to 
compete in North America and the world. The 
pillaging of our ability to earn a decent living in 
Canada will rob future generations of the great 
country we have built. So what do we do? 

It is time to educate our politicians on pro- 
tecting our standard of life by keeping the free 
trade agreements off the government agenda. 
It is time to recognize that our trade imbal- 
ance with the world is hurting average Canadi- 
ans. We must protect our markets rather than 


Complimentary 
Hearing Aid 
Spring Cleaning 


CAW Local 222 Union Hall, 


1425 Phillip Murray Ave., Oshawa 
Monday, May 29, 2006 @ 9 a.m. to 2 p.m. 


Clean, check & minor repair clinic 
Free pack of batteries for every client 
Audiologist will be available for consultation 


Appointments for complete diagnostic testing 
can be made at that time 
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throw them open for 
the world to steal the 
wealth from future gen- 
erations. The Auto In- 
dustry is only one part 
of this problem and ev- 
eryone from farmers to 
municipal workers will 
be hurt by this loss of wealth. This fight must 
start now or we will all pay the price. Please 
call your local politicians or write them with 
your concerns and tell them how you will vote 
if there are no laws to protect our jobs. We 
all have a part to play in the futures of our 
families and a few calls to our provincial or 
federal elected politicians are worth a hun- 
dred of these articles. I took the opportunity 
to present this subject as we have just put out 
avery current Tool Talk with all the up-to-date 
plant information. 


SVAJLENKO 
SKILLED TRADES 


AREA 
CHAIRPERSON 


Retirements 

The enhanced retirement incentive has seen 
many of our Trades taking advantage and leav- 
ing. The down side of this has been the number 
of retiring members who didn’t receive their 
final papers until after they left GM and were 
forced to wait one month for their first pension 
check. We will be taking this problem to 2008 
bargaining to protect future retirees from the 
unreliable serviced provided by GM’s choice of 
Hewitt & Associates for pension and benefit ad- 
ministration. Our long service members deserve 
better treatment on their retirement from GM! 


In Closing 

The entire facility is in a holding pattern as 
we wait for word on our next generation of ve- 
hicle in the Car Plant. It is frustrating to not 
have a clear direction but these decisions are 
out of our control after we have done all we can 
to secure them for Oshawa. Your Union feels 
quite confident that we have made the right 
decisions and we hope to have these product 
announcements soon, but these are strange 
times. As long as we continue to provide the 
great work that we are known for, we have 
done everything we can to fix the problem. 

If you need to contact me please call me 
at 905-644-3865 or page me at “97-3865 in 
plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is # 3865 and my email 
is ron.svajlenko@gm.com. Thanks. 


Retirements Now A Popular Event 


t the end of March we had quite a 
few Skilled Trades retire from our 
ranks. There were numerous send 
off events in the plant at different 
locations. We could not make it to 
all of them but if we missed any of the retir- 
ees we hope you all have a long and healthy 
retirement. 

I had the opportunity to attend a send off 
for some of the retirees at Le Scratch, it was 
well attended by family and friends. A good 
time was had by all. Because of a prior ap- 
pointment I could not attend the send off the 
following night for some of the other retirees 
at the Sports Station. But I hear it went off well 
also. We have more retirements at the end of 
April also. At the time of writing this article I 
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have no information on any send off parties. 
But I am sure there will be something set up. 

This will become a regular event right up 
to the end of 2006. With our negotiated retire- 
ment package a lot of people signed up for 
retirement. It is a big decision and it is some- 
thing that you have to be prepared for, not only 
financially but mentally. When you retire you 
just can’t stop, you need a reason to get out 
of bed in the morning. A good friend of mind 
Dave McCann retired a few years back and he 
tells me there is not enough time in the day to 
do what he wants to do. So we hope all our 
retirees have the same problem. 

With all of these retirements there will be 
some openings in different departments so if you 
are thinking of moving, get your transfers in. 


Port Elgin 
Skilled Trades 
Union 
Education 
Program 

We are having a hard 
time getting our skilled 
trades people to sign up 
for this course. I have 
taken this course and 
highly recommend it to all skilled trades peo- 
ple. I have not heard a bad thing from anyone 
who has taken this course. When you sign up 
for this course you are paid a full 40 hours pay 
plus travel. The accommodations are second 

see RETIREMENTS - page 20 


KEITH 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Delphi Agreement A Must 


eneral Motors has been in the news plenty over the past year 
and most of the news has been of the negative nature. The 
situation at Delphi is at a must-resolve level that has the po- 
tential to take down the whole corporation. 

With Delphi currently under bankruptcy protection and the 
Unions’ contracts soon to be in the hands of a court judge (May 9th), 
both parties are clearly headed for a showdown. Both sides know the 
workers aren’t going to back up to pre-1990 wages. Common ground 
has to be found or a strike will be inevitable. 

There has been lots of speculation by the outside suits on how a 
strike would play out, but as it usually is, no one will be able to predict 
the full impact because General Motors has had some time to prepare 
for this scenario. 

Our Unions are being tested as they have never been before and if 
our governments don’t start paying attention to what is happening in the 
North American market, there will be a lot more Delphi’s to deal with. 


Agreement To Keep Parts Crib 

We have been successful in reaching an agreement in South Stamp- 
ing Plant to keep the parts and repair crib in the plant. The Company 
informed the Union in early February that they were looking to relocate 
this work in the Car Plant. As a Union we were dead set against this for 
a variety of reasons. One being jobs lost, and we also felt this would 
impact the running of the plant. The Union has agreed to work with the 
Company in its efforts to help make the crib more efficient. 


Truck Plant Violating Appendix “R” 

Since the Christmas time frame the Truck Plant has been in violation 
of Appendix “R” language. The April long weekend was no exception 
and a policy grievance was filed to deal with the problem. We currently 
have a lot of grievances at third step that deal with this problem and 
we hope to get the problem cleared up at this level of the grievance 
procedure. 

The problem is not so much the Truck Plant but Detroit. It appears 


most of the work was let by the GMT 900 engi- 
neering group. They were told by truck engineer- 
ing that there would be problems in Canada be- 
cause our language is different than in the States. 
As usual they weren’t listening and now we are in 
the grievance procedure. 


TERRY 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Truck Plant September Shutdown 

We had a meeting with the Company to discuss the September shut- 
down and for the most part we shouldn’t have any problems during this 
period. The Company has said anyone who wants the first week off could 
get it and there would be some availability in the second week. The last 
two weeks they want all hands on deck as well as the week following the 
shutdown. The plant will be busy for the remainder of the year trying to 
get up to full line speed. 

The work that has been done in the Truck Plant over the past year is 
incredible when one considers most of it has been done while the plant 
has been operating on a full production schedule. This has never been 
attempted anywhere else in the Corporation and it is a testament to how 
good our skilled trades work force is. 


Retirements 

With our recent skilled trades retirement package we are starting to see 
a lot of our skilled trades people retiring. Many of these trades have been 
here for a long time and have seen mostly only the good during their ten- 
ure. A common sentiment is that most are glad to be getting out because 
the new GM will certainly be different from what they were used to. 

I would like to wish all our retirees a long healthy retirement, and 
remember when you are purchasing a new vehicle to still buy GM as that 
pension plan we all have worked for needs to continue to be funded. 

Until next issue, and if you need to reach me, I can be reached at 
phone 905-644-2262, pager “97-2262, mike radio 2262 or cell 905- 
744-2262. I also have voice mail and e-mail terry.mcdonald@gm.com 
and I am in the plant for 5:00 a.m..% 
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Patience Is Paramount In Dealing 


With Safety Concerns 


einforcement of Roof Trusses GMT 
900: A tip of the hard hat to our WFG 
workforce assigned to the reinforce- 
ment project, for their patience and 
professionalism in dealing with the 
numerous safety-imposed work stoppages. We 
meet with Company and outside supervision 
to pre-plan all weekend work to proactively 
highlight any safety concerns and to review the 
safe work plans. The removal of all truss sur- 
face paint is required prior to the welding of 
reinforcement steel. In this case, the paint con- 
tains low levels of lead and falls under a lead 
abatement program. At every pre-job meeting, 
every week, your CAW safety reps express the 
importance of paint chip and paint dust con- 
tainment and cleanup, and every week it has 
been necessary to shut down and re-evaluate 
the ineptness of these outside contractors to 
carry out pre-planned safe work plans. 


Installation Of Tiered 
And Suspended Scaffolding 
Due to the geographical nature and layout 
of the area that requires peening to remove 
truss paint, it has become necessary to erect 
scaffolding to access structural steel where 
zoom booms and elevated platforms cannot 
access. GM has very stringent engineering re- 
quirements for the erection and use of scaf- 
folding in GM plants i.e. kickplates secured, 
bracing and fastenings meet code, secured 
work platforms etc. and lastly have the signed 
approval of a professional engineer. The instal- 
lation in question was assembled by “‘scaffold- 
ing experts” and was signed off by an engineer 
but had (fill in deficiency blanks) well ,you 
guessed it. Prior to our WEG workforce start- 
ing on this project, a work stoppage order was 
put in place by CAW safety till the erected scaf- 
folding was installed to GM’s own engineering 
standards. We shall remain vigilant on outside 
contractors’ safety infractions. 


Car Plant Chassis 

The procedure for locking out the three- 
rail carrier system Plant 1/Plant 2 has been 
put back on our agenda after input and good 
dialogue from our skilled trades line repair 
workforce. A revised procedure draft will un- 
dergo a two-month scrutinized trial and will 
be implemented on weekends, with an evalu- 
ation meeting with workers on the following 
Monday to critique its merits and changes 
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needed to implement this procedure. 


Truck Body 

Work continues on the Zone to Zone convey- 
or breakdown start-up procedure. We are plan- 
ning meetings with trades and management to 
finalize this procedure. The practice of locking 
out the conveyor drive PDP is required. 


Mobile Crane Procedure 

Safety issues have been brought to our at- 
tention during the GMT 900 work project with 
regards to crane inspections. According to the 
Occupational Health and Safety Act Sec. 55 
sub.sec.(b) states “Be thoroughly examined by 
a competent person to determine its capability 
of handling the maximum load as rated.” 

“Prior to being used for the first time, and 
thereafter as often as necessary but not less 
frequently than recommended by the manufac- 
turer and in any case, at least once a year.” “A 
permanent record shall be kept signed by the 
competent person doing the examination.” 

“When the mobile crane has a load and in 
lift position the crane shall not be left unat- 
tended at any time.” 

In the event a mobile crane needs to be re- 
fuelled when in the lift position and under load, 
General Motors has a very strict regulation on 
refuelling propane machinery in the plant. 
Plant security must be called to provide a fire 
watch and atmospheric testing which needs to 
be in place prior to, and after tank change. 


Safety Awareness 


For Our Summer Students 
It’s fast approaching the time of year when 
our children take on summer jobs to help sup- 


LARRY 


CARROLL 
CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


AL 
MCPHEE 
ALTERNATE 

CERTIFIED CAW 
SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


plement the cost of university and college. For 
many students they will be entering a very di- 
verse workplace for the first time and are eager 
to please their new employer. Every workplace 
has its inherent safety hazards. Please pass 
along these questions they should be asking 
of their new employer. What company health 
and safety rules should I know about to do 
my job safely? What are the hazards I should 
know about? How does the company control 
these hazards? What should I do to control 
them? What safety training will I receive? Do I 
need WHMIS training? When will I be trained? 
Is there any part of my job that requires spe- 
cial training (like operating a fork lift)? What 
safety protection will I need to wear and use? 
What training will I get on how to use and take 
care of it? Where are the fire extinguishers and 
emergency equipment? What training will I re- 
ceive on emergency procedures? Where are the 
emergency exits ?Where is the first aid station? 
Who is the trained first aider in my work area? 
Is there a health and safety committee or a rep- 
resentative? Who and where is this person? 

Larry can be reached at office 3644/mike 
radio 3644/pager 3644 email larry.carroll@ 
gm.com and Al at al mcphee@gm.com, mike 
radio 3824/ pager 3824. 

Till next issue, play it safe. 


Retirements Now A Popular Event 


— continued from page 19 


to none and the food is great. So if you have 
not taken this course sign up and find out 
more about the skilled trades in our union. 


To sign up all you have to do is contact your 
committeeperson and fill out a form. 


WFG 

The Company is still refusing to follow our 
Appendix “R” language in the Truck Plant. 
This has been a ongoing violation for the 


MAY 2006 


last few months. We have grievances filed 
at third step and a policy grievance was put 
in for the Easter long weekend. The Com- 
pany offered up a compromise for the Eas- 
ter weekend but we as a union cannot stray 
from our Appendix “R” language. 

My phone is 905-644-7832, outside pag- 
er 1-800-361-6793 PIN 7832, mike #7832 
and email keith.mott@gm.com. 

Keep The Faith. 


DISTRICT #2 COMMITTEEPERSON’S REPORT 


Vacation Pay And Pay Allocation 


irst of all, I would like to welcome all 

the preferential hires from other lo- 

cations. Anybody who was on the pref 

hire list was contacted in April and 

should be in our plants now or in the 
near future, welcome and good luck. 


Vacation Pay Allocation 

The E.I. system of allocating your vacation 
pay has caused some confusion over the years 
as to what your E.I. and SUB entitlement will 
be in the event of a layoff in June, July or Au- 
gust. Your vacation allocation is based on June 
30th date. June 30th falls on the week prior to 
the two-week designated vacation period. This 
means your vacation allocation period will 
start on the first two weeks of designated vaca- 
tion. Next you will have vacation pay allocated 
to any vacation time that has been approved 
through your supervisor. Make sure you keep 
a copy of your approved individual designat- 
ed vacation forms, as this is your only proof 
if management loses your paperwork. After 
you've requested time off, the allocation is al- 
located to the week staring June 26th and then 
reverts back to the third week in July (July 
17th), fourth week in July, etc., until your va- 
cation pay has been allocated. 

If you received any SPA week monies at va- 
cation time that was rolled into your vacation 
pay due to layoff, maternity or parent leave, it 
will be allocated by the E.I. allocation proce- 
dure. E.I. will allocate all your vacation pay at 
your regular weekly rate, base rate plus COLA 
and night shift premium. This might all seem 
confusing, but if there are no layoffs this sum- 
mer it all means nothing. Below is a chart of 
the vacation allocation weeks for 2006: 


2006 Vacation Allocation 
JUNE S M T W T F 
29 30 


Week 3 25 26 27 28 


Week1 2 3 4 5 6 7 8 
Week2 9 10 I1 12 13 +14 «15 
Week 4 16 17 18 19 20 21 22 
Week 5 23 24 25 26 27 28 29 
Week 6 30 31 

Week 6 1 4 

Week7 6 7 8 


Vacation Pay 

This also is the time of the year when a lot 
of questions are asked on how much vacation 
pay you would expect to receive. Below is a 
chart how your vacation pay is determined by 
your seniority. If you have any questions on 
your vacation pay or your allocation of vaca- 


tion pay, put a call in for your committeeper- 
son and they will gladly explain it to you. 


Hours Of Paid 

Vacation Absence 
For an Eligible Employee Pay Allowance 
With Seniority Of Allowance Credit 
One but less than 2 years 68 36 
Two but less than 3 years 68 44 
Three but less than 5 years 88 52 
Five but less than 10 years 108 52 
Ten but less than 15 years 128 52 
Fifteen but less than 20 years 148 52 
‘Twenty or more years 188 52 
Layoffs 


At the time of writing this article, the only 
official weeks of downtime for the Car Plants 
are the week of May Ist for both plants. This 
could change monthly as these are the next 
scheduling meetings in Detroit: May 22nd, 
June 26th and July 24th. Always remember, if 
you're thinking of buying a new vehicle “Buy 


Domestic,” specifically 
GM. It’s only in our best 
interests. 


CAW Picnics 
The annual CAW Lo- 


KEVIN 


cal 222 Retirees Picnic 
this year will be held on etl 
Tuesday, June 13, 2006 \ commirtEEPERSON 


at Lakeview Park in 
Oshawa, located at the foot of Simcoe Street. 
Registration is at 9:00 a.m.. 

On Saturday, June 24th will be the CAW Pic- 
nic for our members and their families, it will 
also be held at Lakeview Park. When tickets 
go on sale the week ahead of the picnic we 
will have them available in the plants. Some 
of the major draws will be for a Buick Allure 
built here in Oshawa, an ATV, a 50” TV and a 
bunch of attendance prizes. There will also be 
carnival rides, refreshments, live music and a 

see VACATION - page 22 


CAW S$TCA 
“LOCAL 222 


Battle of the Bands © 


| 
By pts cha 


“ayer el 


Saturday, May 13, 2006 
7:00 p.m. - 10:00 p.m. 
at the CAW Local 222 Union Hall 


1425 Phillip Murray Ave. 
Oshawa, ON 


50/50 Draw & Door Prizes 
$10.00 per person 
for tickets call (905) 434-0491 or e-mail us at 


caw222youthcommittee@hotmail.com 


All Proceeds to go to War Child (www.warchild.ca) 


/ki/caw1136 
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COMPONENTS CHAIRPERSON AND DISTRICT #11 COMMITTEEPERSON’S REPORT 


GMT 900 Changeover 
Front And Centre 


he GMT 900 Launch in the Truck Plant 
is fast approaching and we are at the 
stage now of citing the jobs that are 
changing dramatically and others that 
are being eliminated altogether. 

On the other hand there are brand new jobs. 
Everyone should be inquiring on the status of 
their job so they can make an informed deci- 
sion on whether or not they will have to move 
or can stay where they are. 

As in every changeover, the job could experi- 
ence several changes before it is finally com- 
plete. The Mainline 4B has 15 job postings to 
go up with an increase of manpower of nine per 
shift. The Chassis/Motorline area 4A has 29 job 
postings with a ratio of either losing three jobs 
per shift or adding two. I believe the latter will 
be true. These numbers all have to be reviewed 
to determine what jobs should be posted and 
what jobs maintain enough of the work ele- 
ments to give the operator the right to stay. 

No one knows your job better than you so 
ask the questions and if you need assistance 
call on your committeeperson. 

We are presently reviewing all of the Work- 
ing Condition Letters and Overtime Agreements 
in the Stamping Plant. The committeepeople 
and alternates on all three shifts have been very 
helpful in citing issues that need addressing so 
the necessary changes can be made. Training 
of the spare people is one of the issues that 
need to be addressed so that seniority can be 
the determining factor when picking jobs. Iam 


confident we can get a handle on this and all 
the other issues that have been brought for- 
ward. I appreciate everyone’s patience as we 
familiarize ourselves with the Stamping Plant. 
We do not want to jump in and make a bunch 
of unnecessary changes unless it is in the best 
interests of the membership. 

I would like to take this opportunity to wel- 
come all the new people we have in the Truck 
Plant. Some of these are through transfers while 
others are preferential hires. I urge all of you to 
place a call in to your respective committeeper- 
son to answer any questions you may have. 

Now that it has been determined that everyone 
who signed up to retire in 2006 can leave we are 
presently working in every area in an attempt to 
find a mutually agreed upon retirement date. 
Everyone's situation is different, where some 


KEITH 


OSBORNE 

want to leave yesterday COMPONENTS 
hile others would like | CHAIRPERSON AND 

Ww DISTRICT #11 
to leave as late in the \ COMMITTEEPERSON 


year as possible. I am 
confident that we can get the Company to ac- 
commodate the majority of all requests. 

I realize we are all awaiting word from De- 
troit on whether or not we are successful in 
getting the new product for the Car Plant. I 
know we have done everything we could to se- 
cure this product. We now need to deal with is- 
sues we can control and not worry about things 
we can’t. 

In closing, I can be reached by phone 
at 905-644-3376, pager inside the plant 
at “97-3376, pager outside the plant at 
1-800-361-6793 PIN 3376, mike radio 3376. 
Until next time... 


Vacation Pay And Pay Allocation 


— continued from page 21 


lot of fun for the kids, please plan to attend. 
It’s always a great day for the whole family. 


Retirements 

Once again I would like to congratulate 
everybody who has retired or is about to re- 
tire. It's good to see our senior members 
taking their pensions and our junior mem- 
bers will retain their jobs. Good luck to you 


all in your future. I wish you all a long and 
healthy retirement, you deserve it. 


In Closing 
If for any reason you need to contact me, I 
can be reached at work at 905-644-3172 or 
pager in-plant *97-1831, or at home at 905- 
433-4040, email kevin.w.gray@gm.com. 
Until next time, have a great day. 


Summer Vacation Replacements 


tis hard to believe how fast time goes by 
and the summer vacation period is just 
right around the corner. 
The term SVR stands for “Summer Vaca- 
tion Replacement” and as all of you know, 
based on your seniority you are entitled to take 
extra vacation over and above the two-week sum- 
mer shutdown. By doing so it creates manpower 
shortages within your home departments, and 
the students will backfill these openings on the 
production lines. With no disrespect intended to- 
wards students, the SVR agreement provides an 
opportunity for a well-deserved change of pace 
for our senior production members. Look for all 
SVR jobs to be posted in early May. 


Workplace Harassment 
Lately we seem to be dealing with harass- 
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ment issues in certain areas of the plant. I am 
sure personal trouble, stress, and an assort- 
ment of other concerns are what could be 
driving a portion of this problem. All of us are 
entitled to a harassment-free workplace. Ha- 
rassment is defined as a course of vexatious 
comment or conduct that is known or ought 
reasonably to be known to be unwelcome, or 
that denies individual dignity and respect on 
the grounds such as gender disability, race, 
colour, sexual orientation or other prohibited 
grounds. If you have issues talk to your Human 
Rights rep or Committeeperson or Supervisor. 


Personal Benefit Summary 
You should have received your personal 

benefits books from the Company by now. 

Make sure all your personal information is 
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correct. If not, please let 
us know so we can con- 
tact the benefit reps to 
resolve any issues you 
may have. 


In Closing 

I would like to wish 
all of the recent retirees 
from within District #7 a 
well-deserved, long and healthy retirement. If 
you require my assistance, I can be reached in 
the office at 905-644-3310 or through pager 
*97-3310 (in plant). If you are outside the plant 
dial 1-800-361-6793 enter PIN 3310, followed 
by the number you are calling from. If you have 
any questions or concerns, please call me. 

Until next time, in solidarity. 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Cleaning Issues Resolved 


Following Union Persistence 


s of April 1st my office has been 
moved from above “C” Cafeteria 
to the front Union Complex at 
column G-9. I would like to thank 
all of the members within Dis- 
trict 13 for your patience during the move 
of my office as the disruptions to phone 
and computer service caused some short 
delays in the answering of your calls. This 
move was necessitated due to the amount of 
meetings that are being held with the entire 
Truck Plant Committee regarding the GMT 
900 and the fact that if all members of the 
Truck Plant Shop Committee are in the same 
complex it will be easier to keep the com- 
munication lines open between all elected 
representatives within the plant. 


WFG 

Over the past month, there have been 
several issues in the cleaning departments, 
both within the Truck Plant and Oshawa- 
wide. Within the Truck Plant, Robinson 
management had taken the position they 
did not want to pay overtime premiums to 
have cleaning done within the plant during 
weekends. To eliminate this overtime within 
Department 431, management attempted to 
assign some of their weekend work to De- 
partment 44F the weekend cleaning crew. 
After several intense meetings, we have been 
able to correct this situation and the work 
that was traditionally done by Department 


43T has been put back in place for Depart- 
ment 43T and they will complete this work 
during overtime shifts on the weekends. 

Within the entire Oshawa complex we're 
having several issues regarding when our 
members from within Division 5 can retire. 
It seems that since there has not been an an- 
nouncement regarding the new Flex Manu- 
facturing System in the Car Plant, WFG will 
not commit to retirement dates for members 
as they do not want to honour transfers into 
any of the departments. Although we have 
given them several viable solutions, man- 
agement has continued to maintain their 
typical position of wanting to be able to dic- 
tate when our members can retire with the 
$70,000 incentive. 

I will continue to meet with management 
regarding this situation and hopefully we 
will have a resolve by the time this article is 
published. I would like to thank both Keith 
Osborne and Greg Moffat for their support 
and assistance in dealing with some of the 
43T issues over the past several months. 


Ergo Matting 

During 2002 negotiations 2 commitment 
was made by management to install ergonom- 
ic matting for all of our members within the 
Truck Plant during the life of that agreement. 
The matting that they chose was expected to 
last between five and 10 years before replace- 
ment was required. As many of us know, this 


was not the case, in 
several areas of the 
plant the matting has 
worn out long before 
the warranty term has 
run out. Our areas are 
no exception, there 
are several mats within the paint shop that 
require replacement, and therefore I have 
been meeting with Dennis Malcolm to have 
the worn matting replaced. Dennis has com- 
mitted to replace this matting through the 
manufacturer's warranty program. 


DAN 
HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


Truck Plant Elections 

I would like to congratulate Dave Dowdle 
on his acclamation to the position of District 
#1 Committeeperson for the balance of the 
three year term of office. I have had the op- 
portunity to work with Dave over the years 
and am quite confident that he will be an 
asset to the members of his District and also 
to our Shop Committee. 

In closing: For those of you who chose to 
retire since my last article, all of the best in 
a long, well-deserved retirement. For those 
who are new to our areas, if I have not al- 
ready, I will be around to meet each of you 
personally. 

If you need to reach me, I can be con- 
tacted at extension 644-4646 or mike radio 
4646. 

Until next month. 


DISTRICT #1 COMMITTEEPERSON’S REPORT 


Truck Plant District #1 Report 


Since taking office, I have started meeting with 
management and the elected Committeepeople 
within the various departments that make up 
our district regarding several model change 
issues; I will keep you updated as informa- 
tion becomes available. If you have questions 
or concerns please don’t hesitate to ask either 

I would like to thank Greg Moffatt for making the transition from your Committeeperson or myself. Relying on 
Committeeperson to District as painless as possible. Although, at the | rumours will only destroy and divide us as 
time of writing, Greg is seeking election to the position of Truck Plant —_ one. 

Chairperson, I am confident that his dedication and experience in In closing, for those of you who need to contact me, I will con- 
our District will continue to pay dividends for our membership in _ tinue to be available through pager number 2315 and office phone 
the future. 905-644-2315. 


s this is my first Oshaworker article as your newly-elect- 
ed District Committeeperson, I would like to thank all of 
you for your support and warm welcome as I have begun 
walking throughout the District. I look forward to meeting 
all of those members that I haven’t had the opportunity 
to in the near future and working with all elected representatives to 


better serve our members within District #1. DAVE 


DOWDLE 
DISTRICT #1 
COMMITTEEPERSON 


MAY 2006 THE OSHAWORKER « 23 


Workplace Issues Could Be Remedied 


By Management Downsizing 


he Company once again has stated 

they will no longer subsidize Browns 

(the company that runs the cafeteria 

services). They originally wanted to 

fully close the Monte Carlo (west side 
of body building), the Cutlass Corner (up- 
stairs hardware), and the West Chassis Satel- 
lite cafeterias. 

We met with the Company and Browns on 
April 11th with a counter proposal to hope- 
fully keep some of them open with limited 
services. As of the deadline there has been no 
word from the Company or Browns if they are 
willing to keep the two body building Cafete- 
rias open with some kind of limited service. 

The companies (both GM and Browns) 
state that virtually all the cafeterias except one 
lose money. 


Supervision: Wanted or Not 

Since GM in Oshawa here will be downsiz- 
ing by at least one third in population (even 
if we get the new flex manufacturing system), 
management has been told they will be re- 
duced by the same percentage. 

Now one would think that management 
would want to work with the membership 
and union to try and hold onto their jobs. For 
instance, management has no union, so they 
will be able to get rid of a third of the ones 
that upper management deems unreliable. 


CAWTCA 
LOCAL 222 
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Some of the so-called smarter ones (I use that 
word loosely) should come to the forefront 
and treat our members with respect and dig- 
nity so we can continue to produce the best 
vehicles in the world. 

After all, if GM is totally committed to 
wanting us to cooperate more with them, they 
need only to keep the good ones in manage- 
ment and toss the undesirables. 


Money Problems? 

It was hard to explain to our members (es- 
pecially in Plant #1) why GM scheduled 16 
hours of overtime to produce more cars, then 
the following day announce that the same 
plant is down for a week of layoff in May. It’s 
like, let’s work overtime so we can get laid 
off faster. 

It was explained to us that their precious 
numbers need to show full counts by the end 
of each quarter. I truly believe (in my opin- 
ion) it’s business decisions like these over the 
last few decades that has helped put GM in 
dire straits such as their money problems. 

Speaking of money problems, the ongoing 
negotiations south of the border with Delphi 
and their unions are still dragging on at a 
snail’s pace. This just continues to drag the 
financial drain on GM. Hopefully once there 
is an agreement with Delphi, GM and their 
union maybe the Company can start to get out 


of this huge downward 
tailspin. 


Retirements 

The Car Plant Union 
is in many discussions/ 
arguments on when we 
can get most of our eligible people out on re- 
tirements. With the recently finished canvass 
we are trying to get as many of our senior 
members out as close to the dates that people 
want. 

However, the Company has always main- 
tained that they can only let so many go per 
department per month for quality reasons 
and workforce turbulence. Again your union 
will continue to work hard to get our mem- 
bers released so they can enjoy their golden 
years of retirement. 

In closing, (remember the two-week ex- 
tension) the middle of May is the deadline 
the Company in the Car Plant has set so you 
should have your extra vacation request forms 
back to your supervisor. If not put a call in for 
your committeeperson ASAP. We have asked 
the Company to make every effort to accom- 
modate our Car Plant membership’s contrac- 
tual time off. 

Until later, have a great day. 


CARLYLE 
DISTRICT #4 
COMMITTEEPERSON 


The General Membership meeting is held 
at 3:00 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held 
at 4:00 p.m. on the fourth Thursday of every month 


except 


June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held 
at 1:00 p.m. on the first Monday of every month 
except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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t was a great privilege to attend the OFL Con- 
vention in November and CAW Council in De- 
cember to bring awareness to a very important 
issue. The issue that I am talking about is the 
Trillium Foundation for Organ Donation. It was 
a very positive experience attending both conven- 
tions and meeting so many great union people who 
showed great interest in helping to promote organ 
donation back in their own 
local unions right across BY 
Canada. PHIL 
The representatives from GOODWIN 
the Trillium Foundation were 
overwhelmed with the response and support that 
they received from all labour groups involved with 
these two conventions. They made comments to the 
effect that labour people are very giving of themselves 
toward others. 

With the overwhelming support that had been : 
shown to the Foundation from our CAW Council 1 ank you for giving us 
in December, more donor cards were taken to the hi cond chance. 
Brothers and Sisters who attended the CAW Earth Day 
Conference held in Port Elgin March 24-26. 

To my surprise there was a brother out of Ottawa 
who was in need of a kidney and ended up receiving 
an organ match from a fellow CAW member. This is 
truly a “gift of life.” I should know because I my- 
self was a recipient of a kidney and pancreas in June 
2002, after waiting four years on a recipient list. 

This is why I am talking publicly about this issue, 
too many people are dying because people do not 
make their families aware of their wishes when it 
comes to organ donation. pe ode 

Please talk to your family about your wishes and : 
sign a donor card. “Give the gift of life.” CAW Local 222 trainers Doug Wiley and Phil Goodwin attended December's CAW 

Thank you to the Leadership of Local 222 andthe Council to help promote ‘giving the gift of life’ through organ donations. 

National Union for allowing me this opportunity. 


On March 21, 1960, sixty-nine black demonstrators 
were killed and 180 wounded by armed South 

African police. Almost all were shot in the back while 
protesting Apartheid — South Africa’s discriminatory 
laws in Sharpeville Township. 

On March 19, 2006, CAW, CLC and GTA locals joined in 
commemorating March 21, the International Day for 
the Elimination of Racism at an event held at the CAW 
Local 112 Union Hall in Toronto. Many thanks to the 
performers, Orini (dance), Neil (Country & Western), 
Kamar (Steel Pan) and Dwayne Gunness and Mustaq 
Mohammed who were instrumental in making this 
event happen. 

Pictured at the event, from left to right, are Colin 
James, Richard Davidson, Peggy Nash MP, Sylvestre 
Williams, Chiltardeve (Cash) Prasad and CAW Human 
Rights Director Raj Dhaliwal. 
ee 
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When It Comes To Retirement, 


here has been much confusion over retirement incentives 
these past few weeks. I will once again explain the process. 
Once the Company decides to issue incentives, all issues 
regarding your retirement are handled by the Company. 
“They” (the Company) come out and ask you what date you 
would like to go. “If” the date you choose is agreeable to the Com- 
pany, the Company will come back and confirm your date. If your 
date is not agreeable to the Company, the Company will come back 
and tell you that they will likely assign you a retirement date. Once 
you have a confirmed date, the Company sends you paperwork in 
the mail (about three months prior to your retirement date). This 
paperwork needs to get back to the Company ASAP. 

This is when you can now call us, the CAW pension reps. We can 
come and pick up your paperwork or you may return it directly to 
the GM personnel office, care of Mary King. Mary will then call you at 
home and arrange a time and date for you to sign your papers once 
they are returned to her. 

Due to the fact it’s the Company that is offering these incentives, 
it’s up to the Company to set up and confirm retirement dates. We 
CAW Pension Reps have nothing to do with your retirement date. If 
you have a dispute or want to discuss your retirement date, you must 


call your committeeperson. Your department at 
work decides your retirement date, so it must be 
dealt with in the plant. 

Once these incentives were announced 
many members wanted out right away. Unfor- 
tunately that is impossible. You will have to be 


patient and let this take its course. It may be BILL 
frustrating and annoying but the bottom line Ee 
is, we will get you out as soon as the Company \ peprEsENTATIVE 


can accommodate you. Hopefully you will get 
the date that suits your retirement needs. 

For those not signed up for 2006, you will receive a canvass for 
2007 in the near future. Again, once you say ‘yes’ to retire, you will 
have to wait to retire until the Company can accommodate you. Tim- 
ing of retirements for 2007 will depend on manpower needs. I'll 


It typically takes 
three months to process 
the pension paperwork... 


Our Best Wishes go out to 


the latest group of Local 222 retirees. 


Unit And Years of Retirement 

Name Department Service Date 

David W. Aldred GM-49C SES Apr/06 
John D. Ailey GM-69A 14.5 Feb/06 
Gordon D. Andress GM-18 30.5 May/06 
Fred A. Bakker GM-36 30.5 May/06 
Robert W. Beck GM-49C 25.8 Apr/06 
John Biersteker GM-49C 30.2 Mar/06 
Bhupinder S. Binning GM-49E 33.1 May/06 
Derek Bishop GM-49C 26.3 Apr/06 
David W. Boissoin GM-38 30.0 May/06 
Kevin D. Bolger GM-49C 33.1 Apr/06 
Brian Bound GM-49B 30.2 May/06 
Frank Bradica GM-49B 30.6 May/06 
Wayne C. Bradley GM-49E 25.2 May/06 
Daniel J. Brown GM-49C 30.4 Apr/06 
Stuart A. Cassidy GM-49C 21.5 Apr/06 
Robert G. Chartrand GM-49C 33.2 Apr/06 
Tamara A. Collins GM-43T 46.8 May/06 
John W. Corley GM-49X 30.5 May/06 
Peter R. Craig GM-49C 39.3 Apr/06 
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Unit And Years of Retirement 

Name Department Service Date 

Thomas C. Cullen GM-49C 30.5 Apr/06 
Paul FE. Dewsbury GM-49C 30.4 Apr/06 
Roy A. Dixon GM-49U 28.6 Apr/06 
George E. Donaldson GM-49U 20.5 May/06 
Rolph W. Dunn GM-49C 20.5 May/06 
Bernhard K. Eurich GM-42 25.8 May/06 
Dennis A. Forret GM-49C 33.5 Apr/06 
Donald J. Foster GM-49C 30.5 May/06 
Fred D. Fraley Jr. GM-49C 30.4 Apr/06 
Gary H. Francis GM-49C 31.4 Apr/06 
Peter Geissberger GM-49H 30.6 May/06 
Ron Hadada GM-94 28.9 Apr/06 
Peter C. Hansen GM-49C 41.1 May/06 
Carl B. Hanshaw GM-49C 30.6 Apr/06 
Michael D. Herrington — GM-49C 30.4 Apr/06 
Brian R. Hodges GM-49X 30.5 May/06 
Alan J. Hynes GM-38 29.1 May/06 
Roger D. Kelly GM-39 30.5 Apr/06 
John A. Kenny GM-49V 30.3 Mar/06 


PENSION REPRESENTATIVE’S REPORT 


The Company Calls The Shots 


mention again, if you want to choose your date, go on your terms and 
not wait for another canvass, you can, and you'll receive $25,000. 
Please keep this article if you plan on retiring with an incentive over 
the next two years. 


Credited Service Reinstatement 

There will be a delay in getting this issue addressed. The Company 
needs to assign someone to work with the Benefit Centre in order for 
us to get this done. I will be bringing the issue up at our May Intra- 
Corporation Council meeting. If you will get to 30 years with this 
service reinstated please call us immediately. If you are not retiring 
in 2006 you do not have to worry. This is going to take some time to 
address. Once your service is looked into, you receive confirmation 
from the Company in writing. We appreciate your patience in this 
matter. 


... Yelling, screaming, ranting 
and raving will not speed up 
the process. 


RETIREES 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 

Name Department Service Date 

Wayne R. Kent GM-94 IBS: Nov/05 
Wayne T. Kinney GM-49C 23.4 Apr/06 
Joseph Kramar GM-18 25.2 May/06 
Gilbert R. Lonergan GM-49C 30.4 Apr/06 
Randy M. Love GM-46 37.9 May/06 
Bruce MacKenzie GM-49C 30.3 Apr/06 
John J. McQuat GM-52 ae) May/06 
Wilbert I. Merrithew GM-49C 34.0 Apr/06 
Ronald B. Moase GM-52 30.3 Mar/06 
James B. Moore GM-49C 30.6 May/06 
Harry R. Moorhead GM-49B 30.0 May/06 
John E. Murray GM-61 BT May/06 
David B. Neuman GM-49C 31.6 Apr/06 
Wilfred C. Newhook GM-82 BS? Apr/06 
Diana M. Noden GM-27 18.8 May/06 
Kenneth R. Oblenes GM-49C 30.5 Apr/06 
Brian P. Odonoghue GM-49C 52.2 May/06 
Brian R. Ogden GM-49C 33.0 Apr/06 
Kofi Poku-Donkor GM-61 25.7 Apr/06 


In closing, with over 1,000 people retiring this year, there are 
bound to be delays, mistakes, frustrations. We do our best to get 
everything right and on time. If your retirement is done in a timely 
manner, everything should run smoothly. If you’re rushing to get out 
or get things done immediately, there will be delays. Everyone needs 
to understand it typically takes three months to process the pension 
paperwork. If you want out in June and you only hand in the paper- 
work in April, you won’t get paid on June 1, 2006. You will likely 
wait until July 1, 2006 and get your June and July payments together. 
Yelling, screaming, ranting and raving will not speed up the process. 
It may make you feel better but it won’t speed anything up. 

Please, if you don’t want delays, pick a retirement date that allows 
time to get things to get done or be prepared for delays. You want 
your retirement to run smoothly, so plan ahead. If you insist on going 
early, you need to plan on delays. 

To all who are taking advantage of these incentives, I want to wish 
you all a long and happy, carefree retirement. 

There is an old saying “don’t shoot the messenger.” Lately for pen- 
sions anyway, this saying is now in place. 

Until next time. 


CHRIS 


BILL 
MUTIMER SMITH 
PENSION ALTERNATE 
REPRESENTATIVE PENSION 
REPRESENTATIVE 


Unit And Years of Retirement 
Name Department Service Date 
Ronald W. Robertson GM-42 32.9 May/06 
William B. Robertson GM-18 23.5 May/06 
Karel J. Rohacek GM-49C bow Apr/06 
Kenneth N. Rohrer GM-49P 30.2 May/06 
Peter Ruzsa GM-49C 30.3 Apt/06 
Larry P. Scavuzzo GM-49V 30.3 Mar/06 
Manohar Sharma GM-85 317, Apt/06 
Michael P. Shaw GM-49P 33.0 May/06 
Thomas W. Stefantschitsch GM-43 30.5 May/06 
Melvin K. Stringer GM-741 30.2 May/06 
Sharlene M. Szoldra GM-94 22.9 Mar/06 
Dennis N. Thompson GM-49C 28.5 Apr/06 
Randy W. Towns GM-26 26.9 Nov/05 
Robert E. Traviss GM-40 33.9 May/06 
James Watson GM-49C 17.9 May/06 
Richard B. Waugh GM-49C 25.0 June/06 
William J. Wood GM-49C a) May/06% 
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SUB REPRESENTATIVES’ REPORT 


E.I. Clawback Reimbursement 


f you were laid off from General Motors 

in 2005 and collected E.I. benefits while 

earning more than $48,750, the Federal 

Government will claw back 30 percent of 

your E.I. benefits when filing your 2005 
tax return. 

To protect our members from the Federal 
Government's unjust tax grab, the CAW negoti- 
ated a clawback benefit for our members. 

When you file your 2005 tax return and 
receive your notice of assessment back from 
Revenue Canada, if you have any amount of 
monies on line 422 (social benefit repayment) 


the federal government has clawed back your 
E.I. benefits and in turn you qualify for a CAW- 
negotiated clawback benefit. 

To make application for the E.I. clawback 
reimbursement you will first have to file your 
2005 tax return with Revenue Canada. 

When you receive your notice of assessment 
back from Revenue Canada, please photocopy 
your assessment plus all of your T-4, T-4A and 
T-4E tax slips and any WSIB T5007 tax state- 
ments you have. 

Then you will have to make application to 
the SUB office (applications are available from 


REMRUBER? 


CAW Local 2292's 
60th Annual 
Picnic 
Saturday, 


June 24, 2006 
At Lakeview Park 


CAW Local 222 
Retirees’ 
Picnic 
Tuesday, 


June 13, 2006 
At Lakeview Park 


DAVE 
MURPHY 


SUB 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


your SUB reps and at the Union Hall). 

The amount of clawback monies available 
to you will be on line 422 (social benefit re- 
payment) of your tax assessment, minus ap- 
proximately 10 percent tax. 

The clawback reimbursement only applies 
to GM earnings. All income and or tax slips re- 
ceived from any other source (e.g. investment 
income (T5), other non-GM employment 
(T4), capital gains, etc) that may cause net 
income to exceed the repayment threshold, 
will not be considered in the reimbursement 
calculation. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 1- 
800-361-6793, PIN 8099. 

Dave’s office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, PIN 8525. 

Until next time, take care. 


Photocopy Tax Forms Before 
Applying For Clawback Refund 


reetings sisters and brothers. Last month I touched 
base informing the membership about the E.I. claw- 
backs. If you missed my article, I would like to remind 
you to photocopy your T4 slips along with your income 
tax assessment showing your social benefit repayment 
before putting your call in to your SUB-E.I. rep. 
Both Dave and Dale will be on their SPA week May 15-19, 
so I will be on the SUB job that week, which is a four-day work 


week. 


Both Car Plants are scheduled for downtime the first week of 
May and I would like to remind everyone if you make a mistake 
while filing your E.I. report, you can correct it yourself or put in 


a call for your SUB rep. 


If you choose to correct it yourself, have your Social Insurance 
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Number ready and call 1-800-206-7218 then 
press “0” for an operator, note you can only 
do this during business hours Monday to 
Friday, 8:00 a.m. to 4:00 p.m.. If you want 
to enquire about any SUB money call the 
GM SUB office at 905-644-1585 during of- 
fice hours and leave a message. 

In closing I would like to remind every- 
one the reason you haven't seen me on the 
floor is that I only fill in for Dave and Dale 
during their vacation and SPA weeks. 

Till next report take care. 


DOUG 
BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 


SERVICE REPRESENTATIVE’S REPORT 


Sanders At The Hall 


What To Do In The Event Of A Death 


am rewriting this article on the fourth 

anniversary of the passing of my mother. 

Your entitlement for bereavement under 

the contract is: Employee’s Immediate 

Family Member — spouse, parent, child, 
brother, sister, you receive four normally 
scheduled working days. For step-parent, 
grandparent, step-child, grandchild, step- 
brother/sister, half-brother/sister, current 
spouses parent/step parent/grandparent, son’s 
current spouse, daughters current spouse, you 
receive three days. Bereavement can be taken 
up to 10 days after date of death. 

The following information will help when 
a loved one passes away, which obviously we 
hope does not happen, but in reality is some- 
thing we need to prepare for. 

If the deceased is an active member, retiree 
or spouse of a GM employee, the Union Hall 
should be called. We will need a copy of the 
death certificate with the employee’s serial 
number, retiree number, plus the name and 
phone number of the person reporting the 
death. This can be faxed to the Union Hall at 
905-436-9515. If you have already talked with 
someone at the Union Hall, please put their 
name on the paperwork. 

If your spouse is a GM employee or surviv- 
ing spouse, Chris Smith, Bill Mutimer and the 
Service Representatives at the Union Hall will 
help you. They have the forms to send to the 
GM Canada Benefits Centre and Sun Life. They 
will need the person’s Social Insurance Num- 
ber. All the paperwork will take about 10 days 
to come to you, and our elected reps will be 
able to help complete them. 

Many parents have funeral arrangements 
so that you know what they want. Everybody 


should have a current will, or the government 
may step in. The CAW Legal Services will help 
with wills free of charge. We have up to four 
hours that we can use for legal services, or two 
hours if done by a lawyer. 

You will need the following for the estate 
trustees: 

1. Original will: where to locate it, and 
what the person wanted done upon death. 

2. Birth certificate and Social Insurance 
Number of deceased. 

3. Marriage certificate, birth certificate of 
spouse and of each dependent child. 

4. Location of all financial institutions 
(banks, trust companies, credit unions) used 
by the deceased. You will need to supply a 
copy of the will and an original death certifi- 
cate to each one. 

5. Location of safety deposit box (if there 
is one). 

6. Certificates for all stocks, bonds, GICs, 
RRSPs, RRIFs, etc. held by the deceased at 
death. 

7. Life insurance policies. 

8. Particulars on all outstanding debts, in- 
cluding names, address and account numbers 
of all creditors (i.e. mortgages, loans, credit 
cards, landlords, nursing homes, hospitals). 

9. Deeds to all real estate and automobile 
ownership held by the deceased. 

When a person has passed away the follow- 
ing will also have to be done: 

1. Obtain Canada Pension Plan Death 
Benefit, Survivor’s Benefit or Orphan Benefit 
forms (the funeral home will help complete 
and file these forms). 

2. The following will have to be cancelled 
or transferred to a surviving spouse: 


a) Insurance (house, 
car, etc) 

b) cancel Old Age 
Security 

c) cancel health in- 
surance 

d) cancel drivers 
license/transfer motor 
vehicle ownership 

e) cancel utilities, 
magazine subscriptions, club memberships, 
etc. 

f) confirm outstanding credit card bal- 
ance, check for life insurance with credit card 
company, and cancel cards 

g) deal with landlord if applicable 

h) check with deceased’s employer for 
death benefits or survivor benefits 

i) redirect deceased’s mail at post office. 

3. Open an Estate account. 

4, Confirm previous year’s tax return filed, 
file T1 tax return for current year and seek ad- 
vice regarding the necessity of filing a T3 trust 
return for the estate. 

5. If there is no surviving spouse and the 
home must be sold, probate will be required. 
It is a government tax grab based on total as- 
sets. 

The other part that must be talked about 
is grief counselling, if needed. I know there 
is some available through the funeral homes 
and our Union Counsellors can also help with 
resources in the community, Sharron Kehler at 
905-644-4282 and Terry Wilson at 905-644- 
4283. 

Until next time, I’m only a phone call 
away. 


DOUG 
SANDERS 
SERVICE 
REPRESENTATIVE 


GM Preferential Hires: 
Important Benefit Notice 
Please check with the GM Canada Benefit Centre 1-877-442-4625 


and ensure your dependents are covered 
since your arrival in Oshawa. 


For assistance, call an Insurance Rep in the plant 


or come to the Union Hall. 
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GM Vision Allows Benefit 
Every 24 Months 


any of our members have sent in their eye exam claims 
and have received the maximum of $65 for the exam, 
as per our plan. Our plan allows this benefit once every 
24 months. It is important to remember that our vision 
care plan is also once every 24 months. If you can get 
your eye exam when you are eligible under the vision plan, you will 


utilize both benefits at the same time. 


Vision Care 
Single vision: $200 every 24 months 
Bifocal $255 every 24 months 


ery 24 months 


every 24 months 


Contact lenses $210 


Up to $325 may be 
applied to the cost of 


Multi focal $325 ev- 


DOUG 
CROUGH 
SERVICE 
REPRESENTATIVE 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


laser eye surgery. This 
benefit would be in lieu of any claim under the vision care plan for 


the next 24 months. 


It is important to note that the $65 eye exam claim is not included 
in the above amounts. They are two separate benefits. 


GM Preferential Hires Reminded 
To Update Benefits Centre 


ometime in the next month the 
National and the Local should be 
caught up with all the Sick and 
Accident appeals. 

As you know this process has 
been long and difficult, as General Motors 
has been very aggressive on denying sick 
claims. But now we hope to go in a better 
direction and resolve any problems in a 
more timely matter. 


Preferential Hires 

If you are just coming into Oshawa you 
will have to update all of your benefit in- 
formation. You can do that by going to the 
Union Hall or having your supervisor put a 
call in for your insurance rep. 


City Elections 
Well you all know by now I will be run- 
ning in Ward 1 & 3 for the city seat. Your 


June tax assessment 
will be coming so be 
prepared ... That's all 
for now. 

I can be reached 
in-plant at *97-8049, 
out of plant pager 1- 
800-361-6793 PIN 8049, office 905-644- 
3278, fax 905-644-4608 and email dave. 
w.thompson@gm.com.# 


DAVE 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 
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Massage Therapy For GM Members 


he coverage for massage therapy is $45 per visit, 
to an annual maximum of $200 per benefit year. 

Benefit coverages are for eligible employee, 
retired employee, eligible surviving spouse and 
their eligible dependents. 

A prescription for massage therapy is required from 
your family doctor. The prescription will be good as long 
as your visits have not been interrupted for a period of 
more than 12 months. If it’s more, you'll be required to 
get another prescription. 

You must go to a Registered Massage Therapist who 
is accredited and registered with the provincial licensing 


board for massage therapists, and is also a graduate of a 
recognized school of massage therapy. 

Green Shield (1-888-711-1119) is the carrier for 
massage therapy reimbursement. Your prescription and 
bills are to be sent to them. You can get claim forms for 
reimbursement down at the Union Hall, from in-plant 
insurance reps, print them off of the www.greenshield. 
ca website, or call Green Shield and they will mail them 
to you. 

The benefit year runs from the first visit you received 
message therapy. 

Until next issue I remain in solidarity... 


BARRY 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


www.cawlocal.ca/22e2 — CHECK IT OUT 
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ZONE 6 REPORT 


Flow Rights At 


The Forefront In Zone 6 


ith all the reductions we have 
experienced lately, this has 
dimmed the light at the end of 
the tunnel for many workers. 

Previously you could spend 
time as a UR spare and wait for an opportu- 
nity to get a group leader or repair position, 
or even have a transfer called out for Material 
Control or inspection. With fewer jobs avail- 
able plant-wide, so too do the opportunities at 
preferred jobs become fewer. 

The Plant #2 de-rate will affect almost every 
area of the Zone. In Body Shop production, 
seniority workers from Department 91 who 
cannot hold in Plant #2 will exercise their di- 
visional flow to Plant #1, seniority permitting. 
Likewise Department 92 workers who cannot 
hold in that department will exercise their se- 
niority in Department 82. If they don’t have 
sufficient seniority to hold on shift 1 or 2, they 
will flow to third shift in Body and failing that 
will flow plant-wide to either an open position 
or bump the low person. 

In Department 54, seniority will dictate 
any reductions which may take place as the 
result of reduced production. I have had many 
inquiries regarding the possibility of exercis- 
ing a seniority flow into Department 30 from 
Department 54B in the case of a reduction. 
This cannot happen at this time because if a 
worker is reduced from 54B, they must exer- 
cise seniority within Department 54< prior to 
crossing departmental lines. Also many senior 
workers have expressed a desire to give up the 
UR classification because there is little hope. 


Department 82 

If you asked for time off and were granted 
such prior to the latest supervisor change 
please notify the new supervisor and if there 
is any conflict request us. Many requests were 
granted and then rescinded after the change 
with claims of no evidence (communication) 


SHOP AT STORES 
THAT HIRE 
UNION WORKERS 


from the departed supervisor. 

If you read last month’s article with ref- 
erence to Department 82, I really only have 
one thing to say. It looks like I jinxed it. It 
has commanded quite a bit of attention with 
personality differences. Supervision (Y’ron, as 
in “Y’ron notice”) had trouble with seniority 
with regards to job assignments. The rule of 
thumb has been that when production ceases 
you are responsible to fill the stacker at your 
job station. 

Y’ron, instead of assigning jobs by seniority, 
simply put everyone where he felt they should 
be and I fielded many complaints about TPTs 
sitting idle while seniority people worked. Di- 
rect orders were flying rather than construc- 
tive discussion to resolve matters. I had many 
meetings with the superintendent who assured 
me that if we work together we can overcome 
the personality differences and therefore have 
a less stressful working day. 

On the subject of direct orders, I believe 
this is a sign of weak supervision. In 24 years 
I have only been issued a direct order once. 
Every other situation has been resolved with 
discussion prior to escalating to that point. 
The way it should be. 


Department 81 

I have been informed that smoking is no 
longer permitted on the roof except in the 
designated area outside the power tool crib 
on the second floor located at N-42. There are 
several areas that are within close proximity to 
an outside door on the roof, but these are not 
designated areas and are restricted along with 
regular roof access. 


Department 30 

Lack of communication seems to still be 
present in SSP. Because of this, rumours make 
their way around quickly. Most are unfounded 
and only create stress. If you want to find out if 
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TERRY 


BOB 
AMBROSE SMALL 
ZONE 6 ALTERNATE 


ZONE 6 

COMMITTEEPERSON COMMITTEEPERSON 

a rumour is valid, first, ask yourself if it makes 
sense. Generally this will make the rumour 
disappear. If you need further validation re- 
quest us. Most times I believe you won’t need 
to call us but we will address it if it is brought 
to our attention. 


Health & Safety 

New load assists were installed and imple- 
mented on Bay 12. It seems to me little thought 
was put into safety issues. A safety stop was in- 
stalled to stop the transfer conveyor but ended 
up creating a trip hazard when the operator is 
loading the part. If a production worker had 
been brought into work to validate the opera- 
tion the Company could have avoided a safety 
issue. 


Grievances 

There are currently two grievances at first 
step, one at second and one at the third step in 
Zone 6 at this time. I believe we have kept all 
involved up to date, but if not please request 
us and we'll update you. Additionally, if you 
have any issue that you believe requires atten- 
tion, please notify us. We can’t resolve an issue 
if we are unaware of it. 


Congratulations 

Best wishes are extended to Lillian Clarke 
from Department 30. All the best from all of us 
you are leaving behind. We wish you well. And 
on a personal note, Brother Lou Vaillancourt 
who retired last month was overwhelmed with 
the well-wishers and gifts. He wanted to thank 
everyone who came out to send him off. 

Until next time, Bob’s PIN for his pager is 
3662 and Terry’s is 3767. Outside access is 
1-800-361-6793 followed by the PIN and in 
plant at *97-PIN. 
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ince the last federal election a coalition of groups have started 
a campaign to try to impress on the new Conservative govern- 
ment in Ottawa the importance of the childcare agreement 
signed by the last government. 

The Women’s Committee of the Durham Region Labour 
Council held a forum on April 4th at the Whitby Public Library as part 
of the Code Blue for Child Care advocacy campaign. The group hopes 
to work with families, childcare providers, labour groups and even mu- 
nicipalities to ensure the federal government fulfills its five-year funding 
commitment to build a national early learning and child care system for 
Canadians. 

In Durham Region the approved Child Care Service Plan for 2005- 
2006 and the Best Start Transitional Implementation Plan and In- 
frastructure Plan is worth over $34 million in total starting in 2005. 
Referred to as the Best Start program, Durham is still to receive $25 
million in funding which will add 770 new licensed child care spaces 
by the end of 2007. 

For the residents of my home township of 
Brock it meant 20 spaces for JK/SK in Canning- 
ton and 20 spaces newborn-4 years old and 
26 school age spaces in Beaverton; with a total 
investment of over $500,000 over the next two 
years. We should see an increase of licensed 
childcare spaces right across Durham Region 
and the entire country. I have been on a child 
care centre board in Sunderland for the last 10 
years and the financial challenges never seem 
to end. 

It is high time the federal government intro- 
duced standards that guarantee quality, univer- 
sally accessible, developmental, inclusive pro- 
gramming similar to the Canada Health Act. 
Simply put, the principles of childcare need to 
be enshrined in legislation and a program like 
the $7 a day program that Quebec residents 
enjoy. 

The Conservative government's proposed 
child care income support program for fami- 
lies sounds like a valid policy goal but is not a 
substitute for public investment in high quality 
early learning and child care programs. The 
$100 a month, after taxes, campaign promise 
comes nowhere close to covering the cost of 
high quality child care. The federal govern- 
ment has also talked about a tax credit pro- 
gram for employers; but it is so under-funded 
that it can not create sustainable, equitable 
child care programs. 

The cancellation of the federal Early Learn- 
ing and Child Care program by the new Con- 
servative government puts the Region of Dur- 
ham’s’ child care system in jeopardy and the 
new spaces for Ajax, Cannington, Clarington, 
Oshawa and Whitby families planned for 2007 
may never open. 

A national childcare program would cre- 
ate childcare choices for parents. I have in- 
troduced motions at both Durham Regional 
Council and Brock Township Council that 
requested Durham Children’s services staff 
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UNION IN POLITICS COMMITTEE REPORT 


Code Blue For Child Care 


work with the federal and provincial governments 
to preserve the national child care program and 
the Ontario federal-provincial child care agree- 
ment. As well, both councils have written letters 
encouraging the maintaining of the existing fed- 
eral commitments (Canada Social Transfer, Early 
Childhood Development Initiative and Multilateral Framework Agree- 
ment funding). 

In the past decade the number of Canadian families that rely on child 
care services has reached nearly 50 percent and it can no longer be con- 
sidered a frill. As in the past I would encourage you to write your MPP 
and MP, the Prime Minister, the Premier, Provincial and Federal Minis- 
ters responsible for childcare, leaders of the opposition parties in Ot- 
tawa and Ontario and the critics’ responsible for childcare. You can also 
visit the following web link and send an email to the Prime Minister at: 
www.caw.ca/campaigns&issues/ongoingcampaigns/chilcare2006.asp. 


LARRY 
O’CONNOR 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


Dear Mr. Harper, 
a d@al. is a deal... 


lL. good faith, the previous federal qcwernment signed child core 
agreament with the provinces ond lenitories 


These agreements loy the inpaortond foundation for achieving high 
quality child care ond early childhood leoming bor all fomilies in 
Canada. They ore good decls for families and children 

Slow, Prime Minncer Sdapeen Fag peeat eye the deals ore off 

the gate hie wery, young fomiien will be leb to fered for there 
salves on wholly inadequate funds and chronic shoriages of 
goed child core, Help sove child core by sending o letier to the 
Sree Minster ond pour MPH veal omty hake o Sew minutes to 


send the prewerilten edmeail 


Visit the CAW web site at www.caw.ca and 


Take Action Now! 


CAW WTCA 
CANADA 


ger | 


One-Day Women’s Activist 


Workshop A Success 


he Local 222 Women’s Committee 

held a one-day women’s activist work- 

shop at the local union hall on April 

8th, I have included here the report 

from Heather Stairs from Woodbridge 
Foam. 

eeoeeeee 

The one-day Women’s Activist Workshop 
was well attended by sisters from many locals 
and workplaces. 

Sisters found sisters from common work- 
places — two women work at Coca Cola but 
have different local unions (CAW Local 973 & 
CAW Local 126). They were sitting beside each 
other and had to introduce each other to the 


Hall on April 8. 


Participants of the one-day women’s activist workshop held at the CAW Local 222 Union 


rest of the participants. The two women were 
so excited to have met each other because 
both local workplaces are male-dominated 
and high seniority. The women were happy to 
find each other, the networking in the class 
began immediately and the room was buzzing 
with energy! 

I was so happy to see three sisters from the 
Woodbridge Foam unit at the workshop. 

As usual the women from the Family Auxil- 
iary #27 served a great lunch. 

The workshop was also attended by some 
of the Women’s Committee members. The CAW 
National Discussion Leaders for the day were 
Kellie Scanlan and Trish McAuliffe, both from 


LISA 
LINDSAY 
WOMEN’S 
COMMITTEE 
CHAIRPERSON 


Local 222. We hope to 
run another workshop 
in the fall. Stay tuned 
for more information. 
eeoeeeee 

At the time of writing I was unable to obtain 
information about the past child care postcard 
campaign, however the CAW has launched an 
email campaign called “Dear Mr. Harper, a 
deal is deal...” The Code Blue for Childcare 
coalition which includes national, provincial/ 
territorial child care organizations; labour; 
women’s groups; social justice groups; and 
Canadians from all walks of life who have been 
fighting for this issue for many years. 

To send an e-mail to Mr. Harper you can 
log onto the CAW website at www.caw.ca; in the 
left hand corner you'll see the heading Take 
Action Now and if you click onto it you can 
walk through the e-mail process there. 

The Women’s Committee will be heading 
out to the community to spread the word. If 
you are interested in getting involved with this 
issue you can reach us through our e-mail 
workingwomen05 @hotmail.com. 


Women’s Herstory - May 
@ May 2: Prince Edward Island women win 
provincial right to vote — 1922 
@ May 14: Jeanne Sauvé, first woman invested 
as Governor General — 1984 
@ May 24: Canadian women win federal vot- 
ing rights — 1918 
We are 52 percent of the population, it is 
important for us to get out and vote in all elec- 
tions. 
Until Next Issue. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff * Early Childhood Educators * 
* Parental Involvement * Extended Hours * High Quality Program * 
* Nutritious Meals * 
Available To CAW Families of General Motors, Local 222 


(including grandchildren of active members) 


CAWSETCA 
LOCAL 222 


905-438-1771 


1440 Ritson Road South, Oshawa 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Marital Affairs: 


Healing Emotional Wounds 


n extra-marital crisis usually occurs 
for a couple when the uninformed 
partner becomes aware of the affair. 
Reactions depend on many variables 
such as number of years married, 
commitment to the marriage, the duration of 
the affair and how the affair was disclosed. 
There are a wide range of feelings in reac- 
tion to the disclosure of the affair, from shock 
to loss of control. Guilt, anger, jealousy, confu- 
sion, betrayal are common feelings identified 
by all parties. Day-to-day functioning can be 
affected by loss of concentration and intellec- 
tual functioning, as well as feelings of depres- 
sion and fleeting thoughts of ending one’s life. 
Some couples may engage in physical violence 
if one or both parties feel their anger is not 
being heard or understood. 


Disclosing The Affair 

Marriage and family therapists and the lit- 
erature generally have a mixed reaction on 
whether an affair should be disclosed. One 
school of thought would say not to disclose the 
affair, viewing the reconciliation of the marital 


relationship as the primary focus and moving 
ahead from the present. The other thought 
would view disclosure of the affair as a ges- 
ture of recommitment to the relationship and 
an attempt to build a new foundation in the 
marital relationship based on honesty, trust 
and openness. 


Terminating The Affair 

Therapists generally recommend that the 
affair be terminated at least during the period 
of the counselling. Depending on the duration 
and commitment to the affair, additional pa- 
tience and understanding may be required by 
all parties as it may be difficult to stop the af- 
fair with the third party immediately. 


Need To Know Details 

Another issue concerning disclosure of an 
affair concerns the interest one partner may 
have in the details of the affair. One partner 
may have an all-consuming need to know such 
details as the identity of the person, the degree 
of emotional attachment and the nature of sex- 
ual practices. Within reason, sharing the de- 


TERRY 


SHARRON 
KEHLER WILSON 
UNION UNION 
COUNSELLOR COUNSELLOR 


tails is important. Taken to the extreme, such 
sharing may become a preoccupation which 
can be stressful and damaging to the overall 
reconciliation of the marriage. 


Time Necessary 

It is important to note that the resolution 
of an affair will take time. Permission must be 
given by both parties to allow the “emotional 
wounds” to heal. Disclosure which is done in 
a spirit of sharing, equality and for the purpose 
of resolving issues is productive. If it is done in 
a spirit of accusation and defensiveness, then 
it will not be productive for the couple. 

Depending on many factors, it may take 
from three months to one year to resolve is- 
sues related to an affair. Couple and individual 
therapy may be needed. 

Not to be forgotten are the needs, feelings, 
and issues of the third party. 

If you require assistance for counselling 
support in your immediate community, please 
call Sharron Kehler at 905-644-4282 or Terry 
Wilson at 905-644-4283. 

Take care. 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


What Is Alcohol Abuse? 


Icohol abuse differs from alcoholism in that it does not DON 
WHALEN 


CAR 
CHASSIS/ 
PAINT 


include an extremely strong craving for alcohol, loss of 
control over drinking, or physical dependence. Alcohol 
abuse is defined as a pattern of drinking that results in 
one or more of the following situations within a 12-month 


period: 


Failure to fulfill major work, school, or home responsibilities; 
Drinking in situations that are physically dangerous, such as while 


driving a car or operating machinery; 


Having recurring alcohol-related legal problems, such as being 

arrested for driving under the influence of alcohol or for physi- 

cally hurting someone while drunk; and 

Continued drinking despite having ongoing relationship prob- 

lems that are caused or worsened by the drinking. 

Although alcohol abuse is basically different from alcoholism, 
many effects of alcohol abuse are also experienced by alcoholics. 


How can you tell whether you may have a drinking problem? An- 
swering the following four questions can help you find out: 


& TRI-LINK 
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@ Have people annoyed you by criticizing your drinking? 
@ Have you ever felt bad or guilty about your drinking? 


@ Have you ever had a drink first thing in the morning (as an “eye 


opener”) to steady your nerves or get rid of a hangover? 
One “yes” answer suggests a possible alcohol problem. If you 


answered “‘yes” to more than one question, it is highly likely that a 


problem exists. 


In either case, it is important that you see your doctor or other 
health care provider right away to discuss your answers to these 
questions. He or she can help you determine whether you have a 


drinking problem and, if so, recommend the best course of ac- 


What Are the Signs Of A Problem? tion. 


@ Have you ever felt you should cut down on your drinking? 
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Even if you answered “no” to all of the above questions, if you 
encounter drinking-related problems with your job, relationships, 


see WHAT - page 35 


Education Seminars Continue 


he last Wednesday seminar for the spring is May 10th for Shifts 
2 and 3. 
Courses being offered are: 
Violence in the Workplace, looking at harassment, poisoned 
environment, damaging accusations, rumour mongering, de- 
grading images; Government Politics and Oil; Steward Training, filling 
out grievance forms, fact gathering, steps in handling a grievance pro- 
cedure; Health and Safety, with all new health and safety material, your 
rights under the Health and Safety Act; Time Study, explanation of the 
time study procedure and fighting back; CPR, for members only; Family 
Law, child custody, separation agreements; Ergonomics. 
Pre-registration is required, applications will be in the plants or at 
the front desk at the CAW Local 222 Union Hall. A hot roast beef din- 
ner will be provided. Registration is between 3:30 and 4:00 p.m.. The 
courses begin at 4:30 p.m.. Courses will be determined by the number 
of people registered for them. 


CAW McMaster Courses 

The CAW Labour Studies Certificate Program developed by the CAW 
and McMaster University is offering several courses to help the member- 
ship know about our History of the CAW. It provides us with information 
on the impact of globalization in relation to our jobs and future and in- 
formation about production plants set up in other countries like China, 
Mexico etc.. 

The CAW/McMaster courses are pre-approved so there is no money 
up front at the GM locations using our tuition program. The tuition is 
completely covered by our negotiated tuition assistance plan. Plants 
such as Lear should get approval through their human resources/labour 
relations departments. 

For GM members, to get approval please call the GM Canada Benefits 
Centre at 1-877-442-4625 give them your PIN number and ask for a 


What Is Alcohol Abuse? 


-— continued from page 34 


health, or the law, you should seek professional help. The effects 
of alcohol abuse can be extremely serious — even fatal — both to 
you and to others. 


The Decision To Get Help 

Accepting the fact that help is needed for an alcohol problem 
may not be easy. But keep in mind that the sooner you get help, 
the better are your chances for a successful recovery. 

Any concerns you may have about discussing drinking-related 
problems with your health care provider may stem from common 
misconceptions about alcoholism and alcoholic people. In our 
society, the myth prevails that an alcohol problem is a sign of 
moral weakness. This is simply not true. 

If you decide you want help, call your CAW substance abuse 
representative: 

Car Body/Hardware & South Stamping, Mike Hills: office 905- 
644-3724; pager 1-800-361-6793 PIN 3724, (then enter the 
number you want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Don Whalen: office 905-644- 
3723; pager 1-800-361-6793 PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905-644-5967; pager 1- 
800-361-6793 PIN 5967, home 905-697-1533. 


tuition assistance form for yourself. Be sure to ap- 
ply at least two weeks prior to the beginning of the 
course. 

Courses being offered: 

Venezuela — Course code 64-864, May 8 and 
May 29th from 6:30-9:30 p.m. at the Richmond 
St. video conference centre in Oshawa. Tuition fee 
$400 plus $30 for textbook 

From 911 to Deep Integration — Course code 
64-863, begins March 27th to May 15 four-three 
hours sessions from 6:30-9:30 at the Richmond 
St. video conference centre. Tuition is $675 and 
the textbook is $69.99. 

Globalization and Democracy — Deals with what globalization is who 
benefits, what free trade, GATT and the WTO are about. Course code 
64-849, tuition $675, textbook $70.95. The new date for this course will 
be announced for early this spring when an instructor is available. 

To register for the McMaster courses you must contact me by leaving 
a message through the Union Hall at 905-723-1187 with your name, 
phone number and shift. I pick these messages up a couple of times a 
week, so please leave a few days for a return call. 

Thanks from the Education Committee: Lynn Argue-Hogarth Chair 
(GM Truck), Richard Cleveland Vice Chair (GM Car), Rick Button Vice 
Chair (GM Car), Ted Lawrence Secretary (GM Car), Chuck Crossen (St. 
Marys), Bob St. Jules (IDS), Cash Prasad (GM Car), Tom Kelly (Lear), 
Tim Pearce (GM Car), Terry Thompson (GM Truck). we 
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#1 Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www_line-xdurham.com 
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your appointment: 905-448 =1 792 
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250 Wentworth Street East, Oshawa 
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ENVIRONMENT REPORT 


Community Clean Up and Oshawa Creek testing with students and teachers from G. L. Roberts. 


CAW Environmentalists 


DAVE 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Reaching Out Into Our Communities 


our CAW Environment Standing 

Committee staged our Fourth An- 

nual Tree Planting at Enniskillen 

Conservation Area on April 29th. 

Thank you to all who participated 
and volunteered. Chris Buckley, Charlie Peel 
and the rest of the CAW Local 222 Executive 
need to be thanked for supporting this won- 
derful community activity. 


en. ; 


students. 


Earth Day in the Schools 

Our CAW Earth Day Climate Change present- 
ers are proudly representing our Local in area 
secondary and elementary school presenta- 
tions. Over 15,340 students in 77 local schools 
are receiving a message that we all have to 
work together to stabilize the progression of 
rapid climate change. The surveys received so 
far from the teachers have been positive. 


Earth Day 


Community Outreach 
Stan Nieradka, CAW GM Alternate Environ- 
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The CAW Earth Day message reaches 15,340 local 


ment Rep, and I participated in a couple of 
community events for Earth Week. On April 
18, 2006 we assisted some GM Environmental 
Officers by leading approximately 20 students 
from G.L. Roberts CVI through water monitor- 
ing activities (benthic invertebrate studies), 
water chemistry and stream flow measure- 
ment. Students were either from a Grade 11 
class and/or Envirothon team members. We 
enjoy working with the students 
as this is an activity that gives 
them hands-on experience. 

We also attended the April 
19th Oshawa Creek & Area Com- 
munity Clean Up with the G.L. 
Roberts CVI students and teach- 
ers cleaning up trash in the com- 
munity. 


Earth Day: 
Car And Truck Plant 
April 18 to April 21 we staged 
Earth Day displays which includ- 
ed GreenSaver Energy Savings, 
Climate Change One-Tonne Chal- 
lenge, Car Heaven, Durham Re- 
gion Waste Management, GM Ability Fuel Cell 
and a CAW Environment Information Display. 
We held a contest to guess how many ciga- 
rette butts were in the jar. It was just a small 
example of the cigarette butts thrown on the 
ground daily near Autoplex designated smok- 
ing areas. We should have included our Union 
Hall due to the fact that many butts are thrown 
on the ground there also. People don’t realize 
that 95 percent of cigarette filters are made 
of cellulose acetate, a plastic slow to degrade. 
Filters are designed to accumulate particulate 
smoke components including toxic chemicals. 
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Cigarette butts are the most common debris 
collected in international cleanup activities. 
Toxicity tests on water fleas showed a 100 per- 
cent death rate after 48 hours soaking in two 
gallons of distilled water and only one ciga- 
rette filter. 

Cigarette butts are a significant biohazard 
to our environment. Every time it rains, chem- 
icals leach into our storm drains, which lead 
into our lake which eventually becomes our 
drinking water. Please place your spent ciga- 
rettes in designated smoking area containers. 
Think before you toss! 


Pesticide Free Zones 

We as Canadians spray 500 million tonnes 
of cosmetic pesticides across Canada yearly. 
These poisons leach into our sewers and our 
creeks which flow into our lakes and become 
our drinking water. We have to think about the 
possible risks to our human and pet health. 
Please go to www.cawdrec.com to find alter- 
natives that are chemical free for your lawn 
and gardening needs. 


CAW Alternate Environment Rep Stan 
Nieradka (right) and GM Environmental 
Officer Gavin Coman at an Earth Day 
display inside GM. 


y the time you read this month’s Oshaworker article, the 
playoffs will be history. More on this and all trophy awards 
and such in June’s issue. Could it be that I’ll have to put some 
curls on the five-pin trophy I create every season for he or she 
who misses the most of those critters? Only time will tell! 

On April 6th, the “Show Me The Money” team walked away with third 
section honours. Congratulations go to Kathleen Gabona, Bill Maxwell, 
Charlton “new shoes” Bryan, Samantha Bryan, and Steve Michaud. 
They'll compete in the championship round of the playoffs, along with 
five other squads. 

Although I haven’t received any official results of the CAW final tourna- 
ment held on April 8th in Mississauga, one statistic is abundantly clear. That 
same team that came in second in Oshawa a few weeks ago, of which yours 
truly is a member, performed miserably, with one exception! “Butch” Howatt 
surpassed the 600 triple plateau with ease, but forget the rest of us, espe- 
cially me! A 404 triple, and a lousy two strikes in three games, just doesn’t 
cut it, that’s for sure. No wonder “Butch” has been trying to deal me away for 
some time now. Unfortunately, nobody wants me, and I don’t know enough 
to quit! Besides, I have way too much fun in this league to stop now! 

My records show a total of 447 five pin whiffs so far, with our own 
Kathy Jeffrey contributing $3 to the pot on March 16th. This was the only 
notable five pin situation, other than another gutter ball miss by Dan 
Gabona. This is getting to be a habit. I didn’t even have to bug him to do 
this either! On April 6th, only 8 five pins were missed. Am I losing my 
touch? I sure hope not! 

It seems we now have a new “Curvin Frame.” You know, that’s when a 
first ball gutter ball is thrown, followed up by another gutter ball in the same 


Really... 


The Green 
Bins Are 
Coming in 
June! 


For more information contact: 
905-579-5264 or 1-800-667-5671 
www.region.durham.on.ca/waste 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


frame. This distinction goes to Matt Livingstone, who 
performed this feat on March 16th. From this point 
on we'll be calling this a “Matt Frame!” 

Over the past four weeks a total of 58 200+ 
games were recorded, so the beat goes on, with 
superb bowling by many, many of our members. The same is true with 
the 600+ triples, with one of our junior members accomplishing the 
feat not once, but twice over the past four weeks. For the first time ever, 
Rick Jeffrey rolled a 629 triple (201, 221, 207) on March 30th, followed 
up by a 610 triple (214, 191, 205) the very next week, just to show us 
all that the first one wasn’t a fluke! Is this guy ready for the playoffs or 
what? Way to go Rick! Another pair of proud parents have emerged from 
this so-called “fun league” of excellent bowlers. 

Below is the list of the other 600+ triples for this same time frame: 

March 23rd “Butch” Howatt 617 (167 + 233 + 217), Ted Whitely 
686 (217 + 266 + 203) Mike Bested 639 (245 + 210 + 184), Dave 
Daniel 612 (192 + 192 + 228). 

March 30th Ted Whitely 661 (245 + 255 + 161). 

April 6th Mike Bested 651 (221 + 200 + 230), Doug Sanders 619 
(253 + 177 + 189). 

And who says these “Union Duds” are just in it for fun? Take a good 
look at that triple score above of Doug Sanders! 

The difficult spare conversions brought to my attention for this pe- 
riod still continue to impress. They are listed below: 

see TEN PIN - page 38 


N SOUTH EASTERN ONTARIO RECREATION COUN: 
REPORT 


Attention Hackers, 
Whackers, And_ 
Divot Makers 


he South Eastern Ontario Recreation 

Council (SEORC) is holding its an- 

nual CAW National Golf Qualifier on 

June 11, 2006 at Kedron Dells Golf 

Club in Oshawa. Registration fee 
is $85 (this does not include a cart). You 
should book one early through Kedron Dells 
at 905-728-6641. The Qualifier will include women’s and men’s 
closest-to-the-pin and longest drive. The Qualifier is open to all 
members in good standing from CAW Locals 80, 124, 222, 303, 
370, 524, 1090, 1136, 1980, 1987, 1996 and Local 100-Lodge 
110. 

Entry deadline is June 5, 2006 

To register you can pick up your forms at Local 222. Only certi- 
fied cheques, money orders or local union cheques will be ac- 
cepted, make cheques payable to SEORC and mail to SEORC c/o 
Walt Tarasewicz, 761 Laurentian Ave. Oshawa, ON L1J 1€3. 

You may also drop your form and payment off at Local 222 c/o 
Steve Hunter and if you require further information you can contact 
Mike Singh at 905-623-3658. 

The above Tournament is a qualifier for the CAW National Tour- 
nament which will be held on August 26, 2006 in London. 

See you on the links at Kedron. 

Until next time. 


STEVE 
HUNTER 
CAW SEORC 

REPRESENTATIVE 
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CAW GOLF LEAGUE REPORT 


No Matter What Month It Is, 


It’s Golf Season 


ome of you may be wondering what 
happened to the March golf report. 

Last month’s article was the 
March report and unfortunately 
due to a “computer glitch” at the 
receiving end it didn’t make it to print. Hence, 
you read the March report in April after sign- 
up day. At time of writing it is April and you 
should be reading this in May. The Opening 
Day tournament will have come and gone by 
now and I'll report the results in June. If you 
are as confused as I am then maybe we should 
get together for a round and try to straighten 
out more than our golf shots. 

Our next scheduled tournament is the 1/4 
Point (“quota’” point for the purists) on May 
28th with a 9:30 a.m. start. As always look for 
information and sign-up sheets on our bul- 
letin board in the Kedron Dells’ clubhouse. 
As far as I know the date and location for the 
Two Person Scramble in June is yet to be an- 


rust they've accumulated over the winter and 
your swings are getting dialed into their old 
grooves. If your groove has become a “rut” 
perhaps it’s time for a lesson. It isn’t too late 
to improve your game if you commit yourself 
with the time and effort (and , yes, money!) 
that is required. It’s a lot like quitting smok- 
ing; you really have to want to do it. 


DAN 
FORMOSA 


In closing I'll remind 
everyone that you need at least five scores in 
for your handicap in the match play competi- 
tion. If you have any questions regarding the 
league or are interested in joining (it may not 
be too late) call me at 905-721-9853 or e- 
mail daniel.formosa087@sympatico.ca. Until 
next month, whatever it might be. 


Ten Pin Tid Bits - continued from page 37 


March 16th Jan Clow (5-10), Janice MacDonald (2-7), Ernie Landry (1-2-5-7-9), Gene 
Dinneen (1-2-10), Lina Law (1-2-4-10), Mike Bested (4-7-9). 

March 23rd Yours Truly (4-7-10), “Butch” Howatt (1-2-10), Larry Adams (1-2-4-10), 
Janice MacDonald (2-4-10), Charlie Peel (5-7), Doug Sanders (5-6-10). 

March 30th “Buck” Thompson (1-2-4-10), Kathleen Gabona (5-10), Larry Adams (1-2- 
4-10), Lu-Anne Cassells (6-7), Doug Sanders (6-7). 

April 6th “Butch” Howatt (1-2-4-10 & 6-7-10), Sharon Armour (3-9-10), Rick Jeffrey 


(1-3-5-10), Proud Pop Gary Jeffrey (5-7). 


After a lengthy article last month, I guess that’s all the trouble I can muster up for now, so 


nounced. 


I hope by now everyone has shaken off the 


WIN BIG! 


WIN BIG! 


until next time, good bowling in the playoffs, and watch out for those five pins! 


WIN BIG! 


285 TAUNTON RD. E., OSHAWA, ON. 
At Rear of 5 POINTS Mall (Behind WINNERS) 


* SESSION TIMES* 


Daily: 
12:30PM / 7:00PM / 10:30PM 
Plus: 
9:45AM Saturday 
Power Hour: 
11:00AM Sunday thru Fri. 


Carnival Bingo: 
5:45PM Nightly 


NEW Verifier Package 
12:30PM / 7:00PM / 10:30PM 


Ultimate LINK 
‘MUST GO’ 


21st of each month — 
7:00PM Session 


Monthly 


MINI MONSTER 
4 x $1000 ‘MUST GO’ Jackpots 
Details Available In Hall 
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"NS BODWIS 


Info: 905-436-9404 


www.bingocountrygta.com 
Large Non-Smoking Room 
Separately Vented 
Designated Smoking Room 
Check Out Our 
PLAYER REWARDS 
PROGRAM 


Weekly Draws & Special Events 
Details Available In Hall 


T VOUCHER GOOD FOR ONE | 


FREE | 
DABBER 


(One coupon per visit — 
Expires September 30, 2006) | 


MAY 2006 


Shootout 


pring is here and its time to shine 
up those golf clubs and re-stock 
the balls. Your local recreation 
committee is holding its annual 
two man scramble skins golf 
tournament on Friday May 19th at Bowmanville golf course, start- 
ing time is 10:00 a.m.. Cost is only $90 and is a shotgun start. 

Price includes — green fees 

— steak dinner 

— attendance draw 

— skins 

— High & low gross prizes 

Carts are not included, so please reserve early. 

To register or find out more info contact one of your recre- 
ation committee members: Tina Moore, Frances Berney, Dean 
Howse, Tom Bickle, Steve Hunter, Chris Scott, Wayne Andrus, 
Chuck Thomas, Ron Bilcox, Dennis Gibbs, Greg Barton, Al Boos, 
or just drop your registration form off at the CAW hall. 

The dates are set, entertainment booked and the food and 
drinks are ordered. The annual CAW picnics are just around the 
corner. The retirees picnic will be held on Tuesday June 13th at 
Lakeview Park and the 65th annual family picnic is on Saturday 
June 24th please plan to attend as it promises to be a great time. 

Until next time. 


RECREATION 
COMMITTEE 
CHAIRPERSON 


Upsets And Great Hockey 


Il the Truck-Car Hockey League final 
championship winners were decid- 
ed by two games. 

There were some upsets and 
great hockey. 


“A” Championship 
@ Game 1 

Bond Optical 2, Jack’s Fillin Station 0 

Bond's goals Tim Buttonshaw 1 goal George 
Oliver 1 goal, assists to Brian Cane, Chris Mi- 
chelson, Dwayne Philips and Rob Rutherford. 
@ Game 2 

Bond Optical 3, Jack’s Fillin Station 1 

Chris Michelson 1 goal 1 assist, Dwayne 
Philips 1 goal 1 assist, Allan Howe 1 goal 1 
assist, Tim Buttonshaw 2 assists, Howard Mac- 
Donald 1 assist. Jack’s Bill Prentice 1 goal as- 
sisted by Dean Murray and Myron Wijtowych. 

This series couldn’t have been any better. 
Great hockey. Brian Cane had his team play- 
ing perfect position and always on top of the 
opposition. 

The second game went right down to the 


TRUCK-CAR HOCKEY LEAGUE REPORT 


wire with Dave Hutchison playing outstanding 
goal. A great way to end the season. 


“B” Championship 
@ Game 1 

Oshawa Hearing 5, 

Phoenix Chiropractic 3 

Oshawa Hearing Darrell Guthrie 2 goals 1 
assist, Larry Coady 1 goal 1 assist, Dave McAr- 
thur 1 goal, Kevin Beaton 1 goal. Lone assists 
to Gord Moore, Chuck Bickle and Morgan 
Lane. Phoenix Tony Burghardt 2 goals, Shawn 
McKenna 1 goal, assisted by Ron Martin, Gary 
Beedham and Tim Pearce. 
@ Game 2 

Oshawa Hearing 6, 

Phoenix Chiropractic 2 

Oshawa Hearing Gerry Snowden 3 goals 1 
assist, Kevin Beaton 1 goal 1 assist, Peter Lane 
I goal 3 assists, Darrell Guthrie 1 goal 1 assist, 
Larry Coady 4 assists, Chuck Bickle 1 assist. 
Phoenix Steve Skene 2 goals, assists to Al New, 
and Tony Burghardt. 

Although the first game was very close 


Chuck Bickle had_ his 
whole team turned up 
several notches and 
were raring to go when 
they hit the ice for game 2. 


“C” Championship 
@ Game 1 

Tequila Willy’s 3 Renown Electric 1 

Tequila Ron Noble 2 goals, Ed Parcells 1 
goal, Gary McGee | assist. Dave Collins scored 
the only goal for Renown assisted by Don Bul- 
dyke. 

@ Game 2 

Tequila Willy’s 4, Renown Electric 2 

Tequila Willy’s John Burke 2 goals, Ed 
Parcells 1 goal 2 assists, Mario Barbara 1 
goal. Lone assist to Andre Martin and Mike 
Goodes. 

Laurie Gay, Glory Be — won two games in a 
row and the “C” Championship. I don’t know 
what he did to get his team psyched up but 
they played two great games. 

see UPSETS - page 40 


“C” Champions Tequila Willys. 


“D” Champions Durham Medical. 
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Upsets And Great Hockey - continued trom page 39 


“D” Championship 
@ Game | 

Durham Medical 4, 

Ontario Motor Sales 2 

Durham Medical Leo Mercier 3 goals Andy 
Bahor 1 goal, Tim McGuiggan 2 assists; Single 
assists to Dan Bertrand, Dennis Jacobs, Ken 
Vaillancourt and Rick Powers. OMS Dan Cur- 
win, Ralph Ruff 1 goal each assisted by Dave 
Foster. 
@ Game 2 

Durham Medical 7, 

Ontario Motor Sales 3 

Durham Medical Dan Bertrand 3 goals 2 
assists, Tim McGuiggan 2 goals 1 assist, Andy 
Bahor 1 goal 2 assists, Ken Vaillancourt 1 
goal, Rick Powers 1 assist, Carl Walker 5 as- 
sists, OMS Dave Foster 2 goals, Joe Teatro 1 
goal Dan Curwin 2 assists, single assists to Dan 


Discount 


RATES 


Formosa, Ralph Ruff, Steve Ashby and Steve 
Wilson. 

Game 1 Ontario Motor Sales made it a very 
tight game. Could have gone either way. Game 
2 Ontario Motor Sales could only hold Dur- 
ham Medical close for one period, and then 
they took over the game. I guess Carl Walker 
was just warming up for golf, assisting on 5 
goals and playing a great game. His last game 
before retiring from G.M. 

The grapevine has it that John Murray, Dur- 
ham Medical’s goaltender who just won the 
Most Improved Player Trophy, will be retiring 
from the league this year. 

I would like to thank all the Team Reps 
for the great job they did. Without them the 
league wouldn’t exist. There is more to the 
league than just bringing your skates and pay- 
ing your money. These Team Reps look after 


the sweaters, phone for spares, (sometimes 
just hours before the game) and if they don’t 
put the players on the proper line they face a 
lot of criticism. Thank you guys! 

I think the refereeing this year was the best 
and referee-in-chief Terry Irwin always made 
sure we had two referees for every game. 

Watch for the September issue of the 
Oshaworker for registration details for the 
2006-2007 hockey season. 

Seadog and I hope everyone has a great 
summer. Don’t forget the annual Retirees Pic- 
nic Tuesday, June 13th at Lakeview Park. I am 
sure a lot of old hockey and ball players will 
be there. The CAW Local 222 60th Annual Pic- 
nic is Saturday, June 24th at Lakeview Park. 

Until the September issue, See You On The 
Ice. 


Thank You Clarington! 
l am honored to have bese chosen 
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FOR SALE 

Dog cage 25H x 25”W x 42”D, great con- 

dition, comes with removable plastic tray 

for quick cleaning, paid $135 new asking 

$35 obo. Call: 905-725-6913 

93 Cadillac Deville, 102,000 miles, multi- 

port, no rust, well maintained, best offer. 

Call: 905-263-2340 

1990, 176” Cajun bass boat, 2 fish find- 

ers, 24 volt trolling motor, live well, 1998 

Johnson plus accessories, 25 hrs, best 

reasonable offer trades considered. Call: 

705-277-9495 

Class 1 hitch ’00 Venture $75; 4-14” 5 

bolt GM steel rims $75 set good condi- 

tion. Call: 905-259-2287 

Oldsmobile wire wheel covers 14”, anti 

theft locks, original ext, never used $300 

for set. Call: 905-983-5117 

Blind skateboard never used outside, like 

new $60. Call: 905-579-2564 

Tracker fishing boat side console, 50 hp 

Mariner, electric motor, fish finder, live 

well, trailer, bimini top, 1999, bought new, 

16 ft. Call: 905-434-1365 


Hayward Turbo F/O 16x32 above ground 
pool pump, 2 yrs old, $200 firm. Call: 905- 
433-1784 


Size 6 Ultra Wheel Express roller blades; 
ladies CCM bicycle, 26” knobby tires, 
speeds; 8” ice auger, grey corduroy ma- 
terial. Call: 905-728-4481 


Dehumidifier; excellent condition $20. 
Call: 905-725-8747 


4x8 utility trailer with tandem axles $900. 
Call: 905-571-5649 


1996 16’ Areo Lite travel trailer, queen 
bed, w/bunk, furnace, full size fridge, 
microwave, 2 pc bath, awning, excellent 
condition $6900. Call: 705-277-1793 


Solid wood door, glass panel 79 3/4 x 34 
all hardware & keys $50 obo. Call: 905- 
725-9678 


18 ft house trailer, fridge, stove, furnace, 
washroom, dual axles. Call: 905-668- 
9938 


Wooden wall unit $25; 6 wooden chairs 
$100; all matching; wooden table fold 
down leafs & 2 wooden chairs $175; cof- 
fee table & end table $75 pair. Call: 905- 
576-7802 

Fiberglass truck box lid 8’ $200; box liner 
$50 fits full size GM truck. Call: 905-728- 
1530 after 6 pm 


2003 Yamaha Venture loaded, 25,000 
km, 2 yr warranty, red/grey, 2 helmets, 
jacket, new rear tire, certified, mint condi- 
tion, maintenance receipts $17,000. Call: 
905-623-7668 

Reg’d Appaloosa gelding 7 yrs old, 
brown/snowcap, very pretty, good mover 
English/western lightly ridden $4500 obo. 
Call: 905-728-3499 


THE OSHAWORKER DEADLINE 


FOR THE JUNE 2006 ISSUE IS 
FRIDAY, MAY 12 AT 4:00 P.M. 


Employee 
Counselling 


Program 


Located at 850 Wentworth Street West, 
Union Counsellors work in confidence to assist 
you and your family to solve any type of problem. 
This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson 
905-644-4283 
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Sharron Kehler 
905-644-4282 


ADS 


Please Print Your Ad Below: 


Fisher wood stove 25x23x31 H, double 
doors, grated front insert, hardly used, 
excellent condition, $300 obo. Call: 905- 
728-3499 


1994, Polaris 750 SL jet ski good condi- 
tion $3500 obo with trailer or $2500 with- 
out trailer. Call: 905-683-8084 


Pram English style, Peg Prego, approx 
30 yrs old, white body navy top, good 
condition $50. Call: 905-438-0357 


Above ground pool winter cover, fits 
16x32, used 2 winters $50; radiator & 
muffler from 3.1 Corsica, used very little 
$75. Call: 905-436-9684 


2002 red Cavalier LS, air, CD, auto, 
tinted, 2/12 Pioneer subs, Z24 spoiler, 
mint condition; snowblower Murray Se- 
lect 10/27 mint condition $800; Cavalier 
$9500 obo. Call: 905-435-0320 


2000 Buell M2 Cyclone, 1203cc, show- 
room condition, 3750 km, no test pilots 
please, $7500 obo; small animal, 2’ x 2’ 
with pull out trays, suitable for rabbits $15 
ea. Call: 905-723-7260 


21’ sail boat with telescopic trailer & 9.9 
hp Mercury motor $2500; 1981 Suzuki 
1100 GS with sidecar, $2500. Call: 905- 
404-6695 


Riding lawnmowers Ariens 11 hp Land- 
mark, 8 hp Wheel Horse Roper, 12 hp 
Lawn Boys & most other brand gas trim- 
mers. Call: 905-623-2484 


Drum set; Tama 7 pc $400; oak antique 
table 30x16” $200; pine cradle $100; all 
excellent condition. Call: 905-404-1699 


Saturn 1997 standard shift standard 
steering $900 obo as is. Call: 905-434- 
1459 


5x8 box trailer with ramp & wheel jack, 
13” tires, carries 2200 Ib, 2” bail hook-up, 
$1150 obo. Call: 905-885-9944 


Boat 14’ fiberglass with convertible top, 
60 hp Johnson, oil injection, trailer & skis, 
$2500. Call: 905-728-5518 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 


CLASSIFIED 


Fr 
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Hearing Service 
Oshawa Shopping Centre 
- Hearing Testing 
- Hearing Aids 


- Repairs 
- Swim Plugs 


zz - Batteries 
— = - Evening Hours Available 
Silvia Raponi - Ample Parking 


Hearing Instrument 
Specialist 


905- 438-011 I 


Located beside Chapters - lower level 
Inside Revere Optical 


OSHAWORKER 
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Trailer older type snowmobile trailer, sin- 
gle tilt & swivel, all steel $165 obo. Call: 
905-728-6527 


1986 Monte Carlo SS, 305 HO, ps/pb, 
tilt, mint condition, custom paint, ghost 
flames, 119 km, chrome wheels, Flow 
Master mufflers, rust check, alarm, 
$10,500. Call: 905-579-5275 


Box liner & X-tang tonneau assembly 
both excellent condition for Sonoma S10 
fleet side 6’ box, $50 for liner $75 for ton- 
neau. Call: 905-728-6988 


Designer wedding dress, off the shoulder, 
short sleeve, beautiful gown, paid $1800 
asking $700. Call: 905-721-1317 


22” lawn mower Briggs & Stratton motor, 
used 2 summers, excellent condition, 
must buy self propelled due to heart at- 
tack $60. Call: 905-683-7954 


Kenmore electric clothes dryer $75; com- 
pact Sanyo microwave ideal for boat, RV, 
cottage $25; manual 5000 lb lift pallet 
mover $100. Call: 705-799-0737 


Brand new top of the line gas fireplace 
made by Majestic fireplaces, model 
#DVT38RN, retails for $5000 or make 
best offer. Call: 905-404-0798 


2003 Lund 14’ fishing boat; 2003 Yamaha 
motor 23 electric start 4 stroke; 2003 
Shore Lander trailer $7000 firm. Call: 
905-721-1928 

2002 27’ Travel trailer, slide-out, ultra lite 
by R Vision, queen bed, sleeps 6, radio 
w/CD, many extras. Call: 905-725-6760 


FOOT PAIN 


2 snow tires on GM rims P185/75 R14, 
new 1 month $100. Call: 905-449-4969 


Set RH golf clubs full set putter included 
$100; variety of patio flower pots $2 ea. 
Call: 905-723-9717 


Shi-Pom puppies, 3 females 1 male, 
shots, dewormed, vet checked, $700 
ready to go May 16th. Call: 905-985- 
0731 


New in 2000 18’ x 33’ x 52” pool, wall 
light, creepy crawler, solar roller, A frame 
ladder, winter cover, installation instruc- 
tions, $1000 obo. Call: 705-324-1788 


Water softener, water distiller & 10” 
Sears radial arm saw for parts. Call: 905- 
623-2281 


1976 Honda CT 70 trail bike, good shape 
$700; 1997 Astro AWD, good shape 
180,000 km, $7200; 1 1/2 ton air hoist 
$400; 2-spd industrial garage fan $80. 
Call: 905-697-9143 


LKsOND 
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OPTICAL. 


COMPARE BEFORE YOU BUY 


* ‘VISION PLANS ACCEPTED 
* FYE EXAMINATIONS ARRANGED one Si 


* SENIORS DISCOUNT 
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905 579- 6411 


375 Bond St VV. Oshawa (Between Parke & S 


EVE SOM) 


IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 


special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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1992 GMC ext short box, mint, oil sprayed 
yearly, many new parts, a/c, cruise, tilt, 
locks, trailer package box cover. Call: 
905-706-8065 


Trailer park model 38’ x 12’, lots of 
upgrades, deck, shed, bbq included, 
$18,500; see pictures @ www.trailer- 
Asale.ca Call: 416-691-8882 


Cement bricks approx 3000, will do cot- 
tage or small house, textured beige w/ 
colonial blue accent, .35 cents per brick. 
Call: 416-875-4710 


Electric 4-wheel scooter for disabled 
person, new batteries, works on grass & 
pavement, good condition asking $1750. 
Call: 905-797-3167 


2002 Intrepid SE, 1 owner, 65,000 km, 
balance 7 yr warranty, $10,500, also 
1988 Chev 1/2 ton, good runner, $1200. 
Call: 905-623-5405 


16 hp Wheel Horse riding lawn mower, 
just tuned, $700 obo. Call: 905-697-0710 


Gas fireplace, black w/glass door, $500. 
Call: 905-623-5773 


2000 RM 250 dirt bike $2900 obo; 1999 
GMC Sierra long box $8000 obo; both in 
great shape. Call: 905-436-1469 


Brand new coveralls size 44 & 46 $10. 
Call: 905-438-8193 


1996 Chev Blazer S10, 4-dr, Vortex en- 
gine, trailer hitch, lots of new parts. Call: 
905-344-5901 


1998 Grand-Prix, loaded, 3.8L engine, 
excellent condition, 124,000 km, very re- 
liable, certified, e-tested, $6000 or $5500 
as is. Call: 705-653-1530 


Autographed Tony Stewart poster $25 or 
trade for Chev Silverado SS poster from 
truck plant. Call: 905-983-5536 


John Deere riding lawn mower like new, 
moved into town don’t need, model L- 
110, used 1 yr. Call: 905-697-4338 


Dehumidifier, older metal model takes 
moisture out $40; window air conditioner, 
best offer; manual ice auger $15. Call: 
905-725-2258 


Hood deflectors for Astro Safari van $25 
& Jeep Cherokee $25; Astro Safari Jeep 
repair manuals $10 ea. Call: 905-686- 


1934 


4 yr TB Mare registered never raced, 
English pleasure, hunter jumper, Dres- 
sage prospect, WTC, poles, x-rails, 
novices, 100% sound, not for beginners, 


$6500. Call: 705-944-8800 


White fridge 10.5 x 12.4 cu ft, suitable 
for apt/cottage, good condition $50 obo. 


Call: 905-723-7468 


Swimming pool vacuum, Polaris Turbo 
Turtle, for above ground pools, brand 
new in box never used, retail $389 ask- 


ing $200. Call: 905-434-8723 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


CONTROL 
YOUR 


PAIN! 


FACT IS, 


TENS units, for chronic pain, are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 
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TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Dirt bikes; 91KX 80 $1300, 93 YZ80 
$1500; best offers; 1984 Chevy pick-up 
as is $1000. Call: 905-263-8971 


Fortress 2001 LX 3-wheel scooter w/ 
charger $500; antique Singer sewing ma- 
chine treadle $100. Call: 905-352-2405 


2005 Suzuki JR80, ridden 1 season, 50 
hrs, excellent condition asking $1600. 
Call: 905-571-6716 


1988 Chev full size pick-up, regular cab 
long box, 2 WD lowered with Belltech 
suspension, 305 V8 3-spd, auto, $2900 
obo as is. Call: 905-432-7853 


Right box side 6 ft 1999-2005 Chev pick- 
up $375; front bumper cover 2005 Pon- 
tiac G6 $250; front bumper cover 1997- 
98 Dodge Ram. Call: 905-433-2484 or 
905-434-8200 


50 Ib thrust Minkota trolling motor $200; 
Dodge riding lawn mower 8 hp $350; 
Craftsman table saw new never used, 
worth $1500 sell $350. Call: 905-576- 
6044 


Trailer 1990, 32’, separate bedroom 
queen bed, overlooking Chemong Lake, 
excellent condition, large lot, sleeps 6, 
sacrifice $9000. Call: 905-723-5460 


1989 16’ Sidewinder with 150 Johnson 
motor, oil injected, on board fuel tank & 
foot throttle, totally restored, new canvas 
cover, never been left in water, much 
more $6800. Call: 905-432-2643 
Peterborough cedar canvas canoe re- 
stored $1600; apt sized freezer 6 cu ft, 7 
yrs old $150. Call: 705-738-5648 

6'x8’ utility trailer solid $700; Majic Chef 
gas stove, self-clean, excellent condition 
$150. Call: 905-723-0918 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


& 
& 
& 
& 
& 
& 
& 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 


WSIB and DVA/Blue Cross 


ON HWY 26 WEST OF AIRPORT ROAD 
Sea-side inspired bungalow/loft 
singles on 50’ & 55’ lots 
on Georgian Bay 


Minutes from Collingwood, 
acommunity clubhouse, marina, 
tennis courts, plus indoor/outdoor pools 


Exclusive Community 
of 30 Homesites positioned 
to the western sky. 
Hard-packed sand beach, 
perfect for swimming; 
waterside pavilion 
and other amenities. 


WATERFRONT AVAILABLE 


arson $235,000 °" Fao $499,000 


ert 866. 242. = 
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|e. EX BOWMANVILLE 


Exit Waverly, north of 401 
‘WEST ON HWY. 2 PAST CLARINGTON CENTRE 
Invest in Your Future. 
Own a new home 
in a fabulous location. 
One or two bedroom suites in the 
heart of Bowmanville 
Surrounded by entertainment & 
shopping amenities. Plus an 
on-site fitness centre 
Invest in your Future Now 


ron 141 490 7°*rai5 157,490 


905-697-0513 


altetol}nal 


VAN KAITLIN GROUP 


BUILDING EXCELLENCE 


FREE BONUS 
PACKAGE 


BUY NOW & RECEIVE 
a27" HD Flatscreen TV, Rogers Digital Cable 
for 1 year and 5 free appliances 


30 MINUTES FROM TORONTO 
Collingwood 
BLUE SHORES 
Whee 
8 
= 
Richmond a — : e 
Se MACLEOD'S, 
en 
: Bowmanville 


HWY. 401 


WESTSIDE 


QEW. 
|ASELINE 


HWY. 401 


WAVERLY RD. 


ASPEN SPRINGS EXIT 57 
WEST VILLAGE 


-| BOWMANVILLE 


Exit Waverly, north of 401 
WEST ON HWY. 2 PAST CLARINGTON CENTRE 
A unique age-in-place retirement 
community with health and wellness 
services available to homeowners 
when they need them. 


BOWMANVILLE 


Exit Waverly, north of 401 
WEST ON BASELINE, NORTH ON WESTSIDE TO MODELS 
An established master-planned 
community with detached homes linked 
by garage, 33', 40' and 45' bungalow & 
two-storey detached designs. 


Upscaled one and 
two bedroom suites in a secure, 
maintenance-free community 
in the heart of Bowmanville. 


In the heart of Bowmanville, 
close to schools, parks, entertainment, 
&amenities - perfect for families. 


unen by eater non © 219,990 


s15$221,990 ‘wou 5219,490 
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i r 

a » 
—— 4 cog eal 
erence oD bars a | 
i ie en SPE 
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CLARINGTON 


Exit Mill St., south of 401 
MILL ST. & PORT OF NEWCASTLE DR. 
COASTAL VILLAS & MARINA VILLAGE 
A rare opportunity to enjoy upscale 
maintenance free living on the 
shores of prime Lake Ontario water 
frontage. Live on the bluff with south 
views overlooking the specatular 

marina. Enjoy all the club amenities. 


One bedroom, one bedroom with den 
and two bedroom suites are available 


‘nS 164,990 


CLARINGTON 


Exit Mill St, south of 401 
MILL ST. & PORT OF NEWCASTLE DR. 


THE PORT “OESERVE 
In aclass all its own, this exclusive 
enclave of Bungalow Loft Towns 
defines luxury; epicurean kitchens 
with islands, vaulted/cathedral 
ceilings, elegant exterior coach 
lights, oversized windows and 
covered porches and balconies. 


"noi S239,990 
“a 
a | 


905.987.9871 or 1.800.305.6849 


Exit Mil St, south of 401 
MILL ST. & PORT OF NEWCASTLE DR. 
Cape Cod inspired, beautifully 
designed bungalow and two 
storey homes on 30’, 38’ and 45’ 
lots are available in a wide variety 
of home designs. First time 
buyers, move-up and move- 
down buyers are all sure to find a 
home in Port of Newcastle’s 
friendly village atmosphere just 
35 minutes east of Toronto. 


“tnoi® 237,490 


905.987.9871 or 1.800.305.6849 


CANADIAN AUTO WORKERS SPECIAL 


PRESENT THIS COUPON TO ANY KAITLIN COMMUNITY SALES OFFICE AND RECEIVE AN ADDITIONAL 


$1000 OFF THE PRICE OF YOUR NEW HOME 


*offer valid until August 31 2006 


SALES OFFICE HOURS: MON.-THURS.: 1 P.M. - 8 P.M. * SAT., SUN. & HOL.: 11 A.M.-6.P.M. WWW.KAITLINGROUP.COM 


Prices and specifications subject to change without notice E &OE 
“Bonus Package applies to all Clarington Communities. For Blue Shores and Kingsview different bonuses apply. See sales representative for details, 
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Slat wall 4x8 10 sheets, reg price $40 sell 
$15 or make offer. Call: 905-723-1707 


Pac Man full size arcade game, play 
with money or not, original screen stool 
included, great condition, ready to play, 
$700 or negotiable offer. Call: 905-723- 
5164 


1995 Pontiac Bonneville, mint condition, 
new tires, battery, original owner, 87,500 
km, selling health reasons $4900. Call: 
416-282-9848 


Yamaha 180 RT dirt bike $1550 obo. Call: 
705-277-3350 


1982 Honda Goldwing GL 1100, well 
maintained service history, extras in- 
cluded, $3000 certified obo. Call: 905- 
571-4112 


1 bedroom timeshare week 39 Lagoon 
City Brechin, indoor pool, hot tub, whirl 
pool, table tennis, fireplace, asking 
$4600. Call: 905-728-6062 


Hard top trailer 1991 Flagstaff, 8’, sleeps 
6, good condition, $1000; white Pontiac 
Transport 1994, good condition, excel- 
lent exterior, $500. Call: 905-668-6877 


Car dolly, new tires, wench, 2 sets of 
straps, wheels automatically steer, tilt 
bed, $1000. Call: 905-723-6472 


York central air conditioner, 1 1/2 ton, 
used 5 seasons, serviced yearly, cover, 
A-coil included, A1 condition, paid $2000 
selling $450. Call: 905-576-0279 


Railroad lantern glass; meggar tester; 
110 volt used motors; 24x80 mirror; re- 
lays new w/base; battery TV; golf clubs; 
variety of clubs. Call: 905-725-8675 


THE OSHAWORKER 
DEADLINE 
FOR THE JUNE 2006 
ISSUE IS 
FRIDAY, MAY 12 
AT 4:00 P.M. 


Dr. Michael R. Bryant, 


B.Sc. Hon., O.D. 


Dr. S.J. Klein and Associates would 

like to welcome Dr. Michael R. Bryant, 

a recent optometry graduate from Nova 
Southeastern University College of 
Optometry, to their practice. Born and raised 
in Oshawa, Dr. Bryant attended Eastdale 


Custom cap for 1998 Ford F150, maroon, 
will fit 1992 to 2003, excellent condition, 
asking $500. Call: 905-985-8842 

Golf clubs; junior RH Graphite shaft like 
new, 3-woods, 5-Jasons, putter & bag, 
$150. Call: 905-728-9871 

Crib & mattress; FP portable playpen; 
stroller; hospital crib; shower doors; lawn 
sweeper; 5/8” plywood strapping. Call: 
905-725-6853 


2002 Prowler trailer, 17’, fridge, stove, 
toilet, shower, light weight, sleeps 4, 
$13,000. Call: 905-576-8282 

Antique wood kitchen stool; solid maple 
desk; oak chest of drawers; pedestal 
chair side table; $75 each obo. Call: 905- 
579-4453 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Had a car Accident? Who will fix you? 
A simple accident can cause serious 
injuries. It is important to be checked 
by a clinic that specializes in Motor 


Vehicle injury treatment. 


- No cost to you, we bill direct 


- We do the paper work 


- No medical referral is needed 


- Same day appointments 


Collegiate where he was awarded Ontario 

Scholar. He earned his B.Sc. in Honours Pre-Optometry/ 
Pre-Health Sciences with a Biology Minor at the University of 
Waterloo prior to graduating from the College of Optometry at 
Nova Southeastern University in Ft. Lauderdale, Florida. 


His first clinical rotation was in Pembroke Pines, Florida, at a 
private practice dealing heavily in sports vision and contact 
lenses. It was at this site Dr. Bryant had the privilege of providing 


vision screening services to the Miami Dolphins football team. 
He then completed an externship in ocular disease management 
at the Eye Centers of South Florida while working closely 

with ophthalmologists. Dr. Bryant also has experience in other 
specialties, including contact lenses, pediatrics, and low vision, 
making him a definite asset to our practice. 


Dr. Bryant is now welcoming new patients for eye examination 


during the following office hours: 
Mon-Wed: 9:00am — 6pm 


Thurs: 9:00am — 8:00pm 
Fri: 9:00am — 1:00pm 


A Sincere Thank You for your Patronage and Referrals 
We submit to Sun Life for eye examinations 


For more information visit our new website at: 
www.DrMichaelBryant.com 


375 Bond Sireet West (near Gibbons) 
905-576-5444 
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Motor Vehicle 
Rehabilitation 


Call Angela 
905-436-6688 


1997 Honda Shadow Ace, 1100 cc, 
saddle bags, floor boards, wind screen, 
lots of chrome, cream/black, white wall 
tires, 3400 k, $5300, nice bike. Call: 905- 
447-8109 


Baby Graco travel system; stroller w/ 
carrier & base; deluxe swing w/music & 
lights; playpen converts to crib & change 
table; gently used like new 1 child. Call: 
905-728-9811 


Washer $225; dryer $125; both in excel- 
lent condition. Call: 905-728-9203 


Van bed, raised box, mattress between 
seat cooler, screens & more for ext Ven- 
ture or Montana van $300. Call: 905-436- 
2683 


1987 Fleetwood, mint condition, winter 
stored, 127 km, e-tested, $5500; 2 free 
storm doors 32x80. Call: 905-987-3326 


2003 29’ ultra-lite Flagstaff travel trailer, 
sleeps 8, queen bedroom, rear bunks, 
12’ slide out, gas furnace, a/c, $20,500. 
Call: 905-436-7569 


Golf clubs full set LH with bag $120; 2 full 
set RH with bags $80 ea; small oak desk 
$120. Call: 905-723-3620 


Lawn Boy mover 19” mulch or side bag, 
good condition $95. Call: 905-576-8697 


Snow plough minute mount 7’ 6” like new, 
used 1 yr, will fit GM truck or Ford with all 
hardware. Call: 705-277-2092 


1994 Grand AM GT 301, 179 km, ABS, 
ergo seats, power windows & locks, as is 
$1500. Call: 905-725-1800 


3 sets golf clubs, 2 RH 1 LH, 1 bag & ac- 
cessories, best offer. Call: 905-728-7301 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 
Insomnia, Special Interest in Smoking Cessation 


wy Lauren Lamont C. Ht qm 
_ Helping people Fight every day Battles 


When it’s them — stop 
time to turn 


The mind is a powerful 
tool. But like any tool you have 
to learn how to use it to make 
positive changes in your life. 

This tool can solve many 
problems and repair the things 
that are affecting the quality of 
your life. 

Hypnotherapy has helped 
thousands of people overcome 
fears, free themselves from 
addictions, shed excess pounds 
or relieve the kind of stress that 
makes them sick. Hypnotherapy 
is the mind’s tool to a better way 
of life. 

Certified Hypnotherapist and 
member of the National Guild of 
Hypnotists, Lauren Lamont was 
inspired to help others through her 
own experience. 

She used to be a heavy smoker 
who quit this difficult addiction 
with the help of hypnotherapy. 

“It changed my life in such a 
positive way, I wanted to share my 
experience with others,” she says. 
“I wanted to help those who were 
constantly quitting and starting 
again.” 

Today, more and more people 
are turning to hypnosis to help 


smoking. 

They’ve tried patches 
Rand pills with no success 

and are looking for 

natural ways to change 
their lives. 

“If you are open to change and 

determined to achieve your goals 
then hypnotherapy will work for 
you,” Lauren explains. “You will 
learn what is really ‘self’ hypnosis, 
a valuable tool that you can use in 
your daily life to develop your 
coping skills, conquer fears, 
improve your communication 
skills and __ problem-solving 
abilities. It will open doors to new 
pathways for your future.” 
Lauren is a graduate from 
Ontario Hypnosis Centre 
while her focus is on 
smoking cessation her skills as a 
hypnotherapist can help anyone 
with a variety of problems from 
nail biting, managing stress and 
assisting clients with sleeping 
difficulties. 
Hypnosis is a natural state of 
mind you often slip into in your 
daily life. It’s a state of heightened 
susceptibility to suggestion and 
deep relaxation. You are not 
controlled by someone else. You 
are the one taking control of your 
life. 

“Some people believe that when 
in a hypnotic state, a person is not 


in control of their own actions,” 
says Lauren. “That’s not true.” 
The client is always in control 
of his or her own experience. I 
just assist them in relaxing and 
communicating at a sub-conscious 
level. A level where genuine 
change can take place. The 
primary aim of hypnosis itself is 
self-healing and self-change. The 
hypnotherapist’s job is to assist 
the subject to achieve these natural 
states of mind where healing and 
change best happen. 

A visit to Lauren in her home 
office located at 85 Varcoe Road 
in Courtice is the next step that 
you need to take to quit smoking, 
lose weight or reduce stress levels. 
It’s a place where you can deal 
with your fears of flying, driving, 
leaving your home, spiders, snakes 
and more. 

She has very flexible hours to 
accommodate your schedule. 

Saturday appointments — are 
available upon request. “Hypnosis 
can help you make positive 
changes in your life,” says Lauren. 
“Starting with positive thoughts 
that lead to positive results for a 
brighter future.” 

For more information call 
Lauren at (905) 579-8672, or 
email her at  blimt@rogers. 
com or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ blimt@rogers.com 
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2001 Bombarier DS650 ATV, 4 stroke 
5-spd, yellow/black, Yashimura stainless 
exhaust, excellent condition, must sell 
$4800. Call: 905-571-0721 


Washer & dryer with suds saver, excel- 
lent condition $350. Call: 905-728-9203 


2 almond coloured frost-free fridges 
$150 ea; Moen kitchen taps with sprayer, 
retail $300 sell $100, new in box. Call: 
905-434-5206 or 905-260-5075 


32” Samsung TV, 1 yr old, barely used, 
silver, inputs on side & back, $600. Call: 
905-809-6543 


1984 Pontiac convertible $500; 170x220 
double foot lot, garage, water, hydro, 
overlooking Trent river $6500. Call: 905- 
436-2572 


1993 extended Astro van; luxury edi- 
tion, 9 passenger, 266 km, rust proofed 
yearly, easy to certify, $1200 as is. Call: 
905-433-2941 


Trek 4900 mountain bike used 5x $675; 
Gibson Les Paul Studio new $1275. Call: 
905-576-0060 


Dresses; 2/3-pc suits, worn once, sm/ 
med, suitable quality wedding, day/eve- 
ning wear, cost to $300 sell $10-95. Call: 
905-355-2037 


White full lite storm door w/full screen in- 
sert, 34x80, hinged on left side, like new 
condition $150. Call: 905-668-3011 


1960s Goya acoustic guitar w/case $600. 
Call: 905-623-2611 


1949 Pontiac Silver Streak, 4-dr, un- 
restored from southern Alberta, solid 
complete original, no serious rust. Call: 
403-331-9724 


Boat trailer, tandem for 21’ 6” boat w/ 
surge brakes, excellent condition, used 
twice. Call: 705-878-4704 


Fridge white medium $125; electric green 
stove $125; electric white large dryer 
$100; all good working order. Call: 905- 
728-5199 


13-step electric chair lift $1000 obo. Call: 
905-623-8007 


4-burner gas range oven rotisserie, 1 
burner needs repair, $100. Call: 905-579- 
5335 


Inglis HD washing machine, Kenmore 
HD dryer $200/pair; full size almond co- 
lour stove $50. Call: 905-623-4003 


Mans 18-spd bike; ladies 15-spd; ladies 
18-spd, all 26” tires, very good condition 
$50 ea. Call: 905-725-5036 


1990 van camper custom built, stove top, 
fridge, sink, cupboards, microwave, fur- 
nace, low mileage, must be seen, sleeps 
4-5. Call: 905-571-0075 


Condo; 1 bedroom penthouse end unit, 
new carpet/tile, low condo fees, Pickering 
Brock Rd & 401 area, pool/spa/whirlpool. 
Call: 905-619-2115 


8 hp riding lawnmower $250; 9.5 hp 
Evinrude outboard with tank $300; push 
lawnmower $60; 1995 Sunfire GT certi- 
fied $2200. Call: 905-983-9204 


UNLIMITED 
CHIROPRACTIC FOR... 


GM/Ford/Chrysler/TDS 
$10.00/visit 


Automodular 
$7.00/visit 


Woodbridge Foam 
Full Coverage 


We Bill the Rest For You! 


In the CAW 
but not on the list... 
Call For Details 


King Street Chiropractic 
(905) 725-0000 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 

ePrivate Rooms 

eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa Toll Free 1-866-841-9550 By Annointment 


STRATEGIC ABUNDANCE 


Consulting, Investments, Mortgages 


** Specializing in retirement planning 
And income tax reduction** 
Call for a free consultation 
Scott Marrison, CFP, AMP 
905-922-6273 
marrsco@yahoo.ca 


What now? We can help! 


* NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


for people whe matter ee from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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PONTIAC BUICK GMC LTD. 


240 BOND ST. E., OSHAWA 


SALES, SERVICE 
PARTS, BODY SHOP 


See us for all of your automotive needs. 


Direct Service Line 905-432-7333 


Mills 


| 7 yw 

240 Bond St. E., Oshawa on 
ou aa) MILLS PONTIAG 1 Abe 
aaa BUICK GMC LTD1- | ew 


Canada spontiac.gmcanada.com 
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Truck cap for late model Sonoma S10 
sport side pick-up, tinted glass, sliding 
side window, pewter colour, bug deflec- 
tor included, $600; 2 snows on rims $75. 
Call: 905-571-2346 


1984 Honda CX 650 E, 44,000 km, 
newer meizlers & battery, engine guards, 
new water pump seal, new cam chain 
beautiful shape $1950 certified. Call: 
905-987-3913 


14’ Scott fiberglass canoe $425; motor- 
cycle 2001 Honda Shadow Ace, black, 
7500 km, excellent condition certified 
$6400. Call: 905-576-5430 


Twin bed with solid wood head/foot board 
& box spring $40; vertical blinds & tracks 
$25 set. Call: 705-277-2428 


Prowler 130 hp I/O boat trailer $4500; 
lawn tractor $450; 15 hp Mastercraft boat 
great for family, very good shape. Call: 
905-985-7149 


Poly Pure laundry tub, white steel cabi- 
net with top cover, comes with taps, $125 
obo. Call: 705-738-5648 


2000 Ib hidden trailer hitch; hitch for 1997 
Buick LeSabre $50. Call: 905-728-0857 
or 705-454-1647 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


DREAMING UP THE IDEAL 
RETIREMENT IS YOUR JOB. 
HELPING YOU GET THERE IS OURS. 


Joe Di Flumeri, crp Mark Hawkins Jay Houston 
1050 Simcoe St. N. 1 King St. W. 580 King St. W. 
Unit 4 Bowmanville, Ont. “ Unit 4 

Oshawa, Ont. LIC 1R2 ; Oshawa, Ont. 
LIG4W5 905-623-9079 L1J 7J1 
905-571-6180 905-725-4142 


To learn why an Edward Jones retirement 
account makes sense, please call today. 


Edward Jones 


MAKING SENSE OF INVESTING 


www.edwardjones.com 
Member CIPF 


Your Human Rights/Employment Equity And Female Advocates 


Truck Plant Car Plant, South Stamping And Tri-Link 


Howard can be contacted at 905-644-1411 
or pager *97-8685. 

Sharon can be contacted at 905-644-4175 
or pager *97-4175. 


Outside GM use 1-800-361-6793 
to access the pager network. 


Howard 
Piggott 


Prentice 


Christiaan can be contacted at 905-644-1114 
or pager *97-1114. 
Tina can be contacted at 905-644-4330 
or pager *97-4330. 
Outside GM use 1-800-361-6793 
= to access the pager network. 


Christiaan 
Timmermans 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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Top 3 in Customer Satisfaction 
with New Home Builders in the Greater Toronto Area 


THE MANOR SUL het 


come home to the hil 
see 
< new 30’, 36° and 40" isk in 
north oshawa’ Ss prestigious 


_— harrowsmith community 


THE HILLS OF 
———— 


bungalow & 2-storey designs starting 
om 219,990 


MON. - THURS. 1 P.M - 8 P.M 


SAT., SUN. & HOL. 11 A.M - 6 P.M ereacrieaineties ‘ TAUNTON RD. 
FRI. CLOSED 


at 866 Townline Rd. N. | 7 ROSSLAND RD. E. 
905°725°1181 Please proceed “la 
www.brookfieldhomes.ca past construction signs 


along suggested route 
BROOKFIELD until mid June. 


HOMES 
Since 1956 


d rmily 
and townhomes who were surveyed in Marrch-May 2005. www jdpower.com 
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Kelvinator fridge excellent condition 
$125. Call: 905-725-0834 


3500 Ib hidden hitch trailer hitch for 
2000-2005 Buick LeSabre $1000. Call: 
905-728-0857 or 705-454-1647 


Kitchen cupboards, sinks & tap, dish- 
washer, $500 take away in May. Call: 
905-725-8686 


Solid oak TV stand $250; chesterfield 
& love seat best offer; 2 modified wing 
back chairs teal blue $75 ea. Call: 905- 
579-3422 


12’ aluminum boat with 5 hp Johnson 
motor, $600 obo. Call: 905-571-0258 


1996 Shasta 5th wheel trailer, living 
room, slide-out, excellent condition, nev- 
er towed, dual entry, full options, $15,900 
obo. Call: 905-404-3515 


Pool table 4x8 Dufferin with 1” slate, 
leather pockets, solid turned legs, $1600; 
12 mm laminate flooring, high quality, $2 
sq ft, walnut. Call: 905-999-1741 


1977 Honda motorcycle, CB750-F, origi- 
nal owner, 14,000 miles, $3000; 1937 
Plymouth sedan, restored as original, 
$9500. Call: 705-439-1513 


China cabinet, 71” x 47”, light oak colour, 
upper glass doors, lower solid doors, 
excellent condition $100. Call: 905-725- 
1959 


Join us for a presentation on “The Prince Edward County Lifestyle and our Community.” 


Wellington 


__ on the lake 


* FREEHOLD BASCK BUNGALOWS ih 5a’ LOTS 
“GOLF COURSE LOTS STALL AW AILABLIE 
BRA. NOW Eon, AN APESINTMENT. 


905-743-9211 


Just over One Hour East Of Oshawa 


Ope Squree% 


1415 Highway 2 ‘Courtice Ontario Lt E 2J6 
Toll Free 866-344-9211 
onesourcegmac @rogers.com 


@GMAC 


[ il ‘PaReal Estate 


THINKING OF BUYING OR SELLING A HOME? 


CALL ONE SOURCE GMAC REAL ESTATE 
TO RECEIVE $$$$CASH BACK$$$$ 


THIS IS EXCLUSIVE TO LOCAL 222 MEMBERS 


Civil i ie 208 


= «0s Gite Mawes 
SERVICE YOU DESERVE! 


HOME & HIGHYAT | 2 


wee ce 


PEOPLE YOU TRUST! 


aS 
a. 
Paul Pasgas 


Sales Rep. Sales Rep. Sales Rep. 
We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 


- _| 
Stuart Williams Ted McCracken 
Sales Rep. Broker 


Allan McArthur 
Broker of Record 


Julie Maxwell 
Sales Rep. 


Bill Holland Marguerite La Falcia Cathy Glen 


Sales Rep. 


Sherry Niblett 
Sales Rep. 
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We Bump 


ON TRUST 
We Bump 
RELATIONSHIPS 


> Laid Off/No Job 
Disability/ 
Pension Income 


> ACT NOW 


> Pull Cash 
Out Of Your 
Home 


>» Lower Your 
Monthly Payments 


>» Behind 
On Mortgage 


Trillium Mortgage 
17 years service with integrity 
We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


Call George 


PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


John Kapustin 
Truck Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 


Res: 905-697-1533 
Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 


Res: 905-728-7329 
Medical Centre: 905-644-6093 
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14’ aluminum boat, 9.9 Johnson & trailer, 
bought new in 2000, asking $2500. Call: 
905-433-1376 after 4 pm 


Stove $25; 2-10 spd BMX bicycles $25 
ea; 2 new suitcases $10 ea; briefcase 
$10. Call: 905-723-9000 


Life Style hot tub, 6 jets, great condition, 
summer & winter, ask for Brad. Call: 905- 
436-0487 


Registered Arabian Stallion 6 yrs old; 1 
aged Arabia mare with 2 yr old Lilly; 20 
ft hay elevator, 68 OLS convertible. Call: 
905-576-7383 


Old pinball machine Buck Rogers, was 
working needs work, Goliath make $500 
nearest offer. Call: 905-786-2125 


2004 Vanguard Palomino pony; 8 ft hard 
top, 3-way fridge, 2-burner stove, in/out 
stove, sink, furnace, sleeps 4, new add- 
a-room, Dunsford Ont, $6000. Call: 705- 
793-1763 


Built-in dishwasher like new $100; 1968 
Buick convertible show car, best offer, 
over $13,000 plated for 2006. Call: 905- 
728-6153 


1982 Honda Night Hawk motorcycle 
750cc, windshield, backrest, saddlebags, 
must sell, needs battery, $1500 obo. Call: 
905-728-6153 


1984 Taurus trailer 31’, good condition 
asking $4000; 2002 Yamaha 600 motor- 
cycle, mint condition, 3500 km asking 
$8000. Call: 905-725-9296 


Refinished cabinet with sliding doors 48” 
x 38 1/2”, use for buffet dresser storage 
with 3 shelves, $50. Call: 905-725-6608 


Electric Lowrey organ good condition 
asking $350; mounted stuffed buffalo 
heads. Call: 905-697-0216 


3rd seat for 93 Caravan hardly ever been 
used grey $15; steel door 80”x32” $25; 
round kitchen table 32” $25. Call: 905- 
728-9834 


Courier treadmill, 2 hp, maximum 10 
mph, excellent condition; new All Ameri- 
can aluminum pressure cooker. Call: 
905-579-2969 


1984 Honda Night Hawk 750 S, 69,000 
km, new brakes, 4 K seals, recent tires & 
spark plugs, runs great, good condition, 
asking $2495 obo. Call: 905-985-3868 


Family 
Support 


Committee 


Information, 
Resources, 
Education 


1993 Coleman tent trailer, sleeps 6, in- 
cludes 2 burner stove, 8’ add-a-room, 
exceptional condition $3200. Call: 905- 
985-9098 


New apt size portable washing machine 
made by Danby $500 firm. Call: 905-723- 
4026 


21” Lawn Boy lawnmower rear bagger 
like new $300 firm; trailer hitch & box 
liner for GMC Sierra ext cab to fit 1999 
to 2006 models $150 ea firm. Call: 905- 
668-6328 


“Po: rice _ 
ar ay 
cfuneralG@hapel 


1587 Highway #2 
Courtice, ON LIE FR? 


(Corner of Highway #2 & Sandringham Drive, 4u set of traffic lights east of Townline Road) 
Compare Our Facility, 
Our Service and 
Our Price. 


10% discount off prepaid funerals for all active and retired Union Members 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Confidentiality 


Assured 


Ron Davey 
CHAIRPERSON 


Stephanie Ross 
VICE-CHAIRPERSON 


Gregg Valentine 

RECORDING SECRETARY 

For information, 
please call 


905-697-1940 


or e-mail 
ironic@rogers.com 


935-432-8484 


Lakeridge Chiropractic 
AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES 
WHO HAVE GREEN SHIELD COVERAGE 
No Co-payment required on regular visits 
@ CHIROPRACTIC 
@ CUSTOM-MADE FOOT ORTHOTICS * WE ARE A 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 
@ MASSAGE THERAPY 
@ W.S.LB.—- COME DIRECTLY TO US; NO REFERRAL 
NECESSARY 
@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 
@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 
DR. PETER WYSOTSKI DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 
REGISTERED 

MASSAGE THERAPIST, 
PHYSICAL THERAPY 
ACUPUNCTURE 
WELLNESS COUNSELOR 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 


Reader’s Choice Award 
5 years in a row! 


We}Honourtihe 
*2000}EMPLEOVEEDISCOUNT 


¢ 3 Shuttle Service Vans For Durham Region Including Brooklin 
e Convenient Drive Through Service Department 
e Parts iB e Collision WN shone e Used Auto Sales 


a 
7a a —o | 
aon si 2:00’ pm 


BROWN 
NEW: 1201 DUNDAS ST. E., WHITBY © 905-668-5846 © 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 
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1989 Jayco 810 Deluxe tent trailer, 
sleeps 6 adults, 8x8 canopy & screen 
room, water, electrical, battery, in/out 
stove, $2000. Call: 905-436-3726 


Chevy S10 rims & new tires fits 94+ 
$500; 32” RCA TV, Pip home theatre se- 
ries $250; Onkyo surround sound amp 
w/5 speakers, powered sub, $250. Call: 
905-999-0958 


Soft extang tonneau cover & older fiber- 
glass cap to fit regular box S10. Call: 905- 
728-8424 


3-seater chesterfield, like new, bought 
last summer $300 obo; coffee table $100 
obo. Call: 905-686-7790 


1994 Pontiac Transport white excellent 
exterior, $800 obo; 1991 Flagstaff tent 
trailer, good condition, sleeps 6, $1000. 
Call: 905-666-6877 


Classique truck cap fits 6’ box $375; HD 
trailer hitch with sway bars $350. Call: 
705-944-5524 


1993 Astro ext van; 1988 Ford Mustang; 
1986 Chev 3/4 ton; 1977 1/2 ton; 1990 
Ford D150; 1993 Cavalier; pigeons grey- 
bars; dog runs. Call: 905-728-7200 


Aluminum boat lift 3000 Ib capacity 
$1800; copper weather main $125; fridge 
$125; crib $150; metal bunk bed $160; 
typewriter $40. Call: 905-655-1882 


Dehumidifier older metal model $40; win- 
dow air conditioner best offer. Call: 905- 
725-2258 


Tonneau cover, short box, black fiber- 
glass, $550; stainless steel step bars 
$250; steel 4’ 8’ trailer $550; Troy-Bilt 5 
hp sickle mower like new $650. Call: 905- 
377-0250 


01 Mustang, 109,000 km, 5-spd, winter 
storage, rust checked, black w/charcoal 
interior, many extras, $11,900. Call: 905- 
986-0556 


4 bedroom house in Oshawa, living/din- 
ing room, 2 baths; stove $75; dryer $50; 
ping pong table $35; 1977 Cadillac, 
64,000 miles, as is. Call: 905-723-6841 


26” trailer, $3500, 4 pc bath, sleeps 6, 
utility trailer, 4.5 Evinrude 1983-1984 & 
gas tank $200. Call: 905-723-8307 


2000 Mallard travel trailer 21’, sleeps 5, 
3 pc bath, furnace, stereo/cass, full aw- 
ning, dual tandem, $11,000 obo; antique 
dining table 44’x45”, 5 leafs. Call: 905- 
579-0028 


1992 Cavalier RS, 3.1L, 168,000 km, 
auto, a/c not working, tilt, cruise, am/fm, 
CDicass, 12 pack. Call: 905-436-1491 


Youth English jumping saddle 14” $250; 
western silver youth show saddle Simcoe 
King series 13” $400; cut back saddle 
seat 19” $225. Call: 705-324-4025 


1994 Silverado ext cab sports model, 
350 motor, 4x4, fully loaded, alarm, light 
body work, excellent mechanical condi- 
tion $7500. Call: 905-697-2715 

Antique side board 100 yrs old, solid oak 
& brass, hand carved, 7’ long, mirror, all 
dowls fitted, $2500 obo. Call: 905-683- 
6014 


AT ZERO COST TO YOU! 
Southern Ontario's Mortgage Expert 


JASON MacDERmID 


C.F.P. C.1.M. 


Of Mortgage Intelligence INC 


A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


De M sac 5 re 


Wi To 1.30% Off Posted Rates 

@ Cash Back Programs Up To 5% 

@ Pre-approval In Minutes 

i Average Mortgage Approved Within 4 Hours 


@ TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


i More Than 20 Other Institutions Available 
i Major Banks Competing For Your Business 


i Variable (Adjustable) Rates Well Below Prime 
i New, Renewal & Transfers Of Mortgages 


@ Rate Guarantees + “Average Commitment 
In Hours 


i World Class Customer Service 

@ Residential, Investment, & Recreational Properties 
@ First Time Home Buyers Program 

i E&O & OAC 


Call Today For Free Expert Advice! 
1-877-400-2567 


www.primerates.ca 


wo 


MORTOAAIE UTR MCcr 
A GMAC Company 


No Appraisal Fees For CAW Local 222 Members! 
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All CAW Local 222 Members Welcome! 


Every Tuesday from 
11:00 a.m. to 12 noon 
at the Local 222 Union Hall 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNIC 
i? RO = ee a ee 
=e # 4 t ra P 


CHRIS’ 
APPLIANCE 
SERVICE | 
905-436-6436  usenasunun rom 


CE SS: PE 


= 


Consider a current situation Now consider a potential situation 
(Mortgage @ 6.0% interest rate) (Mortgage @ 3.5%* variable rate) 


Balance 


$ 196,000 


Balance 


$ 160,000 


Payment 


$ 1,024 


Payment 


$ 1,134 


$ 18,000 $ 540 Paid off 


Credit Cards /PLC $ 15,000 $ 450 Paid off 


Penalty to break mortgage $ 3,000 $ O Paid off 


Total $196,000 $2,014 $196,000 $ 1,134 


That s a monthly savings of $880! 
Let me show you how you can make fewer payments, save money on interest 
and improve your cash flow .and best of all, you can be mortgage-free quicker! 
Call me today to get started! 


Jason MacDermid, CFP CIM 
T 416.410.5304 TF 877.400.2567 TFF 866.400.2566 
macdermid.j@mortgageintelligence.ca 
www.PRIMERATES.CA 


@ MORTGAGE INTELLIGENCE 
A GMAC Company 


MC. Payments based on 25yeor amo tization. 


THE 


y 
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1996 Pontiac Sunfire, 106,000 km, 
safety, e-tested, $3500 firm; 1981 Honda 
CB-650 runs $400 firm; 4-16 Sunfire GT 
wheels Eagle GT tires good condition 
$400 firm. Call: 905-723-3611 


Aluminum doors; lawnmowers from 
$10+; 1993 Chev truck liner. Call: 905- 
723-6988 


Chest freezer size 50”x28” Coldspot, 2 
storage baskets, divider, manual defrost, 
$275. Call: 905-571-2027 


14’ boat with controls & 40 hp Johnson 
with electric start, complete with trailer 
$950. Call: 905-986-1426 


23’ Thundercraft cuddy, stainless steel 
prop, windows, hatch & boat covers, CB, 
VHS, depth sounder, many extras, tan- 
dem trailer, all fenders & life jackets. Call: 
905-983-3983 


Cant hooks; lawn roller; roto tiller; sump 
pump; Lawnboy mower; rechargeable 
Makita lawnmower; old well; old well 
pump trailer wheels. Call: 905-723-6929 


Wooden curio cabinet adjustable glass 
shelves, mirror back, upper light, $300; 
corner computer desk $75; recliner wing 
back chair $250. Call: 905-623-6071 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT © SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY MKARCHER 


Sc €ODIAK ENT Powermate’ 


TORO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


motors & repair inc. 


14’ slide in truck camper, 2 way fridge, 4 
burner stove with oven, shower & toilet, 
sleeps 4, good condition $2500 obo. Call: 
905-728-1413 


Harley Shovelhead $9000; Honda 250 
$800. Call: 905-723-2903 


1989 Sunbird 19 1/2” bowrider in/out- 
board, 1 owner, excellent condition, Bi- 
mini top, Mooring cover, fish finder, CB 
radio, trailer, good runner $7500 obo 
must sell. Call: 705-799-2295 


1 1/2 story house, completely renovated, 
9x24 workshop, 200 amp service, perfect 
little starter home $154,900. Call: 905- 
721-2474 


2001 Coachman hard top trailer, sleeps 
8, 3 way fridge, 3 burner in/outdoor stove, 
furnace, hot water tank, dual propane, 
12’ awning, mint condition. Call: 905-626- 
1106 


25’ Starcraft needs work with trailer 
$3000. Call: 905-576-5467 


Pool 15’ x 48” $175; leather reclining 
sofa $600; girls mountain bike $75; air- 
tight wood stove $200; Lawnboy riding 
lawnmower & bagger $600. Call: 905- 
885-7862 


Push lawnmower $60; 9.5 hp Evinrude 
outboard with tank $300; 8 hp riding 
lawnmower Roper B/S motor $550. Call: 
905-983-9204 


Garden tractors Bolens G11XL 11 hp; 
Bolens QT 17 with 18 hp Kohler engine; 
both tractors in very good condition 
$1000 ea. Call: 905-697-8423 or 905- 
213-0448 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


“THE POWER BEHIND THE DRIVE” 


New motor sales 


Elevator machine repair 


Dynamic balancing 


Specialty motors 


On site vibration analysis 


programs 


SP: 


On site service and repair 
Technical Training 
Machine shop service 


Lift truck and traction motors 


DC motors 


Rewinding all rating of AC and 


Robotics and servo motors testing 
and repair 


Eddy — Current drives and 


24 HOUR EMERGENCY SALES/SERVICE 
FAX (905) 850-1730 


CALL (416) 742-3665 


www.renown-electric.com 
83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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clutches 


e@ U-Frame motors 
e Transformers — New & Repaired 
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Dresser light beige 6 drawer with mirror, 
48’W x 36” tall, side by side drawers $40. 
Call: 905-723-9108 


Precor 9.1 treadmill in excellent condition 
$450. Call: 905-697-8904 


Twin size car bed & corner computer 
desk. Call: 905-579-0974 


Epson colour printer $50; JVC ghetto 
blaster $50; wood folding chairs, velvet 
seats, 6, $200; Escape ladder new metal 
$60. Call: 905-571-1274 


1994 Coleman, hardtop trailer, excellent 
condition, sleeps 6, includes 2 burner 
stove, sink, awning, 8 1/2’ box, $2800 
obo. Call 705-292-8478 


1909 Heintzman upright player piano 
$1000; Limited Edition Yacht Timer wrist 
watch $150 (new); 80 cc Yamaha dirt bike 
$650. Call: 905-743-0222 


1986 Chev Caprice great condition; com- 
plete propane system with tank for small 
block; electric hot water tank $75.00. Call: 
905-725-7249 


1989 16 ft Sidewinder $6800; 150 John- 
son, oil injected, totally restored, new 
floor etc, never let in the water, ski bar, 
Calkins trailer. Call: 905-432-2643 Doug 


1975 Grew, 165 hp Mercruiser, new 
seats, carpet, needs lower unit, newer 
Karavan roller trailer, boat $1250 or boat 
and trailer $2750. Call: 613-334-0669 


Golf clubs, men’s, ladies, assorted left, 
right hand, fairway, titanium woods, driv- 
ers, graphite shafts, putters, 2 cart bags, 
from $10 to $60. Call: 905-436-0700 


Anol lizard with tank, light, accessories 
etc. $100; fat tailed gecko, tank, light, 
accessories, etc., loves to crawl on you, 
$175. Call: 905-342-9239 


German shorthaired pointer puppies, 
liver and white ticked, reg., 1st shots, 
great pet or hunting dog, $650. Call: 905- 
349-3558 


Ski-doo Formula 500 LC, reverse, thumb 
warmers, low mileage, Tomco covered 
trailer, both like new, pkg $5000. Call: 


905-263-8080. 


Graco double stroller $125, Panasonic 
microwave $40, set of 13” Bridgestone 
tires $50, Michelin tires. Call: 905-985- 
5060 


1992 GrandAm 4 cyl 5 spd, 190km, new 
clutch, $1500 obo; 1988 GMC Jimmy full 
size 4x4, nice shape $4500 obo. Call: 
905-579-7521 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

¢ Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 


Cap for Chev or GMC pickup shortbox 
1999 to 2006, A1 condition. Call: 905- 
986-0239 


8'x8’ Coastal spa, 6.5 hp motor, 20 jets, 
5 years old, $3200 obo. Call: 905-576- 
8660 


Wheelchair with gel pad cushion, 30” 
Kenmore, 30” Hotpoint stove and fridge, 
almond/black, all exc. condition. Call: 
905-432-0033 


Chrome kitchen set, 4 chairs; 4 seater 
brown sofa, best offers. Call: 905-725-7258 


Sears LazyBoy chair, like new $195; 
queen mattress, good condition, $125. 
Call: 905-728-9149 


Matching Maytag washer, dryer, perfect 
working order; Kenmore stove, $250 
each obo. Call: 905-242-3716 


ER 
PRIMERICA | 


Amember of citigroup 


Other Companies 
May Be Laying off... 


PRIMERICA IS EXPANDING! 


Call us to find out what 
our opportunity can mean to you. 
Grow with a leading company. 
Build your own business. 
Be your own boss. 


Islington Wright 


(905) 243-5956 


Frank Debrah 
(905) 767-6299 


744 Simcoe Street South 
Oshawa, ON LIH 4K4 


E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
= ~..TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
“ Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
: EASY LIVING FOR TODAY AND TOMORROW. 
CATED IN A GATED REsoRT COMMUNITY THAT Is PART OF AN EXISTING 550-acreE RESORT, 
H Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, Drivin eeRANCE, Pegi FACILITIES, RESTAURANT, 


GENERAL STORE, AND EXCELLENT. ISH 


NVENIENTLY LOCATED 20 MIN. 


ROM CosourG/Port Hope WITH A STATE-OF-THE 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW 
my 


OPEN D 


Mm 


6916) County Roap 18 
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OSHAWA HEARING SERVICES 


Jack Vlad & Associates COMBINED 35 
ENT Consultation 


FeeieAe Nav Balsara, ccc.a. YEARS OF 
(Ear, Nose, Throat Specialist) Jack Vlad, M.A. John 1. Vlad, WN PROFESSIONAL 


Audiologists, Reg. CASL P CARE WITH A 
All Work Done Dany Pineault, msc. 
By Registered y ‘ PERSONAL 
Audiologists Be sure to visit a university-trained TOUCH 
professional audiologist before 
purchasing any hearing aid 
NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 
Testing for all ages 


OAE - Otoacoustic Emission 
(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 
WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 


905-579-2251 


142 Simcoe Street North, 222 King Street East 
Oshawa, Ontario L1G 487 Bowmanville, Ontario L1C 1P6 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


1991 TransAm GFT 5L auto, fully loaded, 
T-tops, tan leather interior, 106km, certify, 
e-test, $6500 obo. Call: 905-432-2625 


2005 Chevy Equinox LT, fwd, power 
sunroof, power driver seat, 18,000 km, 
$22,900; 1991 Cavalier, 3.1 auto, needs 
TLC $300. Call: 905-623-0352 


Moen tap, sink, cabinet $35, microwave 
$20, glass bar, 2 stools $230, antique 
dressing table $125, mahogany coffee 
table $60. Call: 905-723-1683 


1990 Sunbird convertible, exc. shape, 
auto, 4 cyl, never driven in winter, asking 
$4000 obo; 40 ft chain link fence $25; Nik- 
ken mattress $100. Call: 905-725-9209 


Barbie or Disney Princess comforter and 
twin bedding $25 ea. set; theatre seats, 2 
rows; 1959 Chevy truck; best offer. Call: 
905-797-3287 


Travelmate tent trailer, good shape $500; 
Coachman house trailer, 28 ft, stove, 
fridge, furnace, water, a/c, refurbished 
$2700 obo. Call: 905-263-2658 


Star Choice receiver converter dish, 
manual, $150 firm, 2003 Chev Silverado 
ext. cab LS 4x4 loaded, approx. 45,000 
km $27,00 obo. Call: 905-725-0647 


Sailboat, Open Day Sailer 17’, new fin- 
ish inside and out, new trailer $2000 obo. 
Call: 905-623-2090 

Heatilator, add-a-room screen panels 
$2000 new asking $500 firm, Sunbeam 
exercise bike, speedo, timer $50. Call: 
905-685-8885 


WANTED 


Tiris 2 Okohama 195-60-15 $60; 2 195- 
70-14 $40; 3 Motomaster 195-70-14 $70; 
steel high beam $50. Call: 905-725-6072 


18’ x 4’ deep above ground pool with all 
accessories; 4 years old, used 5 times 
$1000. Call 905-434-7656 


1991 Searay Bowrider boat & trailer. Mer- 
cruser lower unit and upholstry are one 
year old. 130 hp 4 cyl. Inside winter stor- 
age. Good shape. Call 905-665-1075 


1963 Plymouth Belvedere V8 push but- 
ton trany. Power steering 4 door Arizona 
trooper. Paint job. $3,000 or best offer. 
Call 905-579-0134 


WANTED 


Ludwig drums, white pearl, double toms; 
1979 XS650 Yamaha parts bike; 1979 
XS 1100 Special parts bike; 1980 900 
Honda. Call: 905-983-8293 


Quiet trail horse/pony for schooling 
shows, local fairs, walk trot canter; Oboe 
in good condition needed for intermedi- 
ate player. Call: 705-324-4025 

Stud service for pure bred miniature Po- 
meranian. Call: 905-983-9407 

1979 or older Chrysler Dodge Plymouth 
cars or light trucks for parts or scrap. Call: 
705-277-3612 

Delco am/fm/CD player radio for 2000 
Sunfire with clock, non lock out. Call: 
905-433-4781 


Old dairy items bottles, calendars, etc. 
Call: 905-623-2611 


Older guitar or amp working or not. Call: 
905-576-0060 


Old scouting items; jewelry; books; badg- 
es; other items related to scouting. Call: 
905-427-9925 


Buying coins & currency, Canadian, 
American, etc., cash paid, will come to 
you. Call: 905-786-2723 


Used garden shed reasonably priced 
4’x6’ or larger. Call: 905-240-0912 


| collect & will pay money for old books, 
rare or not, limited or first editions I’m in- 
terested. Call: 905-697-2304 


cave 15% puipinmneaten 


rcology Feienily lawn Care 


Members of CAW 


Mention this Ad 
and receive 1§% off your 
Lawn Care Service for 2006 
Ask about our Referral Program 


Call us today 905-728-7175 
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HOMES THAT NEED ROOFING 


A select number of CAW members will be given the 
- opportunity to have a lifetime 
METALWORKS STEEL SHINGLE roof installed on 
their home at a reasonable cost ! 


If we could use your home in our 2006 campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth your 

while. 


MetalWorks shingles are guaranteed for a lifetime 
and are available in a choice of colours to 
complement any home. 


As a display home participant, you will receive 
/F attractive savings and will have access to our special 
0.a.c. low interest unsecured bank financing. 


© This limited offer will be serviced on a first come, first 
served basis. 
Call today to see if your home qualifies. 


1-866-894-4040 


email: metalworks@bil-den.com 
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Motorcycles any condition or parts; 
used radio controlled cars, boats, trucks; 
Tamiya Lossi Trax Xas; old fishing tackle, 
1990 S10 Chev Truck parts. Call: 905- 
571-6051 


Old glass; coins; antiques; militaries; art; 
toys; etc. Call: 905-576-1429 


15 hp outboard motor in good condition. 
Call: 905-728-9633 


Complete exterior storm window, garage 
door opener, car stereo w/CD, 4 P215 or 
P205 70/R15 tires. Call: 905-571-4471 


1989-95 Tracker/Suzuki, running or not, 
as, is, 1984 Olds Delta or Regency; coin- 
op washer and dryer. Call: 905-922-3333 
leave message 


Folding table tennis table, excellent con- 
dition. Call: 905-430-1487 leave mes- 
sage. 


L TAUNTON 
CHIROPRACTIC 


AND HEALTH CENTRE 
A GREEN SHIELD PREFERRED PROVIDER 


Chiropractic 
Acupuncture 
Naturopathic Medicine 
Custom Orthotics 
Massage Therapy 
Psychotherapy 


atTaunton & Wilson 
inthe Sobey’s Plaza 


905-440-4444 


www.tauntonhealth.ca 


Time for that 


Everything old is new again — a trend being taking to bean by many homeowners across Canada, More 
bet 1 ¥ _ a = 7 “. a 
than ever, homes in the inner part of cities across Canada are now being renovated, Homeowners enjoy the 


benefits of larger lots and mature trees in older communities. Also, people want to stay in their established 
neighbourhoods that already have schools and the amenities close by. 


More and more Canadians are investing money in their current homes. Adding additions to increase kitchen, 
master bedroom and ensuite size are the most common. Using the valuable equity you may already have in 
yout home is one of the best ways to niise funds for such a propect, 


A. home equity loan or line of credit has the benefit of providing yOM with a low cost, low rane altermative toa 
personal loan, These types of loans have lower interest rates, smaller marthly repayments and is secured om 
Your pPraperty, lt frees up the spate equity (the value af your house minus the existing borrowing) in Your 
prepare amd allows vou to use it for whatever you like. Most home equity loans or lines of credir will 

er you borrew from five to seventy five thousand dollars. 


If you have dreams, ideas or plans for che future, dont let anything stand in your way! Make it all happen with 
a home equity loan or line bcrcait from Auto Workers Community Credit Union. Lf you've always dreamed 
of touring Europe, taking a cruise, renovating the kitchen or bathroom, driving that red sports car or speedboat, 
this is the year to make it happen! You can also pay down your high interest rate credit cards or any other debt 
to lewer your monthly payments to a more reasonable amount. Just take an advance when you need to and 
then pay it back in easy monthly installments. 


Bring us your dreams. We'll help make them come true. Call, stop by or visit waw.aweeu.com today! 


s fs ul 
Credit Union 
T: 905.728.5187 TF: 1.800.268.8771 www.awecu.com 
322 King St. W, Oshawa Five Points Mall, 285 Taunton Rd.E,Oshawa 221 King St. £, Bowmanville 
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LOCAL 222 


60° ANNUAL PICNIC 


SatuRDAY, JuNE 24, 2006 
LAKEVIEW PaRK — IO a.m. To 5 P.M. 


Purchase $5 picnic tickets for a chance to win 


an Oshawa-built 2006 Buick Allure CX, Tickets are available 
2006 Polaris Sportsman 500 4x4 ATV and at the CAW Local 222 Union Hall: 
a 50” LCD Projection TV w/surround sound. Monday, June 19 to Friday, June 23 
Tickets are available to all CAW Local 222 from 8 a.m. to 6 p.m. 


members in good standing, including 
active members, retirees and surviving spouses. 
There is no limit to the number of tickets 
you can buy. 


Parking and 
shuttle bus service 
will be available again this year 
at the Truck Plant parking lot 
Union Rod & Gun Club’s (southeast corner of Park & Wentworth) 
Boat, Motor & Trailer tickets $2. 


MUSICAMRENTER TWAIN IMENT 


SOURPUSS LINCOLNAIRES MAMA KIN 


Aerosmith 


HORSVEHIERKUIDS: 
Carnival Rides, Mini Golf, 
Princess Karma’s Magic Show, 
Rock Climbing, Obstacle Course, 
Paintball Shooting Range, Slides, 
Jumping Castles, Jungle Jack, 
Hot Dogs & Hamburgers. 


PM40032015 


